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FHWA-1273 -- Revised May 1, 2012

REQUIRED CONTRACT PROVISIONS
FEDERAL-AID CONSTRUCTION CONTRACTS

. General

1. Nondiscrimination

1. Nonsegregated Facilities

IV.  Davis-Bacon and Related Act Provisions

V. Contract Work Hours and Safety Standards Act
Provisions

VI.  Subletting or Assigning the Contract

VII.  Safety: Accident Prevention

VIIl. False Statements Concerning Highway Projects

IX.  Implementation of Clean Air Act and Federal Water
Pollution Control Act

X. Compliance with Governmentwide Suspension and
Debarment Requirements

XI.  Certification Regarding Use of Contract Funds for
Lobbying

ATTACHMENTS

A. Employment and Materials Preference for Appalachian
Development Highway System or Appalachian Local Access
Road Contracts (included in Appalachian contracts only)

I. GENERAL

1. Form FHWA-1273 must be physically incorporated in each
construction contract funded under Title 23 (excluding
emergency contracts solely intended for debris removal). The
contractor (or subcontractor) must insert this form in each
subcontract and further require its inclusion in all lower tier
subcontracts (excluding purchase orders, rental agreements
and other agreements for supplies or services).

The applicable requirements of Form FHWA-1273 are
incorporated by reference for work done under any purchase
order, rental agreement or agreement for other services. The
prime contractor shall be responsible for compliance by any
subcontractor, lower-tier subcontractor or service provider.

Form FHWA-1273 must be included in all Federal-aid design-
build contracts, in all subcontracts and in lower tier
subcontracts (excluding subcontracts for design services,
purchase orders, rental agreements and other agreements for
supplies or services). The design-builder shall be responsible
for compliance by any subcontractor, lower-tier subcontractor
or service provider.

Contracting agencies may reference Form FHWA-1273 in bid
proposal or request for proposal documents, however, the
Form FHWA-1273 must be physically incorporated (not
referenced) in all contracts, subcontracts and lower-tier
subcontracts (excluding purchase orders, rental agreements
and other agreements for supplies or services related to a
construction contract).

2. Subject to the applicability criteria noted in the following
sections, these contract provisions shall apply to all work
performed on the contract by the contractor's own organization
and with the assistance of workers under the contractor's
immediate superintendence and to all work performed on the
contract by piecework, station work, or by subcontract.

3. A breach of any of the stipulations contained in these
Required Contract Provisions may be sufficient grounds for
withholding of progress payments, withholding of final
payment, termination of the contract, suspension / debarment
or any other action determined to be appropriate by the
contracting agency and FHWA.

4. Selection of Labor: During the performance of this contract,
the contractor shall not use convict labor for any purpose
within the limits of a construction project on a Federal-aid
highway unless it is labor performed by convicts who are on
parole, supervised release, or probation. The term Federal-aid
highway does not include roadways functionally classified as
local roads or rural minor collectors.

1. NONDISCRIMINATION

The provisions of this section related to 23 CFR Part 230 are
applicable to all Federal-aid construction contracts and to all
related construction subcontracts of $10,000 or more. The
provisions of 23 CFR Part 230 are not applicable to material
supply, engineering, or architectural service contracts.

In addition, the contractor and all subcontractors must comply
with the following policies: Executive Order 11246, 41 CFR 60,
29 CFR 1625-1627, Title 23 USC Section 140, the
Rehabilitation Act of 1973, as amended (29 USC 794), Title VI
of the Civil Rights Act of 1964, as amended, and related
regulations including 49 CFR Parts 21, 26 and 27; and 23 CFR
Parts 200, 230, and 633.

The contractor and all subcontractors must comply with: the
requirements of the Equal Opportunity Clause in 41 CFR 60-
1.4(b) and, for all construction contracts exceeding $10,000,
the Standard Federal Equal Employment Opportunity
Construction Contract Specifications in 41 CFR 60-4.3.

Note: The U.S. Department of Labor has exclusive authority to
determine compliance with Executive Order 11246 and the
policies of the Secretary of Labor including 41 CFR 60, and 29
CFR 1625-1627. The contracting agency and the FHWA have
the authority and the responsibility to ensure compliance with
Title 23 USC Section 140, the Rehabilitation Act of 1973, as
amended (29 USC 794), and Title VI of the Civil Rights Act of
1964, as amended, and related regulations including 49 CFR
Parts 21, 26 and 27; and 23 CFR Parts 200, 230, and 633.

The following provision is adopted from 23 CFR 230, Appendix
A, with appropriate revisions to conform to the U.S.
Department of Labor (US DOL) and FHWA requirements.

1. Equal Employment Opportunity: Equal employment
opportunity (EEO) requirements not to discriminate and to take
affirmative action to assure equal opportunity as set forth
under laws, executive orders, rules, regulations (28 CFR 35,
29 CFR 1630, 29 CFR 1625-1627, 41 CFR 60 and 49 CFR 27)
and orders of the Secretary of Labor as modified by the
provisions prescribed herein, and imposed pursuant to 23
U.S.C. 140 shall constitute the EEO and specific affirmative
action standards for the contractor's project activities under



this contract. The provisions of the Americans with Disabilities
Act of 1990 (42 U.S.C. 12101 et seq.) set forth under 28 CFR
35 and 29 CFR 1630 are incorporated by reference in this
contract. In the execution of this contract, the contractor
agrees to comply with the following minimum specific
requirement activities of EEO:

a. The contractor will work with the contracting agency and
the Federal Government to ensure that it has made every
good faith effort to provide equal opportunity with respect to all
of its terms and conditions of employment and in their review
of activities under the contract.

b. The contractor will accept as its operating policy the
following statement:

"It is the policy of this Company to assure that applicants
are employed, and that employees are treated during
employment, without regard to their race, religion, sex, color,
national origin, age or disability. Such action shall include:
employment, upgrading, demotion, or transfer; recruitment or
recruitment advertising; layoff or termination; rates of pay or
other forms of compensation; and selection for training,
including apprenticeship, pre-apprenticeship, and/or on-the-
job training."

2. EEO Officer: The contractor will designate and make
known to the contracting officers an EEO Officer who will have
the responsibility for and must be capable of effectively
administering and promoting an active EEO program and who
must be assigned adequate authority and responsibility to do
So.

3. Dissemination of Policy: All members of the contractor's
staff who are authorized to hire, supervise, promote, and
discharge employees, or who recommend such action, or who
are substantially involved in such action, will be made fully
cognizant of, and will implement, the contractor's EEO policy
and contractual responsibilities to provide EEO in each grade
and classification of employment. To ensure that the above
agreement will be met, the following actions will be taken as a
minimum:

a. Periodic meetings of supervisory and personnel office
employees will be conducted before the start of work and then
not less often than once every six months, at which time the
contractor's EEO policy and its implementation will be
reviewed and explained. The meetings will be conducted by
the EEO Officer.

b. All new supervisory or personnel office employees will be
given a thorough indoctrination by the EEO Officer, covering
all major aspects of the contractor's EEO obligations within
thirty days following their reporting for duty with the contractor.

c. All personnel who are engaged in direct recruitment for
the project will be instructed by the EEO Officer in the
contractor's procedures for locating and hiring minorities and
women.

d. Notices and posters setting forth the contractor's EEO
policy will be placed in areas readily accessible to employees,
applicants for employment and potential employees.

e. The contractor's EEO policy and the procedures to
implement such policy will be brought to the attention of
employees by means of meetings, employee handbooks, or
other appropriate means.

4. Recruitment: When advertising for employees, the
contractor will include in all advertisements for employees the
notation: "An Equal Opportunity Employer." All such
advertisements will be placed in publications having a large
circulation among minorities and women in the area from
which the project work force would normally be derived.

a. The contractor will, unless precluded by a valid
bargaining agreement, conduct systematic and direct
recruitment through public and private employee referral
sources likely to yield qualified minorities and women. To
meet this requirement, the contractor will identify sources of
potential minority group employees, and establish with such
identified sources procedures whereby minority and women
applicants may be referred to the contractor for employment
consideration.

b. In the event the contractor has a valid bargaining
agreement providing for exclusive hiring hall referrals, the
contractor is expected to observe the provisions of that
agreement to the extent that the system meets the contractor's
compliance with EEO contract provisions. Where
implementation of such an agreement has the effect of
discriminating against minorities or women, or obligates the
contractor to do the same, such implementation violates
Federal nondiscrimination provisions.

c. The contractor will encourage its present employees to
refer minorities and women as applicants for employment.
Information and procedures with regard to referring such
applicants will be discussed with employees.

5. Personnel Actions: Wages, working conditions, and
employee benefits shall be established and administered, and
personnel actions of every type, including hiring, upgrading,
promotion, transfer, demotion, layoff, and termination, shall be
taken without regard to race, color, religion, sex, national
origin, age or disability. The following procedures shall be
followed:

a. The contractor will conduct periodic inspections of project
sites to insure that working conditions and employee facilities
do not indicate discriminatory treatment of project site
personnel.

b. The contractor will periodically evaluate the spread of
wages paid within each classification to determine any
evidence of discriminatory wage practices.

c. The contractor will periodically review selected personnel
actions in depth to determine whether there is evidence of
discrimination. Where evidence is found, the contractor will
promptly take corrective action. If the review indicates that the
discrimination may extend beyond the actions reviewed, such
corrective action shall include all affected persons.

d. The contractor will promptly investigate all complaints of
alleged discrimination made to the contractor in connection
with its obligations under this contract, will attempt to resolve
such complaints, and will take appropriate corrective action
within a reasonable time. If the investigation indicates that the
discrimination may affect persons other than the complainant,
such corrective action shall include such other persons. Upon
completion of each investigation, the contractor will inform
every complainant of all of their avenues of appeal.

6. Training and Promotion:

a. The contractor will assist in locating, qualifying, and
increasing the skills of minorities and women who are



applicants for employment or current employees. Such efforts
should be aimed at developing full journey level status
employees in the type of trade or job classification involved.

b. Consistent with the contractor's work force requirements
and as permissible under Federal and State regulations, the
contractor shall make full use of training programs, i.e.,
apprenticeship, and on-the-job training programs for the
geographical area of contract performance. In the event a
special provision for training is provided under this contract,
this subparagraph will be superseded as indicated in the
special provision. The contracting agency may reserve
training positions for persons who receive welfare assistance
in accordance with 23 U.S.C. 140(a).

c. The contractor will advise employees and applicants for
employment of available training programs and entrance
requirements for each.

d. The contractor will periodically review the training and
promotion potential of employees who are minorities and
women and will encourage eligible employees to apply for
such training and promotion.

7. Unions: If the contractor relies in whole or in part upon
unions as a source of employees, the contractor will use good
faith efforts to obtain the cooperation of such unions to
increase opportunities for minorities and women. Actions by
the contractor, either directly or through a contractor's
association acting as agent, will include the procedures set
forth below:

a. The contractor will use good faith efforts to develop, in
cooperation with the unions, joint training programs aimed
toward qualifying more minorities and women for membership
in the unions and increasing the skills of minorities and women
so that they may qualify for higher paying employment.

b. The contractor will use good faith efforts to incorporate an
EEO clause into each union agreement to the end that such
union will be contractually bound to refer applicants without
regard to their race, color, religion, sex, national origin, age or
disability.

c. The contractor is to obtain information as to the referral
practices and policies of the labor union except that to the
extent such information is within the exclusive possession of
the labor union and such labor union refuses to furnish such
information to the contractor, the contractor shall so certify to
the contracting agency and shall set forth what efforts have
been made to obtain such information.

d. In the event the union is unable to provide the contractor
with a reasonable flow of referrals within the time limit set forth
in the collective bargaining agreement, the contractor will,
through independent recruitment efforts, fill the employment
vacancies without regard to race, color, religion, sex, national
origin, age or disability; making full efforts to obtain qualified
and/or qualifiable minorities and women. The failure of a union
to provide sufficient referrals (even though it is obligated to
provide exclusive referrals under the terms of a collective
bargaining agreement) does not relieve the contractor from the
requirements of this paragraph. In the event the union referral
practice prevents the contractor from meeting the obligations
pursuant to Executive Order 11246, as amended, and these
special provisions, such contractor shall immediately notify the
contracting agency.

8. Reasonable Accommodation for Applicants /
Employees with Disabilities: The contractor must be familiar

with the requirements for and comply with the Americans with
Disabilities Act and all rules and regulations established there
under. Employers must provide reasonable accommodation in
all employment activities unless to do so would cause an
undue hardship.

9. Selection of Subcontractors, Procurement of Materials
and Leasing of Equipment: The contractor shall not
discriminate on the grounds of race, color, religion, sex,
national origin, age or disability in the selection and retention
of subcontractors, including procurement of materials and
leases of equipment. The contractor shall take all necessary
and reasonable steps to ensure nondiscrimination in the
administration of this contract.

a. The contractor shall notify all potential subcontractors and
suppliers and lessors of their EEO obligations under this
contract.

b. The contractor will use good faith efforts to ensure
subcontractor compliance with their EEO obligations.

10. Assurance Required by 49 CFR 26.13(b):

a. The requirements of 49 CFR Part 26 and the State
DOT’s U.S. DOT-approved DBE program are incorporated by
reference.

b. The contractor or subcontractor shall not discriminate on
the basis of race, color, national origin, or sex in the
performance of this contract. The contractor shall carry out
applicable requirements of 49 CFR Part 26 in the award and
administration of DOT-assisted contracts. Failure by the
contractor to carry out these requirements is a material breach
of this contract, which may result in the termination of this
contract or such other remedy as the contracting agency
deems appropriate.

11. Records and Reports: The contractor shall keep such
records as necessary to document compliance with the EEO
requirements. Such records shall be retained for a period of
three years following the date of the final payment to the
contractor for all contract work and shall be available at
reasonable times and places for inspection by authorized
representatives of the contracting agency and the FHWA.

a. The records kept by the contractor shall document the
following:

(1) The number and work hours of minority and non-
minority group members and women employed in each work
classification on the project;

(2) The progress and efforts being made in cooperation
with unions, when applicable, to increase employment
opportunities for minorities and women; and

(3) The progress and efforts being made in locating, hiring,
training, qualifying, and upgrading minorities and women;

b. The contractors and subcontractors will submit an annual
report to the contracting agency each July for the duration of
the project, indicating the number of minority, women, and
non-minority group employees currently engaged in each work
classification required by the contract work. This information is
to be reported on Form FHWA-1391. The staffing data should
represent the project work force on board in all or any part of
the last payroll period preceding the end of July. If on-the-job
training is being required by special provision, the contractor



will be required to collect and report training data. The
employment data should reflect the work force on board during
all or any part of the last payroll period preceding the end of
July.

1. NONSEGREGATED FACILITIES

This provision is applicable to all Federal-aid construction
contracts and to all related construction subcontracts of
$10,000 or more.

The contractor must ensure that facilities provided for
employees are provided in such a manner that segregation on
the basis of race, color, religion, sex, or national origin cannot
result. The contractor may neither require such segregated
use by written or oral policies nor tolerate such use by
employee custom. The contractor's obligation extends further
to ensure that its employees are not assigned to perform their
services at any location, under the contractor's control, where
the facilities are segregated. The term "facilities" includes
waiting rooms, work areas, restaurants and other eating areas,
time clocks, restrooms, washrooms, locker rooms, and other
storage or dressing areas, parking lots, drinking fountains,
recreation or entertainment areas, transportation, and housing
provided for employees. The contractor shall provide separate
or single-user restrooms and necessary dressing or sleeping
areas to assure privacy between sexes.

IV. DAVIS-BACON AND RELATED ACT PROVISIONS

This section is applicable to all Federal-aid construction
projects exceeding $2,000 and to all related subcontracts and
lower-tier subcontracts (regardless of subcontract size). The
requirements apply to all projects located within the right-of-
way of a roadway that is functionally classified as Federal-aid
highway. This excludes roadways functionally classified as
local roads or rural minor collectors, which are exempt.
Contracting agencies may elect to apply these requirements to
other projects.

The following provisions are from the U.S. Department of
Labor regulations in 29 CFR 5.5 “Contract provisions and
related matters” with minor revisions to conform to the FHWA-
1273 format and FHWA program requirements.

1. Minimum wages

a. All laborers and mechanics employed or working upon
the site of the work, will be paid unconditionally and not less
often than once a week, and without subsequent deduction or
rebate on any account (except such payroll deductions as are
permitted by regulations issued by the Secretary of Labor
under the Copeland Act (29 CFR part 3)), the full amount of
wages and bona fide fringe benefits (or cash equivalents
thereof) due at time of payment computed at rates not less
than those contained in the wage determination of the
Secretary of Labor which is attached hereto and made a part
hereof, regardless of any contractual relationship which may
be alleged to exist between the contractor and such laborers
and mechanics.

Contributions made or costs reasonably anticipated for bona
fide fringe benefits under section 1(b)(2) of the Davis-Bacon
Act on behalf of laborers or mechanics are considered wages
paid to such laborers or mechanics, subject to the provisions

of paragraph 1.d. of this section; also, regular contributions
made or costs incurred for more than a weekly period (but not
less often than quarterly) under plans, funds, or programs
which cover the particular weekly period, are deemed to be
constructively made or incurred during such weekly period.
Such laborers and mechanics shall be paid the appropriate
wage rate and fringe benefits on the wage determination for
the classification of work actually performed, without regard to
skill, except as provided in 29 CFR 5.5(a)(4). Laborers or
mechanics performing work in more than one classification
may be compensated at the rate specified for each
classification for the time actually worked therein: Provided,
That the employer's payroll records accurately set forth the
time spent in each classification in which work is performed.
The wage determination (including any additional classification
and wage rates conformed under paragraph 1.b. of this
section) and the Davis-Bacon poster (WH-1321) shall be
posted at all times by the contractor and its subcontractors at
the site of the work in a prominent and accessible place where
it can be easily seen by the workers.

b.(1) The contracting officer shall require that any class of
laborers or mechanics, including helpers, which is not listed in
the wage determination and which is to be employed under the
contract shall be classified in conformance with the wage
determination. The contracting officer shall approve an
additional classification and wage rate and fringe benefits
therefore only when the following criteria have been met:

(i) The work to be performed by the classification
requested is not performed by a classification in the wage
determination; and

(i) The classification is utilized in the area by the
construction industry; and

(iii) The proposed wage rate, including any bona fide
fringe benefits, bears a reasonable relationship to the
wage rates contained in the wage determination.

(2) If the contractor and the laborers and mechanics to be
employed in the classification (if known), or their
representatives, and the contracting officer agree on the
classification and wage rate (including the amount
designated for fringe benefits where appropriate), a report of
the action taken shall be sent by the contracting officer to the
Administrator of the Wage and Hour Division, Employment
Standards Administration, U.S. Department of Labor,
Washington, DC 20210. The Administrator, or an authorized
representative, will approve, modify, or disapprove every
additional classification action within 30 days of receipt and
so advise the contracting officer or will notify the contracting
officer within the 30-day period that additional time is
necessary.

(3) In the event the contractor, the laborers or mechanics
to be employed in the classification or their representatives,
and the contracting officer do not agree on the proposed
classification and wage rate (including the amount
designated for fringe benefits, where appropriate), the
contracting officer shall refer the questions, including the
views of all interested parties and the recommendation of the
contracting officer, to the Wage and Hour Administrator for
determination. The Wage and Hour Administrator, or an
authorized representative, will issue a determination within
30 days of receipt and so advise the contracting officer or



will notify the contracting officer within the 30-day period that
additional time is necessary.

(4) The wage rate (including fringe benefits where
appropriate) determined pursuant to paragraphs 1.b.(2) or
1.b.(3) of this section, shall be paid to all workers performing
work in the classification under this contract from the first
day on which work is performed in the classification.

c. Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanics includes a fringe
benefit which is not expressed as an hourly rate, the contractor
shall either pay the benefit as stated in the wage determination
or shall pay another bona fide fringe benefit or an hourly cash
equivalent thereof.

d. If the contractor does not make payments to a trustee or
other third person, the contractor may consider as part of the
wages of any laborer or mechanic the amount of any costs
reasonably anticipated in providing bona fide fringe benefits
under a plan or program, Provided, That the Secretary of
Labor has found, upon the written request of the contractor,
that the applicable standards of the Davis-Bacon Act have
been met. The Secretary of Labor may require the contractor
to set aside in a separate account assets for the meeting of
obligations under the plan or program.

2. Withholding

The contracting agency shall upon its own action or upon
written request of an authorized representative of the
Department of Labor, withhold or cause to be withheld from
the contractor under this contract, or any other Federal
contract with the same prime contractor, or any other federally-
assisted contract subject to Davis-Bacon prevailing wage
requirements, which is held by the same prime contractor, so
much of the accrued payments or advances as may be
considered necessary to pay laborers and mechanics,
including apprentices, trainees, and helpers, employed by the
contractor or any subcontractor the full amount of wages
required by the contract. In the event of failure to pay any
laborer or mechanic, including any apprentice, trainee, or
helper, employed or working on the site of the work, all or part
of the wages required by the contract, the contracting agency
may, after written notice to the contractor, take such action as
may be necessary to cause the suspension of any further
payment, advance, or guarantee of funds until such violations
have ceased.

3. Payrolls and basic records

a. Payrolls and basic records relating thereto shall be
maintained by the contractor during the course of the work and
preserved for a period of three years thereafter for all laborers
and mechanics working at the site of the work. Such records
shall contain the name, address, and social security number of
each such worker, his or her correct classification, hourly rates
of wages paid (including rates of contributions or costs
anticipated for bona fide fringe benefits or cash equivalents
thereof of the types described in section 1(b)(2)(B) of the
Davis-Bacon Act), daily and weekly number of hours worked,
deductions made and actual wages paid. Whenever the
Secretary of Labor has found under 29 CFR 5.5(a)(1)(iv) that
the wages of any laborer or mechanic include the amount of
any costs reasonably anticipated in providing benefits under a
plan or program described in section 1(b)(2)(B) of the Davis-

Bacon Act, the contractor shall maintain records which show
that the commitment to provide such benefits is enforceable,
that the plan or program is financially responsible, and that the
plan or program has been communicated in writing to the
laborers or mechanics affected, and records which show the
costs anticipated or the actual cost incurred in providing such
benefits. Contractors employing apprentices or trainees under
approved programs shall maintain written evidence of the
registration of apprenticeship programs and certification of
trainee programs, the registration of the apprentices and
trainees, and the ratios and wage rates prescribed in the
applicable programs.

b.(1) The contractor shall submit weekly for each week in
which any contract work is performed a copy of all payrolls to
the contracting agency. The payrolls submitted shall set out
accurately and completely all of the information required to be
maintained under 29 CFR 5.5(a)(3)(i), except that full social
security numbers and home addresses shall not be included
on weekly transmittals. Instead the payrolls shall only need to
include an individually identifying number for each employee (
e.g. , the last four digits of the employee's social security
number). The required weekly payroll information may be
submitted in any form desired. Optional Form WH-347 is
available for this purpose from the Wage and Hour Division
Web site at http://www.dol.gov/esa/whd/forms/wh347instr.htm
or its successor site. The prime contractor is responsible for
the submission of copies of payrolls by all subcontractors.
Contractors and subcontractors shall maintain the full social
security number and current address of each covered worker,
and shall provide them upon request to the contracting agency
for transmission to the State DOT, the FHWA or the Wage and
Hour Division of the Department of Labor for purposes of an
investigation or audit of compliance with prevailing wage
requirements. It is not a violation of this section for a prime
contractor to require a subcontractor to provide addresses and
social security numbers to the prime contractor for its own
records, without weekly submission to the contracting agency..

(2) Each payroll submitted shall be accompanied by a
“Statement of Compliance,” signed by the contractor or
subcontractor or his or her agent who pays or supervises the
payment of the persons employed under the contract and shall
certify the following:

(i) That the payroll for the payroll period contains the
information required to be provided under 85.5 (a)(3)(ii) of
Regulations, 29 CFR part 5, the appropriate information is
being maintained under 85.5 (a)(3)(i) of Regulations, 29
CFR part 5, and that such information is correct and
complete;

(ii) That each laborer or mechanic (including each
helper, apprentice, and trainee) employed on the contract
during the payroll period has been paid the full weekly
wages earned, without rebate, either directly or indirectly,
and that no deductions have been made either directly or
indirectly from the full wages earned, other than
permissible deductions as set forth in Regulations, 29 CFR
part 3;

(i) That each laborer or mechanic has been paid not
less than the applicable wage rates and fringe benefits or
cash equivalents for the classification of work performed,
as specified in the applicable wage determination
incorporated into the contract.



(3) The weekly submission of a properly executed
certification set forth on the reverse side of Optional Form
WH-347 shall satisfy the requirement for submission of the
“Statement of Compliance” required by paragraph 3.b.(2) of
this section.

(4) The falsification of any of the above certifications may
subject the contractor or subcontractor to civil or criminal
prosecution under section 1001 of title 18 and section 231 of
title 31 of the United States Code.

c. The contractor or subcontractor shall make the records
required under paragraph 3.a. of this section available for
inspection, copying, or transcription by authorized
representatives of the contracting agency, the State DOT, the
FHWA, or the Department of Labor, and shall permit such
representatives to interview employees during working hours
on the job. If the contractor or subcontractor fails to submit the
required records or to make them available, the FHWA may,
after written notice to the contractor, the contracting agency or
the State DOT, take such action as may be necessary to
cause the suspension of any further payment, advance, or
guarantee of funds. Furthermore, failure to submit the required
records upon request or to make such records available may
be grounds for debarment action pursuant to 29 CFR 5.12.

4. Apprentices and trainees

a. Apprentices (programs of the USDOL).

Apprentices will be permitted to work at less than the
predetermined rate for the work they performed when they are
employed pursuant to and individually registered in a bona fide
apprenticeship program registered with the U.S. Department of
Labor, Employment and Training Administration, Office of
Apprenticeship Training, Employer and Labor Services, or with
a State Apprenticeship Agency recognized by the Office, or if a
person is employed in his or her first 90 days of probationary
employment as an apprentice in such an apprenticeship
program, who is not individually registered in the program, but
who has been certified by the Office of Apprenticeship
Training, Employer and Labor Services or a State
Apprenticeship Agency (where appropriate) to be eligible for
probationary employment as an apprentice.

The allowable ratio of apprentices to journeymen on the job
site in any craft classification shall not be greater than the ratio
permitted to the contractor as to the entire work force under
the registered program. Any worker listed on a payroll at an
apprentice wage rate, who is not registered or otherwise
employed as stated above, shall be paid not less than the
applicable wage rate on the wage determination for the
classification of work actually performed. In addition, any
apprentice performing work on the job site in excess of the
ratio permitted under the registered program shall be paid not
less than the applicable wage rate on the wage determination
for the work actually performed. Where a contractor is
performing construction on a project in a locality other than
that in which its program is registered, the ratios and wage
rates (expressed in percentages of the journeyman's hourly
rate) specified in the contractor's or subcontractor's registered
program shall be observed.

Every apprentice must be paid at not less than the rate
specified in the registered program for the apprentice's level of
progress, expressed as a percentage of the journeymen hourly

rate specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance with
the provisions of the apprenticeship program. If the
apprenticeship program does not specify fringe benefits,
apprentices must be paid the full amount of fringe benefits
listed on the wage determination for the applicable
classification. If the Administrator determines that a different
practice prevails for the applicable apprentice classification,
fringes shall be paid in accordance with that determination.

In the event the Office of Apprenticeship Training, Employer
and Labor Services, or a State Apprenticeship Agency
recognized by the Office, withdraws approval of an
apprenticeship program, the contractor will no longer be
permitted to utilize apprentices at less than the applicable
predetermined rate for the work performed until an acceptable
program is approved.

b. Trainees (programs of the USDOL).

Except as provided in 29 CFR 5.16, trainees will not be
permitted to work at less than the predetermined rate for the
work performed unless they are employed pursuant to and
individually registered in a program which has received prior
approval, evidenced by formal certification by the U.S.
Department of Labor, Employment and Training
Administration.

The ratio of trainees to journeymen on the job site shall not be
greater than permitted under the plan approved by the
Employment and Training Administration.

Every trainee must be paid at not less than the rate specified
in the approved program for the trainee's level of progress,
expressed as a percentage of the journeyman hourly rate
specified in the applicable wage determination. Trainees shall
be paid fringe benefits in accordance with the provisions of the
trainee program. If the trainee program does not mention
fringe benefits, trainees shall be paid the full amount of fringe
benefits listed on the wage determination unless the
Administrator of the Wage and Hour Division determines that
there is an apprenticeship program associated with the
corresponding journeyman wage rate on the wage
determination which provides for less than full fringe benefits
for apprentices. Any employee listed on the payroll at a trainee
rate who is not registered and participating in a training plan
approved by the Employment and Training Administration shall
be paid not less than the applicable wage rate on the wage
determination for the classification of work actually performed.
In addition, any trainee performing work on the job site in
excess of the ratio permitted under the registered program
shall be paid not less than the applicable wage rate on the
wage determination for the work actually performed.

In the event the Employment and Training Administration
withdraws approval of a training program, the contractor will no
longer be permitted to utilize trainees at less than the
applicable predetermined rate for the work performed until an
acceptable program is approved.

c. Equal employment opportunity. The utilization of
apprentices, trainees and journeymen under this part shall be
in conformity with the equal employment opportunity
requirements of Executive Order 11246, as amended, and 29
CFR part 30.



d. Apprentices and Trainees (programs of the U.S. DOT).

Apprentices and trainees working under apprenticeship and
skill training programs which have been certified by the
Secretary of Transportation as promoting EEO in connection
with Federal-aid highway construction programs are not
subject to the requirements of paragraph 4 of this Section IV.
The straight time hourly wage rates for apprentices and
trainees under such programs will be established by the
particular programs. The ratio of apprentices and trainees to
journeymen shall not be greater than permitted by the terms of
the particular program.

5. Compliance with Copeland Act requirements. The
contractor shall comply with the requirements of 29 CFR part
3, which are incorporated by reference in this contract.

6. Subcontracts. The contractor or subcontractor shall insert
Form FHWA-1273 in any subcontracts and also require the
subcontractors to include Form FHWA-1273 in any lower tier
subcontracts. The prime contractor shall be responsible for the
compliance by any subcontractor or lower tier subcontractor
with all the contract clauses in 29 CFR 5.5.

7. Contract termination: debarment. A breach of the
contract clauses in 29 CFR 5.5 may be grounds for termination
of the contract, and for debarment as a contractor and a
subcontractor as provided in 29 CFR 5.12.

8. Compliance with Davis-Bacon and Related Act
requirements. All rulings and interpretations of the Davis-
Bacon and Related Acts contained in 29 CFR parts 1, 3, and 5
are herein incorporated by reference in this contract.

9. Disputes concerning labor standards. Disputes arising
out of the labor standards provisions of this contract shall not
be subject to the general disputes clause of this contract. Such
disputes shall be resolved in accordance with the procedures
of the Department of Labor set forth in 29 CFR parts 5, 6, and
7. Disputes within the meaning of this clause include disputes
between the contractor (or any of its subcontractors) and the
contracting agency, the U.S. Department of Labor, or the
employees or their representatives.

10. Certification of eligibility.

a. By entering into this contract, the contractor certifies that
neither it (nor he or she) nor any person or firm who has an
interest in the contractor's firm is a person or firm ineligible to
be awarded Government contracts by virtue of section 3(a) of
the Davis-Bacon Act or 29 CFR 5.12(a)(1).

b. No part of this contract shall be subcontracted to any person
or firm ineligible for award of a Government contract by virtue
of section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1).

c. The penalty for making false statements is prescribed in the
U.S. Criminal Code, 18 U.S.C. 1001.

V. CONTRACT WORK HOURS AND SAFETY
STANDARDS ACT

The following clauses apply to any Federal-aid construction
contract in an amount in excess of $100,000 and subject to the
overtime provisions of the Contract Work Hours and Safety
Standards Act. These clauses shall be inserted in addition to
the clauses required by 29 CFR 5.5(a) or 29 CFR 4.6. As
used in this paragraph, the terms laborers and mechanics
include watchmen and guards.

1. Overtime requirements. No contractor or subcontractor
contracting for any part of the contract work which may require
or involve the employment of laborers or mechanics shall
require or permit any such laborer or mechanic in any
workweek in which he or she is employed on such work to
work in excess of forty hours in such workweek unless such
laborer or mechanic receives compensation at a rate not less
than one and one-half times the basic rate of pay for all hours
worked in excess of forty hours in such workweek.

2. Violation; liability for unpaid wages; liquidated
damages. In the event of any violation of the clause set forth
in paragraph (1.) of this section, the contractor and any
subcontractor responsible therefor shall be liable for the
unpaid wages. In addition, such contractor and subcontractor
shall be liable to the United States (in the case of work done
under contract for the District of Columbia or a territory, to such
District or to such territory), for liquidated damages. Such
liquidated damages shall be computed with respect to each
individual laborer or mechanic, including watchmen and
guards, employed in violation of the clause set forth in
paragraph (1.) of this section, in the sum of $10 for each
calendar day on which such individual was required or
permitted to work in excess of the standard workweek of forty
hours without payment of the overtime wages required by the
clause set forth in paragraph (1.) of this section.

3. Withholding for unpaid wages and liquidated damages.
The FHWA or the contacting agency shall upon its own action
or upon written request of an authorized representative of the
Department of Labor withhold or cause to be withheld, from
any moneys payable on account of work performed by the
contractor or subcontractor under any such contract or any
other Federal contract with the same prime contractor, or any
other federally-assisted contract subject to the Contract Work
Hours and Safety Standards Act, which is held by the same
prime contractor, such sums as may be determined to be
necessary to satisfy any liabilities of such contractor or
subcontractor for unpaid wages and liquidated damages as
provided in the clause set forth in paragraph (2.) of this
section.

4. Subcontracts. The contractor or subcontractor shall insert
in any subcontracts the clauses set forth in paragraph (1.)
through (4.) of this section and also a clause requiring the
subcontractors to include these clauses in any lower tier
subcontracts. The prime contractor shall be responsible for
compliance by any subcontractor or lower tier subcontractor
with the clauses set forth in paragraphs (1.) through (4.) of this
section.



VI. SUBLETTING OR ASSIGNING THE CONTRACT

This provision is applicable to all Federal-aid construction
contracts on the National Highway System.

1. The contractor shall perform with its own organization
contract work amounting to not less than 30 percent (or a
greater percentage if specified elsewhere in the contract) of
the total original contract price, excluding any specialty items
designated by the contracting agency. Specialty items may be
performed by subcontract and the amount of any such
specialty items performed may be deducted from the total
original contract price before computing the amount of work
required to be performed by the contractor's own organization
(23 CFR 635.116).

a. The term “perform work with its own organization” refers
to workers employed or leased by the prime contractor, and
equipment owned or rented by the prime contractor, with or
without operators. Such term does not include employees or
equipment of a subcontractor or lower tier subcontractor,
agents of the prime contractor, or any other assignees. The
term may include payments for the costs of hiring leased
employees from an employee leasing firm meeting all relevant
Federal and State regulatory requirements. Leased
employees may only be included in this term if the prime
contractor meets all of the following conditions:

(1) the prime contractor maintains control over the
supervision of the day-to-day activities of the leased
employees;

(2) the prime contractor remains responsible for the quality

of the work of the leased employees;

(3) the prime contractor retains all power to accept or
exclude individual employees from work on the project; and

(4) the prime contractor remains ultimately responsible for

the payment of predetermined minimum wages, the
submission of payrolls, statements of compliance and all
other Federal regulatory requirements.

b. "Specialty Items" shall be construed to be limited to work
that requires highly specialized knowledge, abilities, or
equipment not ordinarily available in the type of contracting
organizations qualified and expected to bid or propose on the
contract as a whole and in general are to be limited to minor
components of the overall contract.

2. The contract amount upon which the requirements set forth
in paragraph (1) of Section VI is computed includes the cost of
material and manufactured products which are to be
purchased or produced by the contractor under the contract
provisions.

3. The contractor shall furnish (a) a competent superintendent
or supervisor who is employed by the firm, has full authority to
direct performance of the work in accordance with the contract
requirements, and is in charge of all construction operations
(regardless of who performs the work) and (b) such other of its
own organizational resources (supervision, management, and
engineering services) as the contracting officer determines is
necessary to assure the performance of the contract.

4. No portion of the contract shall be sublet, assigned or
otherwise disposed of except with the written consent of the
contracting officer, or authorized representative, and such
consent when given shall not be construed to relieve the
contractor of any responsibility for the fulfillment of the
contract. Written consent will be given only after the
contracting agency has assured that each subcontract is

evidenced in writing and that it contains all pertinent provisions
and requirements of the prime contract.

5. The 30% self-performance requirement of paragraph (1) is
not applicable to design-build contracts; however, contracting
agencies may establish their own self-performance
requirements.

VII. SAFETY: ACCIDENT PREVENTION

This provision is applicableto all Federal-aid
construction contracts and to all related subcontracts.

1. In the performance of this contract the contractor shall
comply with all applicable Federal, State, and local laws
governing safety, health, and sanitation (23 CFR 635). The
contractor shall provide all safeguards, safety devices and
protective equipment and take any other needed actions as it
determines, or as the contracting officer may determine, to be
reasonably necessary to protect the life and health of
employees on the job and the safety of the public and to
protect property in connection with the performance of the
work covered by the contract.

2. ltis a condition of this contract, and shall be made a
condition of each subcontract, which the contractor enters into
pursuant to this contract, that the contractor and any
subcontractor shall not permit any employee, in performance
of the contract, to work in surroundings or under conditions
which are unsanitary, hazardous or dangerous to his/her
health or safety, as determined under construction safety and
health standards (29 CFR 1926) promulgated by the Secretary
of Labor, in accordance with Section 107 of the Contract Work
Hours and Safety Standards Act (40 U.S.C. 3704).

3. Pursuant to 29 CFR 1926.3, it is a condition of this contract
that the Secretary of Labor or authorized representative
thereof, shall have right of entry to any site of contract
performance to inspect or investigate the matter of compliance
with the construction safety and health standards and to carry
out the duties of the Secretary under Section 107 of the
Contract Work Hours and Safety Standards Act (40
U.S.C.3704).

VIIl. FALSE STATEMENTS CONCERNING HIGHWAY
PROJECTS

This provision is applicableto all Federal-aid
construction contracts and to all related subcontracts.

In order to assure high quality and durable construction in
conformity with approved plans and specifications and a high
degree of reliability on statements and representations made
by engineers, contractors, suppliers, and workers on Federal-
aid highway projects, it is essential that all persons concerned
with the project perform their functions as carefully, thoroughly,
and honestly as possible. Willful falsification, distortion, or
misrepresentation with respect to any facts related to the
project is a violation of Federal law. To prevent any
misunderstanding regarding the seriousness of these and
similar acts, Form FHWA-1022 shall be posted on each
Federal-aid highway project (23 CFR 635) in one or more
places where it is readily available to all persons concerned
with the project:

18 U.S.C. 1020 reads as follows:



"Whoever, being an officer, agent, or employee of the United
States, or of any State or Territory, or whoever, whether a
person, association, firm, or corporation, knowingly makes any
false statement, false representation, or false report as to the
character, quality, quantity, or cost of the material used or to
be used, or the quantity or quality of the work performed or to
be performed, or the cost thereof in connection with the
submission of plans, maps, specifications, contracts, or costs
of construction on any highway or related project submitted for
approval to the Secretary of Transportation; or

Whoever knowingly makes any false statement, false
representation, false report or false claim with respect to the
character, quality, quantity, or cost of any work performed or to
be performed, or materials furnished or to be furnished, in
connection with the construction of any highway or related
project approved by the Secretary of Transportation; or

Whoever knowingly makes any false statement or false
representation as to material fact in any statement, certificate,
or report submitted pursuant to provisions of the Federal-aid
Roads Act approved July 1, 1916, (39 Stat. 355), as amended
and supplemented;

Shall be fined under this title or imprisoned not more than 5
years or both."

IX. IMPLEMENTATION OF CLEAN AIR ACT AND FEDERAL
WATER POLLUTION CONTROL ACT

This provision is applicable to all Federal-aid construction
contracts and to all related subcontracts.

By submission of this bid/proposal or the execution of this
contract, or subcontract, as appropriate, the bidder, proposer,
Federal-aid construction contractor, or subcontractor, as
appropriate, will be deemed to have stipulated as follows:

1. That any person who is or will be utilized in the
performance of this contract is not prohibited from receiving an
award due to a violation of Section 508 of the Clean Water Act
or Section 306 of the Clean Air Act.

2. That the contractor agrees to include or cause to be
included the requirements of paragraph (1) of this Section X in
every subcontract, and further agrees to take such action as
the contracting agency may direct as a means of enforcing
such requirements.

X. CERTIFICATION REGARDING DEBARMENT,
SUSPENSION, INELIGIBILITY AND VOLUNTARY
EXCLUSION

This provision is applicable to all Federal-aid construction
contracts, design-build contracts, subcontracts, lower-tier
subcontracts, purchase orders, lease agreements, consultant
contracts or any other covered transaction requiring FHWA
approval or that is estimated to cost $25,000 or more — as
defined in 2 CFR Parts 180 and 1200.

1. Instructions for Certification — First Tier Participants:

a. By signing and submitting this proposal, the prospective
first tier participant is providing the certification set out below.

b. The inability of a person to provide the certification set out
below will not necessarily result in denial of participation in this

covered transaction. The prospective first tier participant shall
submit an explanation of why it cannot provide the certification
set out below. The certification or explanation will be
considered in connection with the department or agency's
determination whether to enter into this transaction. However,
failure of the prospective first tier participant to furnish a
certification or an explanation shall disqualify such a person
from participation in this transaction.

c. The certification in this clause is a material representation
of fact upon which reliance was placed when the contracting
agency determined to enter into this transaction. If it is later
determined that the prospective participant knowingly rendered
an erroneous certification, in addition to other remedies
available to the Federal Government, the contracting agency
may terminate this transaction for cause of default.

d. The prospective first tier participant shall provide
immediate written notice to the contracting agency to whom
this proposal is submitted if any time the prospective first tier
participant learns that its certification was erroneous when
submitted or has become erroneous by reason of changed
circumstances.

e. The terms "covered transaction," "debarred,”
"suspended," "ineligible," "participant,” "person,” "principal,”
and "voluntarily excluded," as used in this clause, are defined
in 2 CFR Parts 180 and 1200. “First Tier Covered
Transactions” refers to any covered transaction between a
grantee or subgrantee of Federal funds and a participant (such
as the prime or general contract). “Lower Tier Covered
Transactions” refers to any covered transaction under a First
Tier Covered Transaction (such as subcontracts). “First Tier
Participant” refers to the participant who has entered into a
covered transaction with a grantee or subgrantee of Federal
funds (such as the prime or general contractor). “Lower Tier
Participant” refers any participant who has entered into a
covered transaction with a First Tier Participant or other Lower
Tier Participants (such as subcontractors and suppliers).
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f. The prospective first tier participant agrees by submitting
this proposal that, should the proposed covered transaction be
entered into, it shall not knowingly enter into any lower tier
covered transaction with a person who is debarred,
suspended, declared ineligible, or voluntarily excluded from
participation in this covered transaction, unless authorized by
the department or agency entering into this transaction.

0. The prospective first tier participant further agrees by
submitting this proposal that it will include the clause titled
"Certification Regarding Debarment, Suspension, Ineligibility
and Voluntary Exclusion-Lower Tier Covered Transactions,"
provided by the department or contracting agency, entering
into this covered transaction, without modification, in all lower
tier covered transactions and in all solicitations for lower tier
covered transactions exceeding the $25,000 threshold.

h. A participant in a covered transaction may rely upon a
certification of a prospective participant in a lower tier covered
transaction that is not debarred, suspended, ineligible, or
voluntarily excluded from the covered transaction, unless it
knows that the certification is erroneous. A participant is
responsible for ensuring that its principals are not suspended,
debarred, or otherwise ineligible to participate in covered
transactions. To verify the eligibility of its principals, as well as
the eligibility of any lower tier prospective participants, each
participant may, but is not required to, check the Excluded
Parties List System website (https://www.epls.gov/), which is
compiled by the General Services Administration.



i. Nothing contained in the foregoing shall be construed to
require the establishment of a system of records in order to
render in good faith the certification required by this clause.
The knowledge and information of the prospective participant
is not required to exceed that which is normally possessed by
a prudent person in the ordinary course of business dealings.

j- Except for transactions authorized under paragraph (f) of
these instructions, if a participant in a covered transaction
knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily
excluded from participation in this transaction, in addition to
other remedies available to the Federal Government, the
department or agency may terminate this transaction for cause
or default.
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2. Certification Regarding Debarment, Suspension,
Ineligibility and Voluntary Exclusion — First Tier
Participants:

a. The prospective first tier participant certifies to the best of
its knowledge and belief, that it and its principals:

(1) Are not presently debarred, suspended, proposed for
debarment, declared ineligible, or voluntarily excluded from
participating in covered transactions by any Federal
department or agency;

(2) Have not within a three-year period preceding this
proposal been convicted of or had a civil judgment rendered
against them for commission of fraud or a criminal offense in
connection with obtaining, attempting to obtain, or performing
a public (Federal, State or local) transaction or contract under
a public transaction; violation of Federal or State antitrust
statutes or commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records, making false
statements, or receiving stolen property;

(3) Are not presently indicted for or otherwise criminally or
civilly charged by a governmental entity (Federal, State or
local) with commission of any of the offenses enumerated in
paragraph (a)(2) of this certification; and

(4) Have not within a three-year period preceding this
application/proposal had one or more public transactions
(Federal, State or local) terminated for cause or default.

b. Where the prospective participant is unable to certify to
any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

2. Instructions for Certification - Lower Tier Participants:

(Applicable to all subcontracts, purchase orders and other
lower tier transactions requiring prior FHWA approval or
estimated to cost $25,000 or more - 2 CFR Parts 180 and
1200)

a. By signing and submitting this proposal, the prospective
lower tier is providing the certification set out below.

b. The certification in this clause is a material representation
of fact upon which reliance was placed when this transaction
was entered into. If it is later determined that the prospective
lower tier participant knowingly rendered an erroneous
certification, in addition to other remedies available to the
Federal Government, the department, or agency with which
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this transaction originated may pursue available remedies,
including suspension and/or debarment.

c. The prospective lower tier participant shall provide
immediate written notice to the person to which this proposal is
submitted if at any time the prospective lower tier participant
learns that its certification was erroneous by reason of
changed circumstances.

d. The terms "covered transaction," "debarred,"
"suspended,” "ineligible," "participant,” "person,"” "principal,”
and "voluntarily excluded," as used in this clause, are defined
in 2 CFR Parts 180 and 1200. You may contact the person to
which this proposal is submitted for assistance in obtaining a
copy of those regulations. “First Tier Covered Transactions”
refers to any covered transaction between a grantee or
subgrantee of Federal funds and a participant (such as the
prime or general contract). “Lower Tier Covered Transactions”
refers to any covered transaction under a First Tier Covered
Transaction (such as subcontracts). “First Tier Participant”
refers to the participant who has entered into a covered
transaction with a grantee or subgrantee of Federal funds
(such as the prime or general contractor). “Lower Tier
Participant” refers any participant who has entered into a
covered transaction with a First Tier Participant or other Lower
Tier Participants (such as subcontractors and suppliers).
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e. The prospective lower tier participant agrees by
submitting this proposal that, should the proposed covered
transaction be entered into, it shall not knowingly enter into
any lower tier covered transaction with a person who is
debarred, suspended, declared ineligible, or voluntarily
excluded from participation in this covered transaction, unless
authorized by the department or agency with which this
transaction originated.

f. The prospective lower tier participant further agrees by
submitting this proposal that it will include this clause titled
"Certification Regarding Debarment, Suspension, Ineligibility
and Voluntary Exclusion-Lower Tier Covered Transaction,"
without modification, in all lower tier covered transactions and
in all solicitations for lower tier covered transactions exceeding
the $25,000 threshold.

g. A participant in a covered transaction may rely upon a
certification of a prospective participant in a lower tier covered
transaction that is not debarred, suspended, ineligible, or
voluntarily excluded from the covered transaction, unless it
knows that the certification is erroneous. A participant is
responsible for ensuring that its principals are not suspended,
debarred, or otherwise ineligible to participate in covered
transactions. To verify the eligibility of its principals, as well as
the eligibility of any lower tier prospective patrticipants, each
participant may, but is not required to, check the Excluded
Parties List System website (https://www.epls.gov/), which is
compiled by the General Services Administration.

h. Nothing contained in the foregoing shall be construed to
require establishment of a system of records in order to render
in good faith the certification required by this clause. The
knowledge and information of participant is not required to
exceed that which is normally possessed by a prudent person
in the ordinary course of business dealings.

i. Except for transactions authorized under paragraph e of
these instructions, if a participant in a covered transaction
knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily
excluded from participation in this transaction, in addition to
other remedies available to the Federal Government, the



department or agency with which this transaction originated
may pursue available remedies, including suspension and/or
debarment.
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Certification Regarding Debarment, Suspension,
Ineligibility and Voluntary Exclusion--Lower Tier
Participants:

1. The prospective lower tier participant certifies, by
submission of this proposal, that neither it nor its principals is
presently debarred, suspended, proposed for debarment,
declared ineligible, or voluntarily excluded from participating in
covered transactions by any Federal department or agency.

2. Where the prospective lower tier participant is unable to
certify to any of the statements in this certification, such
prospective participant shall attach an explanation to this
proposal.
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XI. CERTIFICATION REGARDING USE OF CONTRACT
FUNDS FOR LOBBYING

This provision is applicable to all Federal-aid construction
contracts and to all related subcontracts which exceed
$100,000 (49 CFR 20).

1. The prospective participant certifies, by signing and
submitting this bid or proposal, to the best of his or her
knowledge and belief, that:

a. No Federal appropriated funds have been paid or will be
paid, by or on behalf of the undersigned, to any person for
influencing or attempting to influence an officer or employee of
any Federal agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of
Congress in connection with the awarding of any Federal
contract, the making of any Federal grant, the making of any
Federal loan, the entering into of any cooperative agreement,
and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or
cooperative agreement.

b. If any funds other than Federal appropriated funds have
been paid or will be paid to any person for influencing or
attempting to influence an officer or employee of any Federal
agency, a Member of Congress, an officer or employee of
Congress, or an employee of a Member of Congress in
connection with this Federal contract, grant, loan, or
cooperative agreement, the undersigned shall complete and
submit Standard Form-LLL, "Disclosure Form to Report
Lobbying," in accordance with its instructions.

2. This certification is a material representation of fact upon
which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite
for making or entering into this transaction imposed by 31
U.S.C. 1352. Any person who fails to file the required
certification shall be subject to a civil penalty of not less than
$10,000 and not more than $100,000 for each such failure.

3. The prospective participant also agrees by submitting its
bid or proposal that the participant shall require that the
language of this certification be included in all lower tier
subcontracts, which exceed $100,000 and that all such
recipients shall certify and disclose accordingly.
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ATTACHMENT A - EMPLOYMENT AND MATERIALS
PREFERENCE FOR APPALACHIAN DEVELOPMENT
HIGHWAY SYSTEM OR APPALACHIAN LOCAL ACCESS
ROAD CONTRACTS

This provision is applicable to all Federal-aid projects funded
under the Appalachian Regional Development Act of 1965.

1. During the performance of this contract, the contractor
undertaking to do work which is, or reasonably may be, done
as on-site work, shall give preference to qualified persons who
regularly reside in the labor area as designated by the DOL
wherein the contract work is situated, or the subregion, or the
Appalachian counties of the State wherein the contract work is
situated, except:

a. To the extent that qualified persons regularly residing in
the area are not available.

b. For the reasonable needs of the contractor to employ
supervisory or specially experienced personnel necessary to
assure an efficient execution of the contract work.

c. For the obligation of the contractor to offer employment to
present or former employees as the result of a lawful collective
bargaining contract, provided that the number of nonresident
persons employed under this subparagraph (1c) shall not
exceed 20 percent of the total number of employees employed
by the contractor on the contract work, except as provided in
subparagraph (4) below.

2. The contractor shall place a job order with the State
Employment Service indicating (a) the classifications of the
laborers, mechanics and other employees required to perform
the contract work, (b) the number of employees required in
each classification, (c) the date on which the participant
estimates such employees will be required, and (d) any other
pertinent information required by the State Employment
Service to complete the job order form. The job order may be
placed with the State Employment Service in writing or by
telephone. If during the course of the contract work, the
information submitted by the contractor in the original job order
is substantially modified, the participant shall promptly notify
the State Employment Service.

3. The contractor shall give full consideration to all qualified
job applicants referred to him by the State Employment
Service. The contractor is not required to grant employment to
any job applicants who, in his opinion, are not qualified to
perform the classification of work required.

4. If, within one week following the placing of a job order by
the contractor with the State Employment Service, the State
Employment Service is unable to refer any qualified job
applicants to the contractor, or less than the number
requested, the State Employment Service will forward a
certificate to the contractor indicating the unavailability of
applicants. Such certificate shall be made a part of the
contractor's permanent project records. Upon receipt of this
certificate, the contractor may employ persons who do not
normally reside in the labor area to fill positions covered by the
certificate, notwithstanding the provisions of subparagraph (1c)
above.

5. The provisions of 23 CFR 633.207(e) allow the
contracting agency to provide a contractual preference for the
use of mineral resource materials native to the Appalachian
region.
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6. The contractor shall include the provisions of Sections 1
through 4 of this Attachment A in every subcontract for work
which is, or reasonably may be, done as on-site work.
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Federal Prevailing Wage Rate




FEDERAL PREVAILING WAGE RATES

Federal provisions require that the Contractor and all subcontractors ensure all workers employed
in the performance of a public work contract are paid not less than the federal prevailing wage
rate and supplemental (fringe) benefits in the locality where the work is performed. The United
States Department of Labor (USDOL) issues wage determinations based on project location and
type of construction.

The project-applicable federal prevailing wage determinations, together with all updates and
amendments, are incorporated by reference in this Contract, and made a part hereof, as though
fully set forth herein. The wage determinations may be accessed by visiting the Wage Rate
Determinations Online website (www.wdol.gov), navigating to the appropriate web page for
Davis-Bacon Act wage determinations for the State of New York, and selecting all applicable
wage determinations based on the counties and type of construction for the project. The
following is a direct link to the wage determinations developed for the State of New York:

www.wdol.gov/wdol/scafiles/davisbacon/ny.html

The applicable counties are listed on the Project Title Sheet of the Contract Proposal.
The type(s) of construction for the project shall be based on the following descriptions:

Highway — The construction, alteration or repair of roads, streets, highways, runways,
taxiways, alleys, trails, paths, parking areas, and other similar projects not incidental to
building or heavy construction.

Building — The construction of sheltered enclosures with walk-in access for the purpose
of housing persons, machinery, equipment, or supplies. It includes all construction of
such structures, the installation of utilities and the installation of equipment, both above
and below grade level, as well as incidental grading, utilities and paving.

Residential — The construction, alteration or repair of single family houses or apartment
buildings of no more than four stories in height. This includes all incidental items such as
site work, parking areas, utilities, streets and sidewalks.

Heavy — A catch-all grouping that includes projects not properly classified under the
other three types of construction.

The guidelines for the selection of proper wage schedules are set forth in the USDOL Wage and
Hours Division’s All Agency Memoranda No. 130 (March 17, 1978) and No. 131 (July 14,
1978).
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General Decision Number: NY190010 01/18/2019 NY10
Superseded General Decision Number: NY20180010
State: New York

Construction Types: Building, Heavy and Highway
County: Monroe County in New York.

BUILDING CONSTRUCTION PROJECTS (does not include single family
homes and apartments up to and including 4 stories), HEAVY AND
HIGHWAY CONSTRUCTION PROIJECTS

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.60 for calendar year 2019 applies to all contracts
subject to the Davis-Bacon Act for which the contract is
awarded (and any solicitation was issued) on or after January
1, 2015. If this contract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage
determination at least $10.60 per hour (or the applicable wage
rate listed on this wage determination, if it is higher) for
all hours spent performing on the contract in calendar year
2019. If this contract is covered by the EO and a
classification considered necessary for performance of work on
the contract does not appear on this wage determination, the
contractor must pay workers in that classification at least the
wage rate determined through the conformance process set forth
in 29 CFR 5.5(a)(1)(ii) (or the EO minimum wage rate,if it is
higher than the conformed wage rate). The EO minimum wage rate
will be adjusted annually. Please note that this EO applies to
the above-mentioned types of contracts entered into by the
federal government that are subject to the Davis-Bacon Act
itself, but it does not apply to contracts subject only to the
Davis-Bacon Related Acts, including those set forth at 29 CFR
5.1(a)(2)-(60). Additional information on contractor
requirements and worker protections under the EO is available
at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/04/2019
1 01/18/2019

ASBE0026-001 06/01/2018
Rates Fringes

ASBESTOS WORKER/HEAT & FROST

INSULATOR
includes application of
all insulating materials,
protective coverings,
coatings and finishings to
all types of mechanical
systems. Also the
application of
firestopping material
openings and penetrations
in walls, floors,
ceilings, curtain walls
and all lead abatement...... $ 30.06 22.91

HAZARDOUS MATERIAL HANDLER
Duties limited to

https://www.wdol.gov/wdol/scafiles/davisbacon/NY10.dvb?v=1

https://www.wdol.gov/wdol/scafiles/davisbacon/NY10.dvb?v=1
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preparation, wetting,

stripping, removal,

scrapping, vacuuming,

bagging, disposing of all
insulation materials,

whether they contain

asbestos or not from

mechanical systems.......... $ 30.06

Rates
BOILERMAKER. .. vt iiiiiiiiiinennns $ 33.00
‘BRNYe003-064 07/01/2018
ROCHESTER CHAPTER

Rates

BUILDING CONSTRUCTION
BRICKLAYERS, STONE MASONS,
PLASTERERS, CEMENT MASONS
POINTER, CAULKER/CLEANER....$ 29.36
Marble, Tile & Terrazzo
WOPKEPS e ittt et iii e eieenneeennns $ 31.08
Marble/terrazzo/tile finisher....$ 25.34

BRNY0003-005 07/01/2018

ROCHESTER CHAPTER

Rates
CEMENT MASON/CONCRETE FINISHER
HEAVY & HIGHWAY
CONSTRUCTION. .. vevevvennenns $ 30.91
CARPOO42-002 06/01/2015
Rates
Carpenters:
Soft Floor Layers........... $ 26.36
CARPO276-006 07/01/2018
Rates
Carpenters:
BUILDING CONSTRUCTION....... $ 29.42
HEAVY & HIGHWAY
CONSTRUCTION. .. vevevveneanns $ 30.40
FOOTNOTE :

Fringes

Fringes

Fringes

21.40+a

22.18+a

a. PAID HOLIDAYS - New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day and Christmas

Day.

CARP1163-001 07/01/2014

Rates

https://www.wdol.gov/wdol/scafiles/davisbacon/NY10.dvb?v=1

Fringes
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Carpenters:

BUILDING CONSTRUCTION
Piledrivers.....ceeeeeennn. $ 29.00
HEAVY & HIGHWAY

CONSTRUCTION
Piledrivers........cccvv.... $ 24.47
Diver (Dry Day)....cvvueen. $ 26.48
Diver (Wet Day)......ouv.n. $ 61.25
Diver Tender............... $ 24.72
Piledrivers.......ceeeeev.. $ 29.00

Rates

ELECTRICIAN. ...t vviitrennneennnn $ 33.20

‘ELEC1249-003 05/07/2008
Rates

ELECTRICIAN (LINE

CONSTRUCTION: LIGHTING AND

TRAFFIC SIGNAL Including any

and all Fiber Optic Cable

necessary for Traffic Signal

Systems, Traffic Monitoring

systems and Road Weather

information systems)
Flagman......oeeeeeneeennnns $ 26.28
Groundman (Truck Driver)....$ 35.04
Groundman Truck Driver

(tractor trailer unit)...... $ 37.23

Lineman & Technician........ $ 43.80

MechaniC...ve e eneennnns $ 35.04
FOOTNOTE :

https://www.wdol.gov/wdol/scafiles/davisbacon/NY10.dvb?v=1

18.89

Fringes

5.25%+22.73

Fringes

6.75%+23.40+a
6.75%+23.40+a

6.75%+23.40+a
6.75%+23.40+a
6.75%+23.40+a

a. New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day, Christmas Day, plus President's Day,
Good Friday, Decoration Day, Election Day for the President
of the United States and Election Day for the Governor of
the State of New York, provided the employee works the day
before or the day after the holiday.

ELEC1249-004 05/07/2018

ELECTRICIAN (Line

Construction)
Overhead and underground
distribution and
maintenance work and all
overhead and underground
transmission line work
including any and all
fiber optic ground wire,
fiber optic shield wire or
any other like product by
any other name
manufactured for the dual
purpose of ground fault
protection and fiber optic

Rates Fringes

https://www.wdol.gov/wdol/scafiles/davisbacon/NY10.dvb?v=1
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capabilities
Flagman.............covunn.
Groundman digging machine
operator.......cciiiiiinn..
Groundman truck driver
(tractor trailer unit).....
Groundman Truck driver.....
Lineman and Technician.....
Mechanic.......ccvvveinennn.
Substation:

Cable Splicer.......ceveunu
Flagman.........covvvvenn..
Ground man truck driver....

Groundman digging machine

operator.........coiiiin..

Groundman truck driver

(tractor trailer unit).....
Lineman & Technician.......
Mechanic.......covveiveenn.

Switching structures;
railroad catenary
installation and
maintenance, third rail
type underground fluid or
gas filled transmission
conduit and cable
installations (including
any and all fiber optic
ground product by any
other name manufactured
for the dual purpose of
ground fault protection
and fiber optic
capabilities), pipetype
cable installation and
maintenance jobs or
projects, and maintenance
bonding of rails; Pipetype
cable installation

Cable Splicer..............
Flagman............covvunn.

Groundman Digging Machine

Operator......cveevvieennnn

Groundman Truck Driver

(tractor-trailer unit).....
Groundman Truck Driver.....
Lineman & Technician.......
Mechanic......covvveivennn.

FOOTNOTE:

a.

PAID HOLIDAYS: New Year's Day, Presidents' Day, Memorial
Day, Good Friday, Independence Day, Labor Day, Thanksgiving
Day, Christmas Day, and Election Day for the President of

the United States and Election Day for the Governor of New
York State, provided the employee works two days before or

two days after the holiday.

ELEC1249-008 01/01/2018

ELECTRICIAN (Line
Construction)

https://www.wdol.gov/wdol/scafiles/davisbacon/NY10.dvb?v=1

30.
45.

43.
.48
50.
.48

40

40

55.
30.
.48

40

45.

43.
50.
.48

40

57.
31.

46.

44,
44,
51.
41.

36

54

o1

60

66

36

54

o1
60

11
15

73

13
13
92
54

Rates

https://www.wdol.gov/wdol/scafiles/davisbacon/NY10.dvb?v=1

6.

6.

[e)We)Ie) Ie)]

[e)WNe)]

(o) We) Mo o))

75%+23.40+a

75%+23.40+a

.75%+23.40+a
.75%+23.40+a
.75%+23.40+a
.75%+23.40+a

.75%+23.40+a
.75%+23.40+a
.75%+23.40+a
.75%+23.40+a
.75%+23.40+a

.75%+23.40+a
.75%+23.40+a

.75%+23.40+a

6.75%+23.40

.75%+23.40+a

.75%+23.40+a
.75%+23.40+a
.75%+23.40+a
.75%+23.40+a

Fringes

4/15
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TELEPHONE, CATV
FIBEROPTICS CABLE AND

EQUIPMENT

Cable splicer.............. $ 31.83 3%+4.73
Groundman. .« o vveeeeeenneennn $ 16.01 3%+4.73
Installer Repairman-

Teledata

Lineman/Technician-

Equipment Operator......... $ 30.21 3%+4.73
Tree Trimmer.......oveueuunn. $ 23.95 3%+9.98+a

a. New Year's Day, President's Day, Good Friday, Decoration
Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, Day after Thanksgiving, Christmas Day.

* ELEV0027-001 01/01/2019
Rates Fringes
ELEVATOR MECHANIC................ $ 49.10 33.705+a+b

FOOTNOTE :
a.Vacation: 6%/under 5 years based on regular hourly rate for
all hours worked. 8%/over 5 years based on regular hourly
rate for all hours worked.
b. PAID HOLIDAYS: New Year's Day; Memorial Day; Independence
Day; Labor Day; Veterans' Day; Thanksgiving Day; the Friday
after Thanksgiving Day; and Christmas Day.

ENGI®832-001 07/01/2018

Rates Fringes
Operating Engineer:
EXCAVATING AND PAVING
GROUP 1.......ciiiiiinennnn $ 31.45 27.55+a
GROUP 2.....cviiiiininnnnns $ 30.98 27.55+a
GROUP 3... . .iiiiiiiiinnnnns $ 30.29 27.55+a
GROUP 4......ciiiiiiiinnnnn $ 26.80 27.55+a
MASTER MECHANIC............ $ 33.45 27.55+a
HEAVY AND HIGHWAY
GROUP 1......0ciiiiiinnnnnn $ 41.51 28.25+a
GROUP 2......0iiiiiiinnnnnn $ 40.80 28.25+a
GROUP 3.....iiiiiiiinnnnnnn $ 37.94 28.25+a
GROUP 4......ciiiiiiininnns $ 45.51 28.25+a
GROUP 5....iitiiiiiiinnnns $ 44.51 28.25+a
GROUP 6..cvvvviinnninennnnns $ 43.51 28.25+a
GROUP 7...iiiiiiiiinennnnns $ 42.94 28.25+a
TUNNEL AND SHAFT
GROUP 1......0ciiiiiinnnnnn $ 44.24 28.35+a
GROUP 2......0iiiiiiinnnnnn $ 43.02 28.35+a
GROUP 3.....iiiiiiiinnnnnnn $ 40.23 28.35+a
GROUP 4.....ciiiiiiiiinnnnn $ 37.22 28.35+a
MASTER MECHANIC............ $ 46.65 28.35+a

For EXCAVATION AND PAVING:
FOOTNOTE :

a. PAID HOLIDAYS: New Year's Day; Memorial Day; Independence
Day; Labor Day; Thanksgiving Day; Christmas Day, regardless
of the day of the week on which the holiday may fall,
provided the employee works either on the work day

https://www.wdol.gov/wdol/scafiles/davisbacon/NY10.dvb?v=1 5/15
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immediately preceding the holiday or on the scheduled work
day immediately following the holiday.

EXCAVATION AND PAVING CLASSIFICATIONS

GROUP 1: Asphalt paver; automatic fine grader; backhoe
(except tractor mounted, rubber tired); blacktop plant
(automated); cableway; caisson auger; central mix concrete
plant (automated); cherry picker- over 5 ton capacity;
crane; cranes and derricks (steel erection); dragline; dual
drum paver; front end loader (4 cu. yd. and over);

hoist, (Tow or 3 drum); pile driver; power grader with
elevation loader attachment; quarry master (or equivalent);
shovel; slip form paver; tractor drawn belt-type loader;
truck crane tunnel shovel; excavator, all purpose
hydraulically operated

GROUP 2: Backhoe (tractor mounted, rubber tired); bituminous
spreader and mixer; blacktop plant (non automated); boring
machine; cage hoist; central mix plant (non automated) and
all concrete batching plants; cherry picker, 5 tons and
under; compressor (4 or less) exceeding 2000 CFM combined
capacity; concrete paver over 16s; concrete pump; crusher;
drill rigs (tractor mounted); front end loader (under 4 cu.
yds); hi- pressure boiler (15 lbs and over); hoist (one
drum); Kolman plant loader and similar type loaders;
maintenance engineer; maintenance grease man; mechanical
slurry machine; mixer for stabilized base self propelled;
monorail machine; plant engineer; power broom; power
grader; pump crete; ready mix concrete plant; road widener;
roller (all above sub-grade); side boom; tractor scraper;
tractor with dozer and or pusher; trencher; winch

GROUP 3: Compressors (4 not to exceed 2000 CFM combined
capacity; or 3 or less with more than 1200 CFM but not to
exceed 2000 CFM); compressors (any size but subject to
other provisions for compressors); dust collectors;
generators; welding machines (4 of any type or
combination); concrete pavement spreaders and finishers;
conveyor; drill (core); drill (well); electric pump used in
conjunction with well point systems; farm tractor with
accessories; fine grade machine; fork 1lift; gunite machine;
hammers-hydraulic-self propelled; locomotive; post hole
digger and post driver; pumps (regardless of motive power,
not more than 4 in number not to exceed 20" in total
capacity); submersible electric pumps when used in lieu of
well points, tractor with towed accessories; vibratory
compactor; vibro tamp; well point

GROUP 4: Compressor (any size, but subject to other
provisions for compressors); dust collectors; generators;
welding machines (3 or less of any type or combination);
concrete mixer (16s and under), concrete saw-self
propelled; fireman; form tamper; mulching machine; power
heaterman; pumps regardless of motive power no more than 3
in number not to exceed 12" in total capacity; revinius
widener; steam cleaner; tractor

GROUP 5: Master Mechanic
For HEAVY AND HIGHWAY CONSTRUCTION:
FOOTNOTE:

b. PAID HOLIDAYS: New Years Day, Memorial Day, Independence
https://www.wdol.gov/wdol/scafiles/davisbacon/NY10.dvb?v=1 6/15
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Day, Labor Day, Thanksgiving Day, Christmas Day provided
the employee works the working day before and the working
day after the holiday

POWER EQUIPMENT OPERATOR CLASSIFICATIONS (HEAVY/HIGHWAY):

GROUP 1: Asphalt Curb Machine, Self Propelled, Slipform,
Automated Concrete Spreader (CMI Type), Automatic Fine
Grader, Backhoe (Except Tractor Mounted, Rubber Tired),
Backhoe Excavator Full Swing (CAT 212 or similar type),
Back Filling Machine, Belt Placer (CMI Type), Blacktop
Plant (Automated), Boom truck , Cableway, Caisson Auger,
Central Mix Concrete Plant (Automated), Concrete Curb
Machine, Self Propelled, Slipform, Concrete Pump, Crane,
Cherry Picker, Derricks (steel erection), Dragline,
Overhead Crane (Gantry or Straddle type), Pile Driver,
Truck Crane, Directional Drilling Machine, Dredge, Dual
Drum Paver, Excavator (All Purpose Hydraulically Operated)
(Gradall or Similar), Front End Loader ( 4 cu. yd. and
Over), Head Tower (Sauerman or Equal), Hoist (Two or Three
Drum), Holland Loader, Maintenance Engineer, Mine Hoist,
Mucking Machine or Mole Pavement Breaker(SP) Wertgen; PB-4
and similar type, Power Grader, Profiler (over 105 H.P.)
Quad 9, Quarry Master (or equivalent), Scraper, Fireman,
Fork Lift, Form Tamper, Grout Pump, Gunite Machine, Hammers
(Hydraulic self-propelled), Hydra-Spiker, ride-on,
Hydraulic Pump (jacking system), Hydro-Blaster (Water),
Mulching Machine, Oiler, Parapet Concrete or Pavement,
Shovel, Side Boom, Slip Form Paver, Tractor Drawn, BeltType
Loader, Truck or Trailer Mounted Log , Chipper (Self
Feeder), Tug Operator (Manned Rented Equipment Excluded),
Tunnel Shovel

GROUP 2: Asphalt Paver, Backhoe (Tractor Mounted, Rubber
Tired), Bituminous Recycler Machine, Bituminous Spreader
and Mixer, Blacktop Plant (NonAutomated), Blast or Rotary
Drill (Truck or Tractor Mounted), Boring Machine, Cage
Hoist, Central Mix Plant (NonAutomated) and All Concrete
Batching Plants, Cherry Picker (5 tons capacity and under),
Concrete Paver (Over 16S), Crawler Drill, Self-contained,
Crusher, Diesel Power Unit, Drill Rigs, Tractor Mounted,
Front End Loader (Under 4 cu. yd.), Greaseman/Lubrication
Engineer, HiPressure Boiler (15 1lbs. and over), Hoist (One
Drum), Hydro-Axe, Kolman Plant Loader and Similar Type
Loaders, L.C.M. Work Boat Operator, Locomotive Mixer (for
stabilized base selfpropelled), Monorail Machine, Plant
Engineer, Profiler (105 H.P. and under), Grinder, Post Hole
Digger and Post Driver, Power Broom (towed), Power
Heaterman, Power Sweeper, Revinius Widener, Roller (Grade
and Fill), Scarifier, ride-on, Shell Winder, Skid steer
loader (Bobcat or similar), Span-Saw, ride-on, Steam
Cleaner, Pug Mill, Pump Crete Ready Mix Concrete Plant
Refrigeration Equipment (for soil stabilization)Road
Widener, Roller (all above subgrade), Sea Mule,
Self-contained Ride-on Rock Drill, Excluding Air-Track Type
Drill, Skidder, Tractor with Dozer and/or Pusher, Trencher.
Tugger Hoist, Vermeer saw (ride on, any size or type),
Winch, Winch Cat

GROUP 3: A Frame Winch Hoist on Truck , Articulated Heavy
Hauler, Aggregate Plant, Asphalt or Concrete Grooving,
Machine (ride on), Ballast Regulator, Ride-on Boiler (used
in conjunction with production), Bituminous Heater,
self-propelled, Boat (powered), Cement and Bin Operator,
Compressors, Dust Collectors, Generators, Pumps, Welding
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Machines, Light Plants, Heaters (hands-off equipment),
Concrete Pavement Spreader and Finisher, Concrete Paver or
Mixer (16S and under), Concrete Saw (self-propelled),
Conveyor, Deck Hand, Directional Drill Machine Locator,
Drill, (Core), Drill, (Well,) Farm Tractor with
accessories, Fine Grade Machine, Tamper, ride-on, Tie
Extractor, ride-on, Tie Handler, ride-on, Tie Inserter,
ride-on, Tie Spacer, ride-on, Tire Repair, Track Liner,
ride-on, Tractor, Tractor (with towed accessories),
Vibratory Compactor, Vibro Tamp, Well Point

GROUP 4: Tower Cranes

GROUP 5: Cranes 50 tons and over
GROUP 6: Cranes 49 tons and below
GROUP 7: Master Mechanic

For TUNNEL AND SHAFT:

FOOTNOTE:

b. PAID HOLIDAYS: New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day, Christmas Day, regardless
of the day of the week on which the Holiday may fall,
provided the employee works the working day before and the
working day after the holiday

TUNNEL AND SHAFT CLASSIFICATIONS

GROUP 1: Automated concrete spreader (CMI or equivalent);
automated fine grade machine (cmi); backhoe; belt placer
(cmi or similar); blacktop spreader (automated); cableway;
caisson auger; central mix plant (automated); cherry picker
(5 tons); concrete curb machine (self-propelled slipform);
concrete pump; crane; crane shaft; crane underground;
cranes and derricks (steel erection); dragline; dredge;
dual drum paver; excavator (all purpose-hydraulicly
operated gradall or similar); fork lift (factory rated 15'
and over); front end loader (4cu yd and over); head tower
(sauerman or equal); hoist; shaft; hoist (two or three
drum); holland loader; maintenance engineer (shaft and
tunnel); mine hoist; mining machine (mole and similar
types); mucking machine or mose; overhead crane (gantry or
straddle type); pile driver; power grader; Quad 9, quarry
master (or equivalent); scraper; shovel; side boom; slip
form paver; tripper/maintenance engineer (shaft and
tunnel); tractor drawn belt-type loader; truck crane; truck
or trailer mounted log chipper (self feeder); tug operator
(manned rented equipment excluded); tunnel shovel

GROUP 2: Automated central mix concrete plant; backhoe
(topside); backhoe (tractor mounted,rubber tired);
bituminous spreader and mixer; blacktop plant (non
automated); blast or rotary drill (truck or tractor
mounted); boring machine; cage hoist; central mix plant
(non automated) and all concrete batching plants; cherry
picker (5 tons capacity and under); compressors (4 or less
exceeding 2000 CFM combined capacity); concrete paver (over
16s); concrete pump; crane (topside); crusher; diesel power
unit; drill rigs, tractor mounted; front end loader (under
4 cu. yds); grayco epoxy machine; hi-pressure boiler (15
lbs and over); hoist (one drum); hoist (two or three drum)
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(topside); kolman plant loader and similar type loaders;
L.C.M. work boat operator; locomotive; maintenance engineer
(topside); maintenance greaseman; mixer (for stabilized
base self-propelled); monorial machine; plant engineer;
personnel hoist; pump crete; ready mix concrete plant;
refrigeration equipment (from soil stabilization); road
widener; roller (all above sub-grade); sea mule; shotcrete
machine; shovel (topside); tractor with dozer and/or
pusher; trencher; tugger hoist; tunnel locomotive; welder;
winch; winch cat

GROUP 3: "A" frame truck; ballast regulator (ride on);
compressors (4 not to exceed 2000 cfm combined capacity; or
3 or less with more than 1200 cfm but not to exceed 2000
cfm); compressors (any size but subject to other provisions
for compressors; dust collectors; generators; pumps;
welding machines; light plants (4 of any type or
combination); concrete pavement spreaders and finishers;
conveyor; drill (core); drill (well); electric pump used in
conjunction with well point system; farm tractor with
accessories; fine grade machine; fork lift (under 15 ft);
ground pump over 5 cu. ft (manufacturers rating); gunite
machine; hammers (hydraulic self propelled); hydra-spiker
(ride on); hydra blaster (water); hydra blaster; motorized
form carrier; post hole digger and post driver; power
sweeper; roller (grade and fill); scarifer (ride on); span
saw (ride on); submersible electric pump (when used in lieu
of well points); tamper (ride on); tie extractor (ride on);
tie handler (ride on); tie inserter (rider on); tie spacer
(ride on); track liner (ride on); tractor with towed
accessories; vibratory compactor; vibro tamp; well point
aggregate plant; boiler (used in conjunction with
production); cement and bin operator; compressors (3 or
less not to exceed 1200 cfm combined capacity); compressors
(any size; but subject to other provisions for
compressors); dust collectors; generators; pumps; welding
machines; light plants (3 or less of any type or
combination); concrete paver or mixer (16s and under);
concrete saw (self propelled); fireman; form tamper;
greaseman; hydraulic pump (jacking system); junior
engineer; light plants; mulching machine; oiler; parapet
concrete or pavement grinder; power broom (towed); power
heaterman (when used for production); revinius widener;
shell winder; steam cleaner; tractor

GROUP 4: Crane, friction or lattice type with boom length 200
feet and over

ENGI0832-004 07/01/2018

Rates Fringes

Power equipment operators:

BUILDING CONSTRUCTION

GROUP 1.....ciiiinvnnnnns $ 33.27 27.90+a

GROUP 2....iitiiiiiennnnnn $ 32.47 27.90+a

GROUP 3... . iiiiiiiiennnnns $ 29.77 27.90+a

GROUP 4.....cciiiiiiinnnnnn $ 25.21 27.90+a

GROUP 5......c0iiiiiiiinnn $ 36.85 27.90+a

GROUP 6....c0vviiiiiinnnnnn $ 38.32 27.90+a

GROUP 7...iiiiiiiiiinnnnnns $ 39.19 27.90+a

GROUP 8.....cviiiiinennnnns $ 35.27 27.90+a

FOOTNOTE :
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a. PAID HOLIDAYS: New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, and
Christmas Day, provided the employee works on the work day
immediately preceding the holiday or on the scheduled work
day immediately following the holiday.

BUILDING CONSTRUCTION CLASSIFICATIONS

GROUP 1: Air Tugger, All terrain telescoping material
handler, Clamshell, Dragline, Shovel and similar machines
over three eighths cu.yd. capacity (Fact. rating);Carrier
mounted backhoes that swing 360 degrees Big Generator Plant
Hoist (on steel erection) Bridge Crane (all types),
Cableway, Caisson auger and similar type machine, Crane,
Derrick, Dredge, Excavator all purpose hydraulically
operated, Forklift (with Factory rating of Fifteen ft. or
more of lift),Hoist (on steel erection), Hydraulic/Krupp
Drill Type Mucking Machines, Remote controlled excavator
with attachments (Brokk type or similar), Ross Carrier
(and similar type), Three-Drum Hoist(when all three drums
are in use)

GROUP 2: A-Frame Truck, Backfilling Machine, Backhoe
-tractor mounted, Barber Green and similar type machines,
Belt Crete and similar type machines, Bituminous spreading
machine 3/8 yd. capacity or less(Factory Rating),
Bulldozer, Carry-all type scraper, Compressors: Four (4)
not to exceed 2000 CFM combined capacity; or three (3) or
less with more thanl1200 CFM but not to exceed 2000 CFM,
Concrete Mixer, Concrete Placer, Concrete Pump, Dinky
Locomotives (all types), Elevating Grader, Elevator Fine
Grade and Finish, Rollers, Fine Grade Machines(all kinds),
Forklift with Factory rating of less than fifteen(15) feet
of lift, Front End Loader, Gunite Pumping Machine, High
Pressure Boiler, Hoist (1 or 2 drums), Maintenance Engineer
(Mechanic), Mechanical Slurry Machine (all kinds), Mega
Mixers and similar type machines, Motor Grader, Post Hole
Digger, Pumps (regardless of motive power) no more than
four (4) in number not to exceed twenty (20) inches in
total capacity, Shot Crete Pumping Machine, Side Boom
Tractor, Skid Steer Loader with

Attachments, Stone Crusher Tournadozer and similar types
Tournapull and similar types, Trenching Machines, Well
Drill, WellPoint System EXCEPTION: Single electric pumps up
to and including four (4) inches need not be manned.

GROUP 3: Any combination (Not to exceed three (3) pieces of
equipment) Compressors A-three (3) or less, or not to exceed
1200 CFM combined capacity, Fireman, Longitudinal Float,
Mechanical Heater Pumps (regardless of motive power) No

more than three (3) in number, not to exceed twelve (12)
inches total capacity, Roller (Fill and Grade)Rubber Tired
Tractor Welding Machine or Mechanical Conveyor (over 12ft.
in length) EXCEPTION: Single gasoline driven welding

machine up to 3@@amps need not be manned.

GROUP 4: Oilers
GROUP 5: Cranes up to and including 25 tons
GROUP 6: Cranes 25-250 tons

GROUP 7: Cranes 251 and over tons

https://www.wdol.gov/wdol/scafiles/davisbacon/NY10.dvb?v=1 10/15
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GROUP 8: Tower Cranes

IRON©GO33-001 07/01/2018

Rates
Ironworkers:
Ornamental, Reinforcing
Stone Derrickman, Rigger,
Rodman, Structural
Machinery Movers Fence
Erectors, Precast Concrete
Erector...ccovviiiinnnnnennn $ 27.40
Sheeter.....ccovviiivnnnenn. $ 27.65
LABO@435-002 07/01/2018
Rates
Tunnel and Shaft Laborers:
Change House Man............ $ 31.04
Hazardous Waste............. $ 35.24
Tugger, Miner............... $ 31.24

FOOTNOTES :

a. PAID HOLIDAYS: New Year's Day, Memorial Day, Independence

https://www.wdol.gov/wdol/scafiles/davisbacon/NY10.dvb?v=1

Fringes

Fringes

18.
18.
18.

Day, Labor Day, Thanksgiving Day and Christmas Day,

provided the employee has worked the working day before and

the working day after the holiday.

LABOO@435-003 07/01/2018

Laborers:
BUILDING:
Asbestos removal........... $
Blaster.....eevvveeeeennnnn $
Chuck tender............... $
Concrete vibrators......... $

Drillers and asphalt raker.$
Jack hammer, mortar mixers.$
Pipe layers, burners and

cutters....oieiiiiiiinnena, $
Powder Monkey.......c.ovv... $
Unskilled laborer.......... $
Yardman, clean-up.......... $
HEAVY AND HIGHWAY:
GROUP 1.....00iiiiiiennnnns $
GROUP 2....iiiiiiiiiennnnns $
GROUP 3....iiiiiiiernennnns $
GROUP 4. ... iiiiiiiinennnns $
GROUP 5.....c0iiiiiiiennnns $
FOOTNOTES:

a. PAID HOLIDAYS: New Year's Day, Memorial Day, Independence

Rates

27.
.47
26.
26.
26.
.44

27

26

26.
27.
26.
23.

28.
29.
.44
30.
30.

29

14

34
58
54

19
o1
14
29

54
24

27
04

62
62
62

Fringes

17.
17.
17.
17.
17.
17.

17.
17.
17.
17.

19.
19.
19.
19.
19.

Day, Labor Day, Thanksgiving Day and Christmas Day,

provided the employee has worked the working day before and

the working day after the holida

HEAVY AND HIGHWAY LABORER CLASSIFICATIONS

y.

https://www.wdol.gov/wdol/scafiles/davisbacon/NY10.dvb?v=1

99
99
99
99
99
99

12
99
99
99

92
92
92
92
92
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GROUP 1: Flaggers

GROUP 2: Laborers

GROUP 3: Rakers, drillers, pipelayers and torch operators

GROUP 4: Blasters

GROUP 5: Hazardous waste removal.

PAINOOO4-028 0©5/01/2017

Rates
Painters:
BUILDING CONSTRUCTION
Brush & Roll............... $ 23.22
Drywall Taper.............. $ 24.56
Sandblasting............... $ 23.97
1Y o] - VA $ 23.82
Wallcovering......ccevuuu.n $ 23.52
HEAVY & HIGHWAY
CONSTRUCTION:
Bridge Work.........c.ovv.n. $ 38.00
PAINO677-001 05/01/2018
Rates
GLAZIER. .ottt ittt it eieeeanenn $ 25.25
PLUM@OO13-001 05/01/2018
Rates
Plumber and Steamfitter.......... $ 33.13
ROOF0022-001 05/31/2018
Rates
ROOFER. ¢t ittt ittt teieennneennns $ 28.90
SFNY0669-001 04/01/2017
Rates
SPRINKLER FITTER......eeeeennn.. $ 33.76
SHEE©®Q46-001 0©5/01/2017
Rates
Sheet metal worker............... $ 32.13
TEAMO118-003 07/01/2018
Rates
Truck drivers:
GROUP 1.....ciiiiiinnennnnnn $ 23.45
GROUP 2....iiiiiirnrnnnnnans $ 23.50
GROUP 3.....iiiiiiintnnnennns $ 23.55
GROUP 4. ...t iiiiieennenns $ 23.70

https://www.wdol.gov/wdol/scafiles/davisbacon/NY10.dvb?v=1

Fringes

20.
20.
20.
20.
20.

68
74
68
68
68

Fringes

21.95+a
21.95+a
21.95+a
21.95+a
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GROUP 5.....c0iiiiiiiiiennns $ 23.85 21.95+a

Hazardous Waste Site Work receives an additional $1.50 per
hour

FOOTNOTE: a. Paid Holidays: New Years Day; Memorial Day;
Independence Day; Laobr Day; Thanksgiving Day; Christmas Day

TRUCK DRIVER CLASSIFICATIONS

GROUP 1: Pick-ups; panel trucks; flatboy materials trucks
(straight jobs); single axle dump trucks; dumpsters;
receivers; greasers; truck tireman.

GROUP 2: Tandems; batch truck; mechanics.

GROUP 3: Semi-trailers; low-boy trucks; asphalt distributor
trucks; agitator; mixer trucks and dumpcrete type vehicles;
truck mechanic; fuel truck.

GROUP 4: Specialized earth moving equipment - euclid type or
similar off-highway equipment, where not self-loaded;
straddle (Ross) carrier; self-contained concrete unit.

GROUP 5: Off-highway tandem back dump; twin engine
equipment; double-hitched equipment shere not self-loaded.

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical

https://www.wdol.gov/wdol/scafiles/davisbacon/NY10.dvb?v=1 13/15
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order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM@198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination
* a survey underlying a wage determination
a Wage and Hour Division letter setting forth a position on
a wage determination matter
a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION

https://www.wdol.gov/wdol/scafiles/davisbacon/NY10.dvb?v=1
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GOALS FOR EQUAL EMPLOYMENT OPPORTUNITY (EEO) PARTICIPATION

GOALS FOR MINORITY PARTICIPATION

COUNTY %
Albany ................... 3.2
Allegany.................... 6.3
Broome ......cocooiinenen. 1.1

* Bronx
Cattaraugus ................ 6.3
Cayuga ..o veveieeiaans 2.5
Chautauqua ................ 6.3
Chemung ................... 2.2
Chenango .................. 1.2
Clinton ......ccoooeevvnnn. 2.6
Columbia ..........coen e 2.6
Cortland ..........eeeeeae 2.5
Delaware ............c....... 1.2
Dutchess ......cccoeevvnennn. 6.4
o 7.7
ESSEX tiviiiiiiiiiee, 2.6
Franklin ................... 25
Fulton .......coceeeeiiinni 2.6
GENESEE ...vier e 5.9
Greene ....ooovvevnvnnnnn. 2.6

Hamilton ................... 2.6

COUNTY %
Herkimer .................. 2.1
Jefferson .......coeeenenen. 25

* Kings
LEWIS .o 2.5
Livingston .................5.3
Madison ..........couet.n. 3.8
Monroe .........oeveiininn, 5.3
Montgomery ...............3.2
Nassau .......c.evvvvnnnnn. 5.8

* New York
Niagara ........c.ccceevnenne 7.7
Oneida.....................2.1
Onondaga .................. 3.8
Ontario .....................5.3
Orange .......cocvvenenn. 17.0
Orleans .........ocovvvvenen. 5.3
OSWEQO ...evviiieieine 3.8
OtSego ....ovvivinininanns 1.2
Putnam ................... 22.6

* Queens
Rensselaer ................. 3.2

COUNTY %
* Richmond

Rockland ................. 22.6
St. Lawrence .............. 2.5
Saratoga .......coeevinanns 3.2
Schenectady ............... 3.2
Schoharie .................. 2.6
Schuyler ................... 1.2
SEeneca .....ovvviveiieinnnn, 59
Steuben .......coeeeiinnnn. 1.2
Suffolk ..ot 5.8
Sullivan ................... 17.0
Tioga e, 1.1
Tompkins .................. 12
Ulster ...ovvvviviiininnnn, 17.0
Warren ......ooovviiinn, 2.6
Washington ............... 2.6
Wayne ..........oooien . 5.3
Westchester .............. 22.6
Wyoming .................. 6.3
Yates ovvviiiii i 5.9

* The following goal ranges are applicable to the indicated trades in the Counties
of Bronx, Kings, New York, Queens and Richmond.

Electricians.......cccooeevvviiviininnnns 9.0t010.2 Bricklayers........cccoccooveiiiiiiinninnnne 13.4t015.5
Carpenters ......ccceceveeeeenereneeen. 27.61t032.0 Asbestos Workers............ccoeeeee. 22.81028.0
Steam fitters .......ccocovevvevieennen. 12.2t0 135 ROOTErS ..o 6.3t0 7.5
Metal lathers.........cccceevvirennnne 24,610 25.6 Iron workers (ornamental).......... 22.41023.0
Painters.........cceoveenvviree e 26.0 to 28.6 Cement masons.........cccvveeveeenene 23.0t0 27.0
Operating engineers.................... 25.6 10 26.0 Glaziers.....cccoovieviieeeeeeee e 16.0t0 20.0
Plumbers ..o, 12.0t0 14.5 Plasterers .......ccooeoveieveiinecinnnnnn. 15.8t018.0
Iron workers (structural) ............ 25.910 32.0 TeamSEersS.....cccovvevieee e 22.0t022.5
Elevator constructors ..................... 5510 6.5 Boilermakers ........cccocoovveienienne 13.0to 15.5

All Others ... 16.4t017.5

GOAL FOR PARTICIPATION OF WOMEN

The last publication of a goal for the participation of women was April 7, 1978 (43 FR 14888, 14900).
Pursuant to 41CFR 60-4.6, the 6.9% goal published on that date is hereby made the goal for all contracts
and grant agreements, until further notice.

00820 = 2006/2008:Proposal
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GOALS FOR DISADVANTAGED/MINORITY/WOMEN’S BUSINESS ENTERPRISE
(D/M/WBE) PARTICIPATION

The Department has established the following utilization goal(s) for this contract, expressed as a
percentage of the total contract bid amount. For clarification of Disadvantaged Business Enterprise
(DBE) Utilization, Minority Business Enterprise (MBE) Utilization or Women's Business Enterprise
(WBE) Utilization requirements refer to §102-12 D/M/WBE Utilization of the Standard Specifications.

Disadvantaged Business Enterprise (DBE) Utilization Goal 12 o, (Federal-Aid Only)
Minority Business Enterprise (MBE) Utilization Goal % (Non Federal-Aid Only)
Women's Business Enterprise (WBE) Utilization Goal % (Non Federal-Aid Only)

Directories and/or Information related to the current certification status of Disadvantaged Business
Enterprises can be obtained from the NY'S Unified Certification Program website at:
http://biznet.nysucp.net

Direct questions concerning Disadvantaged Business Enterprise Utilization to:
NYS Department of Transportation
Office of Construction
50 Wolf Road Pod 51
Albany, New York 12232
(518) 457-6472

Direct questions concerning Disadvantaged Business Enterprise Certification to:
NYS Department of Transportation
Contract Audit Bureau
DBE Certification
50 Wolf Road, 1st Floor South
Albany, New York 12232
(518) 457-3180

Directories and/or information related to the current certification status of Minority and Women's
Business Enterprises, can be obtained by contacting the:

Empire State Development Corporation

Office of Minority and Women's Business Development

30 S. Pearl Street

Albany, NY 12245

(518) 292-5250

www.empire.state.ny.us/Small_and_Growing_Businesses/mwbe.asp

00821 = 2006/2008:Pr0p053.| Pagelof 1 El 05-005, Per Construction
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Use of United States-flag vessels:
The contractor agrees-

(1) To utilize privately owned United States-flag commercial vessels to ship at least 50 percent
of the gross tonnage (computed separately for dry bulk carriers, dry cargo liners, and tankers)
involved, whenever shipping any equipment, material, or commodities pursuant to this
contract, to the extent such vessels are available at fair and reasonable rates for United
States-flag commercial vessels.

(2) To furnish within 20 days following the date of loading for shipments originating within the
United States or within 30 working days following the date of loading for shipments originating
outside the United States, a legible copy of a rated, 'on-board’ commercial ocean bill-of-lading
in English for each shipment of cargo described in paragraph (b) (1) of this section to both the
Contracting Officer (through the prime contractor in the case of subcontractor bills-of-lading)
and to the Division of National Cargo, Office of Market Development, Maritime Administration,
Washington, DC 20590.

(3) To insert the substance of the provisions of this clause in all subcontracts issued pursuant
to this contract.
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SPECIAL NOTE
STATE PREVAILING WAGE RATES

The New York State Department of Labor (NYSDOL) has issued a project-specific
prevailing wage rate schedule for this Contract. The New York State Labor Law requires the
Contractor and all subcontractors to ensure that all workers employed in the performance of a
public work contract are paid not less than the prevailing wage rate and supplemental (fringe)
benefits in the locality where the work is performed.

The project-specific prevailing wage rate schedule, together with all updates and
amendments, is incorporated by reference in this Contract, and made a part hereof, as though
fully set forth herein. The schedule may be accessed by visiting the NYSDOL website,
navigating to the appropriate web page for prevailing wages, and entering the Prevailing Rate
Case Number (PRC#). The PRC# is found on NYSDOL Form PW-200, the following page in
this Contract Proposal. The project-specific prevailing wage rate schedule and all wage rate
amendments are annexed electronically through the following link:

www.labor.ny.gov

It is the obligation of the Contractor and all subcontractors to obtain all updated
prevailing wage rate schedules and to pay all workers in accordance with the periodic wage rate
schedule updates issued by the NYSDOL. Any changes or clarifications of labor classifications,
and information on the applicability of particular prevailing wage rates, must be obtained from
the Office of the Director of the Bureau of Public Work at the New York State Department of
Labor.

04025 Page 1 of 1 EB 06-035
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Andrew M. Cuomo, Governor Roberta Reardon, Commissioner

NNYSDOT Schedule Year 2018 through 2019
JACOB FALK, DQAB PS&E UNIT Date Requested 02/05/2019
NYSDOT PRC# 2019001487

POD 23
50 WOLF ROAD
ALBANY  NY 12232

Location Monroe
Project ID# D900046
Project Type I-390 Interchange Improvements at 1-490

PREVAILING WAGE SCHEDULE FOR ARTICLE 8 PUBLIC WORK PROJECT

Attached is the current schedule(s) of the prevailing wage rates and prevailing hourly
supplements for the project referenced above. A unique Prevailing Wage Case Number
(PRC#) has been assigned to the schedule(s) for your project.

The schedule is effective from July 2018 through June 2019. All updates, corrections, posted
on the 1st business day of each month, and future copies of the annual determination are
available on the Department's website www.labor.state.ny.us. Updated PDF copies of
your schedule can be accessed by entering your assigned PRC# at the proper location on
the website.

It is the responsibility of the contracting agency or its agent to annex and make part, the
attached schedule, to the specifications for this project, when it is advertised for bids and /or
to forward said schedules to the successful bidder(s), immediately upon receipt, in order to
insure the proper payment of wages.

Please refer to the "General Provisions of Laws Covering Workers on Public Work
Contracts" provided with this schedule, for the specific details relating to other
responsibilities of the Department of Jurisdiction.

Upon completion or cancellation of this project, enter the required information and mail OR
fax this form to the office shown at the bottom of this notice, OR fill out the electronic
version via the NYSDOL website.

NOTICE OF COMPLETION / CANCELLATION OF PROJECT

Date Completed: Date Cancelled:

Name & Title of Representative:

Phone: (518) 457-5589 Fax: (518) 485-1870
W. Averell Harriman State Office Campus, Bldg. 12, Room 130, Albany, NY 12240

www.labor.state.ny.us. PW 200 PWAsk@labor.state.ny.us






General Provisions of Laws Covering Workers on Article 8 Public Work Contracts
Introduction

The Labor Law requires public work contractors and subcontractors to pay laborers, workers, or mechanics employed in
the performance of a public work contract not less than the prevailing rate of wage and supplements (fringe benefits) in the
locality where the work is performed.

Responsibilities of the Department of Jurisdiction

A Department of Jurisdiction (Contracting Agency) includes a state department, agency, board or commission: a county,
city, town or village; a school district, board of education or board of cooperative educational services; a sewer, water, fire,
improvement and other district corporation; a public benefit corporation; and a public authority awarding a public work
contract.

The Department of Jurisdiction (Contracting Agency) awarding a public work contract MUST obtain a Prevailing Rate
Schedule listing the hourly rates of wages and supplements due the workers to be employed on a public work project.

This schedule may be obtained by completing and forwarding a "Request for wage and Supplement Information" form (PW
39) to the Bureau of Public Work. The Prevailing Rate Schedule MUST be included in the specifications for the contract to
be awarded and is deemed part of the public work contract.

Upon the awarding of the contract, the law requires that the Department of Jurisdiction (Contracting Agency) furnish the
following information to the Bureau: the name and address of the contractor, the date the contract was let and the
approximate dollar value of the contract. To facilitate compliance with this provision of the Labor Law, a copy of the
Department's "Notice of Contract Award" form (PW 16) is provided with the original Prevailing Rate Schedule.

The Department of Jurisdiction (Contracting Agency) is required to notify the Bureau of the completion or cancellation of
any public work project. The Department's PW 200 form is provided for that purpose.

Both the PW 16 and PW 200 forms are available for completion online.
Hours

No laborer, worker, or mechanic in the employ of a contractor or subcontractor engaged in the performance of any public
work project shall be permitted to work more than eight hours in any day or more than five days in any week, except in
cases of extraordinary emergency. The contractor and the Department of Jurisdiction (Contracting Agency) may apply to
the Bureau of Public Work for a dispensation permitting workers to work additional hours or days per week on a particular
public work project. There are very few exceptions to this rule. Complete information regarding these exceptions is
available on the "4 Day / 10 Hour Work Schedule" form (PW 30.1).

Wages and Supplements

The wages and supplements to be paid and/or provided to laborers, workers, and mechanics employed on a public work
project shall be not less than those listed in the current Prevailing Rate Schedule for the locality where the work is
performed. If a prime contractor on a public work project has not been provided with a Prevailing Rate Schedule, the
contractor must notify the Department of Jurisdiction (Contracting Agency) who in turn must request an original Prevailing
Rate Schedule form the Bureau of Public Work. Requests may be submitted by: mail to NYSDOL, Bureau of Public Work,
State Office Bldg. Campus, Bldg. 12, Rm. 130, Albany, NY 12240; Fax to Bureau of Public Work (518) 485-1870; or
electronically at the NYSDOL website www.labor.ny.gov.

Upon receiving the original schedule, the Department of Jurisdiction (Contracting Agency) is REQUIRED to provide
complete copies to all prime contractors who in turn MUST, by law, provide copies of all applicable county schedules to
each subcontractor and obtain from each subcontractor, an affidavit certifying such schedules were received. If the original
schedule expired, the contractor may obtain a copy of the new annual determination from the NYSDOL website
www.labor.ny.gov.

The Commissioner of Labor makes an annual determination of the prevailing rates. This determination is in effect from
July 1st through June 30th of the following year. The annual determination is available on the NYSDOL website
www.labor.ny.gov.

Payrolls and Payroll Records

Contractors and subcontractors are required to establish, maintain, and preserve for not less than six (6) years,
contemporaneous, true, and accurate payroll records. Payrolls must show the following information for each person
employed on a public work project: Name, Address, Last 4 Digits of Social Security Number, Classification(s) in which the
worker was employed, Hourly wage rate(s) paid, Supplements paid or provided, and Daily and weekly number of hours
worked in each classification.



The filing of payrolls to the Department of Jurisdiction is a condition of payment. Every contractor and subcontractor shall
submit to the Department of Jurisdiction (Contracting Agency), within thirty (30) days after issuance of its first payroll and
every thirty (30) days thereafter, a transcript of the original payrolls, subscribed and affirmed as true under penalty of
perjury. The original payrolls or transcripts must be maintained for a period of at least (5) years, by the Department of
Jurisdiction (Contracting Agency), from the project's date of completion. The Department of Jurisdiction (Contracting
Agency) shall collect, review for facial validity, and maintain such payrolls.

In addition, the Commissioner of Labor may require contractors to furnish, with ten (10) days of a request, payroll records
sworn to as their validity and accuracy for public work and private work. Payroll records include, by are not limited to time
cards, work description sheets, proof that supplements were provided, cancelled payroll checks and payrolls. Failure to
provide the requested information within the allotted ten (10) days will result in the withholding of up to 25% of the
contract, not to exceed $100,000.00. If the contractor or subcontractor does not maintain a place of business in New York
State and the amount of the contract exceeds $25,000.00, payroll records and certifications must be kept on the project
worksite.

The prime contractor is responsible for any underpayments of prevailing wages or supplements by any subcontractor.

All contractors or their subcontractors shall provide to their subcontractors a copy of the Prevailing Rate Schedule
specified in the public work contract as well as any subsequently issued schedules. A failure to provide these schedules
by a contractor or subcontractor is a violation of Article 8, Section 220-a of the Labor Law.

All subcontractors engaged by a public work project contractor or its subcontractor, upon receipt of the original schedule
and any subsequently issued schedules, shall provide to such contractor a verified statement attesting that the
subcontractor has received the Prevailing Rate Schedule and will pay or provide the applicable rates of wages and
supplements specified therein. (See NYS Labor Laws, Article 8 . Section 220-a).

Determination of Prevailing Wage and Supplement Rate Updates Applicable to All Counties

The wages and supplements contained in the annual determination become effective July 1st whether or not the new
determination has been received by a given contractor. Care should be taken to review the rates for obvious errors. Any
corrections should be brought to the Department's attention immediately. It is the responsibility of the public work
contractor to use the proper rates. If there is a question on the proper classification to be used, please call the district
office located nearest the project. Any errors in the annual determination will be corrected and posted to the NYSDOL
website on the first business day of each month. Contractors are responsible for paying these updated rates as well,
retroactive to July 1st.

When you review the schedule for a particular occupation, your attention should be directed to the dates above the
column of rates. These are the dates for which a given set of rates is effective. To the extent possible, the Department
posts rates in its possession that cover periods of time beyond the July 1st to June 30th time frame covered by a
particular annual determination. Rates that extend beyond that instant time period are informational ONLY and may be
updated in future annual determinations that actually cover the then appropriate July 1st to June 30th time period.

Withholding of Payments

When a complaint is filed with the Commissioner of Labor alleging the failure of a contractor or subcontractor to pay or
provide the prevailing wages or supplements, or when the Commissioner of Labor believes that unpaid wages or
supplements may be due, payments on the public work contract shall be withheld from the prime contractor in a sufficient
amount to satisfy the alleged unpaid wages and supplements, including interest and civil penalty, pending a final
determination.

When the Bureau of Public Work finds that a contractor or subcontractor on a public work project failed to pay or provide
the requisite prevailing wages or supplements, the Bureau is authorized by Sections 220-b and 235.2 of the Labor Law to
so notify the financial officer of the Department of Jurisdiction (Contracting Agency) that awarded the public work contract.
Such officer MUST then withhold or cause to be withheld from any payment due the prime contractor on account of such
contract the amount indicated by the Bureau as sufficient to satisfy the unpaid wages and supplements, including interest
and any civil penalty that may be assessed by the Commissioner of Labor. The withholding continues until there is a final
determination of the underpayment by the Commissioner of Labor or by the court in the event a legal proceeding is
instituted for review of the determination of the Commissioner of Labor.

The Department of Jurisdiction (Contracting Agency) shall comply with this order of the Commissioner of Labor or of the
court with respect to the release of the funds so withheld.

Summary of Notice Posting Requirements

The current Prevailing Rate Schedule must be posted in a prominent and accessible place on the site of the public work
project. The prevailing wage schedule must be encased in, or constructed of, materials capable of withstanding adverse
weather conditions and be titled "PREVAILING RATE OF WAGES" in letters no smaller than two (2) inches by two (2)
inches.

The "Public Work Project" notice must be posted at the beginning of the performance of every public work contract, on
each job site.



Every employer providing workers. compensation insurance and disability benefits must post notices of such coverage in
the format prescribed by the Workers. Compensation Board in a conspicuous place on the jobsite.

Every employer subject to the NYS Human Rights Law must conspicuously post at its offices, places of employment, or
employment training centers, notices furnished by the State Division of Human Rights.

Employers liable for contributions under the Unemployment Insurance Law must conspicuously post on the jobsite notices
furnished by the NYS Department of Labor.

Apprentices

Employees cannot be paid apprentice rates unless they are individually registered in a program registered with the NYS
Commissioner of Labor. The allowable ratio of apprentices to journeyworkers in any craft classification can be no greater
than the statewide building trade ratios promulgated by the Department of Labor and included with the Prevailing Rate
Schedule. An employee listed on a payroll as an apprentice who is not registered as above, must be paid the prevailing
journeyworker's wage rate for the classification of work the employee is actually performing.

NYSDOL Labor Law, Article 8, Section 220-3, require that only apprentices individually registered with the NYS
Department of Labor may be paid apprenticeship rates on a public work project. No other Federal or State Agency of
office registers apprentices in New York State.

Persons wishing to verify the apprentice registration of any person must do so in writing by mail, to the NYSDOL Office of
Employability Development / Apprenticeship Training, State Office Bldg. Campus, Bldg. 12, Albany, NY 12240 or by Fax
to NYSDOL Apprenticeship Training (518) 457-7154. All requests for verification must include the name and social
security number of the person for whom the information is requested.

The only conclusive proof of individual apprentice registration is written verification from the NYSDOL Apprenticeship
Training Albany Central office. Neither Federal nor State Apprenticeship Training offices outside of Albany can provide
conclusive registration information.

It should be noted that the existence of a registered apprenticeship program is not conclusive proof that any person is
registered in that program. Furthermore, the existence or possession of wallet cards, identification cards, or copies of
state forms is not conclusive proof of the registration of any person as an apprentice.

Interest and Penalties
In the event that an underpayment of wages and/or supplements is found:
- Interest shall be assessed at the rate then in effect as prescribed by the Superintendent of Banks pursuant to
section 14-a of the Banking Law, per annum from the date of underpayment to the date restitution is made.
- A Civil Penalty may also be assessed, not to exceed 25% of the total of wages, supplements, and interest due.
Debarment

Any contractor or subcontractor and/or its successor shall be ineligible to submit a bid on or be awarded any public work
contract or subcontract with any state, municipal corporation or public body for a period of five (5) years when:

- Two (2) willful determinations have been rendered against that contractor or subcontractor and/or its successor
within any consecutive six (6) year period.

- There is any willful determination that involves the falsification of payroll records or the kickback of wages or
supplements.

Criminal Sanctions

Willful violations of the Prevailing Wage Law (Article 8 of the Labor Law) may be a felony punishable by fine or
imprisonment of up to 15 years, or both.

Discrimination

No employee or applicant for employment may be discriminated against on account of age, race, creed, color, national
origin, sex, disability or marital status.

No contractor, subcontractor nor any person acting on its behalf, shall by reason of race, creed, color, disability, sex or
national origin discriminate against any citizen of the State of New York who is qualified and available to perform the work
to which the employment relates (NYS Labor Law, Article 8, Section 220-e(a)).

No contractor, subcontractor, nor any person acting on its behalf, shall in any manner, discriminate against or intimidate
any employee on account of race, creed, color, disability, sex, or national origin (NYS Labor Law, Article 8, Section 220-

e(b)).



The Human Rights Law also prohibits discrimination in employment because of age, marital status, or religion.

There may be deducted from the amount payable to the contractor under the contract a penalty of $50.00 for each
calendar day during which such person was discriminated against or intimidated in violation of the provision of the contract
(NYS Labor Law, Article 8, Section 220-e(c) ).

The contract may be cancelled or terminated by the State or municipality. All monies due or to become due thereunder
may be forfeited for a second or any subsequent violation of the terms or conditions of the anti-discrimination sections of
the contract (NYS Labor Law, Article 8, Section 220-e(d) ).

Every employer subject to the New York State Human Rights Law must conspicuously post at its offices, places of
employment, or employment training centers notices furnished by the State Division of Human Rights.

Workers' Compensation

In accordance with Section 142 of the State Finance Law, the contractor shall maintain coverage during the life of the
contract for the benefit of such employees as required by the provisions of the New York State Workers' Compensation
Law.

A contractor who is awarded a public work contract must provide proof of workers' compensation coverage prior to being
allowed to begin work.

The insurance policy must be issued by a company authorized to provide workers' compensation coverage in New York
State. Proof of coverage must be on form C-105.2 (Certificate of Workers' Compensation Insurance) and must name this
agency as a certificate holder.

If New York State coverage is added to an existing out-of-state policy, it can only be added to a policy from a company
authorized to write workers' compensation coverage in this state. The coverage must be listed under item 3A of the
information page.

The contractor must maintain proof that subcontractors doing work covered under this contract secured and maintained a
workers' compensation policy for all employees working in New York State.

Every employer providing worker's compensation insurance and disability benefits must post notices of such coverage in
the format prescribed by the Workers' Compensation Board in a conspicuous place on the jobsite.

Unemployment Insurance

Employers liable for contributions under the Unemployment Insurance Law must conspicuously post on the jobsite notices
furnished by the New York State Department of Labor.



Andrew M. Cuomo, Governor Roberta Reardon, Commissioner

NNYSDOT Schedule Year 2018 through 2019
JACOB FALK, DQAB PS&E UNIT Date Requested 02/05/2019
NYSDOT PRC# 2019001487

POD 23

50 WOLF ROAD
ALBANY  NY 12232

Location Monroe
Project ID# D900046
Project Type I-390 Interchange Improvements at 1-490

Notice of Contract Award

New York State Labor Law, Article 8, Section 220.3a requires that certain information
regarding the awarding of public work contracts, be furnished to the Commissioner of Labor.
One "Notice of Contract Award" (PW 16, which may be photocopied), MUST be completed
for EACH prime contractor on the above referenced project.

Upon notifying the successful bidder(s) of this contract, enter the required information and
mail OR fax this form to the office shown at the bottom of this notice, OR fill out the
electronic version via the NYSDOL website.

Contractor Information
All information must be supplied

Federal Employer Identification Number:
Name:
Address:
City: State: Zip:
Amount of Contract: $ Contract Type:
[ 1 (01) General Construction
Approximate Starting Date: [ [ [ 1 (02)Heating/Ventilation
[ 1 (03) Electrical
Approximate Completion Date: [ / [] (04)Plumbing
[ 1 (0O5) Other :

Phone: (518) 457-5589 Fax: (518) 485-1870
W. Averell Harriman State Office Campus, Bldg. 12, Room 130, Albany, NY 12240

www.labor.state.ny.us. PW 16 PWAsk@labor.state.ny.us






IMPORTANT NOTICE

FOR

CONTRACTORS &
CONTRACTING AGENCIES

Social Security Numbers on Certified Payrolls

The Department of Labor is cognizant of the concerns of the potential for misuse or
inadvertent disclosure of social security numbers. Identity theft is a growing problem
and we are sympathetic to contractors’ concerns with regard to inclusion of this
information on payrolls if another identifier will suffice.

For these reasons, the substitution of the use of the last four _digits of the social
security number on certified payrolls submitted to contracting agencies on public
work projects is now acceptable to the Department of Labor.

NOTE: This change does not affect the Department’s
ability to request and receive the entire social
security number from employers during the course
of its public work / prevailing wage investigations.



To all State Departments, Agency Heads and Public Benefit Corporations
IMPORTANT NOTICE REGARDING PUBLIC WORK ENFORCEMENT FUND

Budget Policy & Reporting Manual

B-610

Public Work Enforcement Fund

effective date December 7, 2005

1. Purpose and Scope:

This Item describes the Public Work Enforcement Fund (the Fund, PWEF) and its
relevance to State agencies and public benefit corporations engaged in construction or
reconstruction contracts, maintenance and repair, and announces the recently-enacted
increase to the percentage of the dollar value of such contracts that must be deposited into
the Fund. This item also describes the roles of the following entities with respect to the
Fund:

- New York State Department of Labor (DOL),
- The Office of the State of Comptroller (OSC), and
- State agencies and public benefit corporations.

2. Background and Statutory References:

DOL uses the Fund to enforce the State's Labor Law as it relates to contracts for
construction or reconstruction, maintenance and repair, as defined in subdivision two of
Section 220 of the Labor Law. State agencies and public benefit corporations participating
in such contracts are required to make payments to the Fund.

Chapter 511 of the Laws of 1995 (as amended by Chapter 513 of the Laws of 1997,
Chapter 655 of the Laws of 1999, Chapter 376 of the Laws of 2003 and Chapter 407 of the
Laws of 2005) established the Fund.

3. Procedures and Agency Responsibilities:

The Fund is supported by transfers and deposits based on the value of contracts for
construction and reconstruction, maintenance and repair, as defined in subdivision two of
Section 220 of the Labor Law, into which all State agencies and public benefit corporations
enter.

Chapter 407 of the Laws of 2005 increased the amount required to be provided to this fund
to .10 of one-percent of the total cost of each such contract, to be calculated at the time
agencies or public benefit corporations enter into a new contract or if a contract is amended.
The provisions of this bill became effective August 2, 2005.



To all State Departments, Agency Heads and Public Benefit Corporations
IMPORTANT NOTICE REGARDING PUBLIC WORK ENFORCEMENT FUND

OSC will report to DOL on all construction-related ("D") contracts approved during the
month, including contract amendments, and then DOL will bill agencies the appropriate
assessment monthly. An agency may then make a determination if any of the billed
contracts are exempt and so note on the bill submitted back to DOL. For any instance
where an agency is unsure if a contract is or is not exempt, they can call the Bureau of
Public Work at the number noted below for a determination. Payment by check or journal
voucher is due to DOL within thirty days from the date of the billing. DOL will verify the
amounts and forward them to OSC for processing.

For those contracts which are not approved or administered by the Comptroller, monthly
reports and payments for deposit into the Public Work Enforcement Fund must be provided
to the Administrative Finance Bureau at the DOL within 30 days of the end of each month
or on a payment schedule mutually agreed upon with DOL.

Reports should contain the following information:

- Name and billing address of State agency or public
benefit corporation;

- State agency or public benefit corporation contact and
phone number;

- Name and address of contractor receiving the award,;

- Contract number and effective dates;

- Contract amount and PWEF assessment charge (if
contract amount has been amended, reflect increase or
decrease to original contract and the adjustment in the
PWEF charge); and

- Brief description of the work to be performed under each
contract.

Checks and Journal VVouchers, payable to the "New York State Department of Labor"
should be sent to:

Department of Labor
Administrative Finance Bureau-PWEF Unit
Building 12, Room 464
State Office Campus
Albany, NY 12240

Any questions regarding billing should be directed to NYSDOL's Administrative Finance
Bureau-PWEF Unit at (518) 457-3624 and any questions regarding Public Work Contracts
should be directed to the Bureau of Public Work at (518) 457-5589.



Construction Industry

Fair Play Act

Required Posting For Labor Law
Article 25-B § 861-d

Construction industry employers must post the
¥Construction Industry Fair Play Act" notice in a
prominent and accessible place on the job site.

Failure to post the notice can result in penalties of
up to $1,500 for a first offense and up to $5,000 for
a second offense.

The posting is included as part of this wage
schedule. Additional copies may be obtained from
the NYS DOL website, www.labor.ny.gov.

If you have any questions concerning

the Fair Play Act, please call the State Labor
Department toll-free at 1-866-435-1499 or email us
at: dol.misclassified@Ilabor.state.ny.us .




New York State Department of Labor
Required Notice under Article 25-B of the Labor Law

ATTENTION ALL EMPLOYEES, CONTRACTORS AND SUBCONTRACTORS:
YOU ARE COVERED BY THE
CONSTRUCTION INDUSTRY FAIR PLAY ACT

The law says that you are an employee unless:
e You are free from direction and control in performing your job AND
e You perform work that is not part of the usual work done by the business that hired you AND
e You have an independently established business
Your employer cannot consider you to be an independent contractor unless all three of these facts
apply to your work.

IT IS AGAINST THE LAW FOR AN EMPLOYER TO MISCLASSIFY EMPLOYEES AS
INDEPENDENT CONTRACTORS OR PAY EMPLOYEES OFF-THE-BOOKS.

Employee rights. If you are an employee:
e You are entitled to state and federal worker protections such as
o0 unemployment benefits, if unemployed through no fault of your own, able to work, and
otherwise qualified
workers’ compensation benefits for on-the-job injuries
payment for wages earned, minimum wage, and overtime (under certain conditions)
prevailing wages on public work projects
the provisions of the National Labor Relations Act and
a safe work environment
e Itis a violation of this law for employers to retaliate against anyone who asserts their rights
under the law. Retaliation subjects an employer to civil penalties, a private lawsuit or both.

O O0OO0OO0Oo

Independent Contractors: If you are an independent contractor:
e You must pay all taxes required by New York State and Federal Law.

Penalties for paying off-the-books or improperly treating employees as independent contractors:

e Civil Penalty First Offense: up to $2,500 per employee.
Subsequent Offense(s): up to $5,000 per employee.

e Criminal Penalty First Offense: Misdemeanor - up to 30 days in jail, up to a $25,000 fine
and debarment from performing Public Work for up to one year.
Subsequent Offense(s): Misdemeanor - up to 60 days in jail, up to a
$50,000 fine and debarment from performing Public Work for up to 5
years.

If you have questions about your employment status or believe that your employer may have
violated your rights and you want to file a complaint, call the Department of Labor at
1(866)435-1499 or send an email to dol.misclassified@labor.state.ny.us. All complaints of
fraud and violations are taken seriously and you can remain anonymous.

Employer Name:

IA 999 (09/10)



WORKER NOTIFICATION

(Labor Law 8220, paragraph a of subdivision 3-a)

Effective February 24, 2008

This provision is an addition to the existing prevailing wage rate
law, Labor Law 8220, paragraph a of subdivision 3-a. It requires
contractors and subcontractors to provide written notice to all
laborers, workers or mechanics of the prevailing wage rate for
their particular job classification on each pay stub*. It also requires
contractors and subcontractors to post a notice at the beginning of
the performance of every public work contract on each job site that
includes the telephone number and address for the Department of
Labor and a statement informing laborers, workers or mechanics of
their right to contact the Department of Labor if he/she is not
receiving the proper prevailing rate of wages and/or supplements
for his/her particular job classification. The required notification
will be provided with each wage schedule, may be downloaded
from our website www.labor.state.ny.us or made available upon
request by contacting the Bureau of Public Work at 518-457-5589.

* In the event that the required information will not fit on the pay stub,
an accompanying sheet or attachment of the information will suffice.




New York State Department of Labor
Bureau of Public Work

Attention Employees

EEA PUBLIC WORK
PROJECT

If you are employed on this project as a

worker, laborer, or mechanic you are entitled to
receive the prevailing wage and supplements rate
for the classification at which you are working.

Chapter 629 of These wages are set by law and must be posted
the Labor Laws  at the work site. They can also be found at:
of 2007: www.labor.ny.gov

If you feel that you have not received proper wages or benefits,
please call our nearest office.*

Albany (518) 457-2744 Patchogue (631) 687-4882
Binghamton (607) 721-8005 Rochester (585) 258-4505
Buffalo (716) 847-7159 Syracuse (315) 428-4056
Garden City (516) 228-3915 Utica (315) 793-2314
New York City  (212) 932-2419 White Plains  (914) 997-9507
Newburgh (845) 568-5156

* For New York City government agency construction projects, please
contact the Office of the NYC Comptroller at (212) 669-4443, or
www.comptroller.nyc.gov — click on Bureau of Labor Law.

Contractor Name:

Project Location:

PW 101 (4.15)






OSHA 10-hour Construction
Safety and Health Course — S1537-A

Effective July 18, 2008

This provision is an addition to the existing prevailing wage rate
law, Labor Law 8220, section 220-h. It requires that on all public
work projects of at least $250,000.00, all laborers, workers and
mechanics working on the site, be certified as having successfully
completed the OSHA 10-hour construction safety and health course.
It further requires that the advertised bids and contracts for every
public work contract of at least $250,000.00, contain a provision of

this requirement.

NOTE: The OSHA 10 Legislation only applies to workers
on a public work project that are required, under

Article 8, to receive the prevailing wage.

Page 1 of 2




Where to find OSHA 10-hour Construction Course

1. NYS Department of Labor website for scheduled outreach training at:
www.labor.state.ny.us/workerprotection/safetyhealth/ DOSH_ONSITE_CONSULTATION.shtm

2. OSHA Training Institute Education Centers:

Rochester Institute of Technology OSHA Education Center
Rochester, NY

Donna Winter

Fax (585) 475-6292

e-mail: dlwtpo@rit.edu

(866) 385-7470 Ext. 2919
www.rit.edu/~outreach/course.php3?CourselD=54

Atlantic OSHA Training Center

UMDNJ - School of Public Health

Piscataway, NJ

Janet Crooks

Fax (732) 235-9460

e-mail: crooksje@umdnj.edu

(732) 235-9455
https://ophp.umdnj.edu/wconnect/ShowSchedule.awp?~~GROUP~AOTCON~10~

Atlantic OSHA Training Center

University at Buffalo

Buffalo, New York

Joe Syracuse

Fax (716) 829-2806

e-mail:mailto:japs@buffalo.edu

(716) 829-2125
http://www.smbs.buffalo.edu/CENTERS/trc/schedule OSHA.php

Keene State College

Manchester, NH

Leslie Singleton

e-mail: Isingletin@keene.edu

(800) 449-6742
www.keene.edu/courses/print/courses_osha.cfm

3. List of trainers and training schedules for OSHA outreach training at:

www.QutreachTrainers.org
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Requirements for OSHA 10 Compliance

Chapter 282 of the Laws of 2007, codified as Labor Law 220-h took effect on July
18, 2008. The statute provides as follows:

The advertised specifications for every contract for public work of $250,000.00 or
more must contain a provision requiring that every worker employed in the
performance of a public work contract shall be certified as having completed an
OSHA 10 safety training course. The clear intent of this provision is to require that
all employees of public work contractors, required to be paid prevailing rates, receive
such training “prior to the performing any work on the project.”

The Bureau will enforce the statute as follows:

All contractors and sub contractors must attach a copy of proof of completion of the
OSHA 10 course to the first certified payroll submitted to the contracting agency and
on each succeeding payroll where any new or additional employee is first listed.

Proof of completion may include but is not limited to:

e Copies of bona fide course completion card (Note: Completion cards do not have
an expiration date.)

e Training roster, attendance record of other documentation from the certified
trainer pending the issuance of the card.

e Other valid proof

**A certification by the employer attesting that all employees have completed such a
course is not sufficient proof that the course has been completed.

Any questions regarding this statute may be directed to the New York State
Department of Labor, Bureau of Public Work at 518-485-5696.

Page 1 of 1



WICKS Reform 2008

(For all contracts advertised or solicited for bid on or after 7/1/08)

¢ Raises the threshold for public work projects subject to the Wicks Law requiring
separate specifications and bidding for the plumbing, heating and electrical work.
The total project’s threshold would increase from $50,000 to: $3 million in Bronx,
Kings, New York, Queens and Richmond counties; $1.5 million in Nassau,
Suffolk and Westchester counties; and $500,000 in all other counties.

For projects below the monetary threshold, bidders must submit a sealed list
naming each subcontractor for the plumbing, HVAC and electrical work and the
amount to be paid to each. The list may not be changed unless the public owner
finds a legitimate construction need, including a change in specifications or costs
or use of a Project Labor Agreement (PLA), and must be open to public
inspection.

Allows the state and local agencies and authorities to waive the Wicks Law and
use a PLA if it will provide the best work at the lowest possible price. If a PLA is
used, all contractors shall participate in apprentice training programs in the
trades of work it employs that have been approved by the Department of Labor
(DOL) for not less than three years. They shall also have at least one graduate
in the last three years and use affirmative efforts to retain minority apprentices.
PLA’s would be exempt from Wicks, but deemed to be public work subject to
prevailing wage enforcement.

The Commissioner of Labor shall have the power to enforce separate
specification requirements on projects, and may issue stop-bid orders against
public owners for non-compliance.

Other new monetary thresholds, and similar sealed bidding for non-Wicks
projects, would apply to certain public authorities including municipal housing
authorities, NYC Construction Fund, Yonkers Educational Construction Fund,
NYC Municipal Water Finance Authority, Buffalo Municipal Water Finance
Authority, Westchester County Health Care Association, Nassau County Health
Care Corp., Clifton-Fine Health Care Corp., Erie County Medical Center Corp.,
NYC Solid Waste Management Facilities, and the Dormitory Authority.

Reduces from 15 to 7 days the period in which contractors must pay
subcontractors.



IMPORTANT INFORMATION

Regarding Use of Form PW30.1
(Previously 30R)

“Employer Registration for Use of 4 Day / 10 Hour Work Schedule”

To use the ‘4 Day / 10 Hour Work Schedule’:

There MUST be a Dispensation of Hours (PW30) in place on the
project

AND
You MUST register your intent to work 4 / 10 hour days, by
completing the PW30.1 Form.

REMEMBER...

The ‘4 Day / 10 Hour Work Schedule’ applies ONLY to Job Classifications
and Counties listed on the PW30.1 Form.

Do not write in any additional Classifications or Counties.

(Please note : For each Job Classification check the individual wage

schedule for specific details regarding their 4/10 hour day posting.)

PW30.1-Notice (03.17) NYSDOL Bureau of Public Work 1lof1



Instructions for Completing Form PW30.1
(Previously 30R)
“Employer Registration for Use of 4 Day / 10 Hour Work Schedule”

Before completing Form PW30.1 check to be sure ...

e There is a Dispensation of Hours in place on the project.
e The 4 Day/ 10 Hour Work Schedule applies to the Job Classifications you will be using.

e The 4 Day /10 Hour Work Schedule applies to the County / Counties where the work will take
place.

Instructions (Type or Print legibly):

Contractor Information:
e Enter the Legal Name of the business, FEIN, Street Address, City, State, Zip Code; the Company’s
Phone and Fax numbers; and the Company’s email address (if applicable)

e Enter the Name of a Contact Person for the Company along with their Phone and Fax numbers,
and the personal email address (if applicable)

Project Information:
e Enter the Prevailing Rate Case number (PRC#) assigned to this project

e Enter the Project Name / Type (i.e. Smithtown CSD — Replacement of HS Roof)

e Enter the Exact Location of Project (i.e. Smithtown HS, 143 County Route #2, Smithtown,NY;
Bldgs. 1 & 2)

e If you are a Subcontractor, enter the name of the Prime Contractor for which you work

e On the Checklist of Job Classifications -
o Go to pages 2 and 3 of the form
o Place a checkmark in the box to the right of the Job Classification you are choosing
o Mark all Job Classifications that apply
***Do not write in any additional Classifications or Counties. ***

Requestor Information:
e Enter the name of the person submitting the registration, their title with the company, and the
date the registration is filled out

Return Completed Form:
e Mail the completed PW30.1 form to: NYSDOL Bureau of Public Work, SOBC — Bldg.12 —
Rm.130, Albany, NY 12240 -OR -
e Fax the completed PW30.1 form to: NYSDOL Bureau of Public Work at (518)485-1870

PW30.1-Instructions (03.17) NYSDOL Bureau of Public Work lof1l




fation | Department
~ | OT Labor

Bureau of Public Work Harriman
State Office Campus
Building 12, Room 130
Albany, New York 12240
Phone: (518) 457-5589 | Fax: (518) 485-1870
www.labor.ny.gov

Employer Registration for Use of 4 Day / 10 Hour Work Schedule

Before completing this form, make sure that:
e There is a Dispensation of Hours in place on the project.
e The 4 Day/ 10 Hour Work Schedule applies to the Job Classifications you will be using.
e The 4 Day/ 10 Hour Work Schedule applies to the County / Counties where the work will take place.

Please type or print the requested information and then mail or fax to the address above.

Contractor Information

Company Name: FEIN:
Address:

City: State: Zip Code:
Phone No: Fax No: Email:

Contact Person:

Phone No: Fax No: Email:

Project Information

Project PRC#: Project Name/Type:

Exact Location
of Project: County:

(If you are Subcontractor)
Prime Contractor Name:

Job Classification(s) to Work 4/10 Schedule: (Choose all that apply on Job Classification Checklist - Pages 3-8)
*** Do not write in any additional Classifications or Counties***

Requestor Information

Name:

Title: Date:

PW 30.1 (06/17) 1of7



Please use the list below with the number assigned to each county as a reference to the corresponding numbers listed
in the following pages under Entire Counties & Partial Counties.

PW 30.1(06/17)

1.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County
Hamilton County
Herkimer County
Jefferson County
Kings County (Brooklyn)
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County

Nassau County

New York County (Manhattan)

Niagara County

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

61.

62.

Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County
Rensselaer County
Richmond County (Staten Island)
Rockland County
Saint Lawrence County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

20of7



Job Classification Checklist

(Place a checkmark by all classifications that will be using the 4/10 schedule)

*** Do not write in any additional Classifications or Counties***

Job Classification Tag # Entire Counties Partial Counties C;zik
Carpenter — Building 276B-All 7 2,5
Carpenter — Building 276B-Cat | 15 5
Carpenter — Building 276-B-LIV | 26, 28, 35, 59 61
Carpenter — Building 276B-Gen |19, 32, 37 61
Carpenter — Heavy & Highway 276HH-AIl | 2,5,7
Carpenter — Heavy & Highway 276HH-Erie | 15
Carpenter — Heavy & Highway 276HH- Gen | 19, 32, 37, 61
Carpenter — Heavy & Highway 276HH-Liv | 26, 28, 35, 59
Carpenter — Residential 276R-All 7 2,5
Carpenter — Building 277B-Bro | 4,54
Carpenter — Building 277B-CAY | 6, 50, 62
Carpenter — Building 277B-CS 8,12, 49, 51, 55 2
Carpenter — Building 277 JLS 23, 25, 45
Carpenter — Building 277 omh 22,27, 33
Carpenter — Building 277 On 34
Carpenter — Building 277 Os 38
Carpenter — Building 27;@50 9, 13, 39
Carpenter — Heavy & Highway 277_'?_:30 9, 13, 39
Carpenter — Heavy & Highway 277HH-BRO 38642 ig ’5202,,521%,5245,’5257,’6323’ 34,
Carpenter — Building 291B-Alb 1, 18, 20, 29, 42, 47, 48
Carpenter — Building 291B-Cli 10, 16, 17
Carpenter — Building 291B-Ham | 21, 57, 58
Carpenter — Building 291B-Sar |46
Carpenter — Heavy & Highway 291HH-Alb 1712812712818 20, 21,29, 42, 46,
Electrician 25m 30, 52
Electrician — Teledata Cable Splicer 43 12, 22, 27, 33, 38 6,9, 34, 39, 55, 59
30of7
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Job Classification Checklist

(Place a checkmark by all classifications that will be using the 4/10 schedule)

*** Do not write in any additional Classifications or Counties***

.- . . . . . Check
Job Classification Tag # Entire Counties Partial Counties | oy
Electrician 86 26, 28 19, 35, 37, 59, 61
Electrician 840 Teledata | ¢, 6, 34, 35, 50, 59
and 840 Z1
Electrician 910 10, 16, 17, 23, 25, 45
Electrical Lineman 1049Line/Gas | 30, 41, 52
1,2,4,5,6,7,8,9, 10, 11, 12, 13,
14, 15, 16, 17, 18, 19, 20, 21, 22,
. . 23, 25, 26, 27, 28, 29, 32, 33, 34,
Electrical Lineman 1249a 35 36, 37. 38, 39, 40, 42, 44 46,
47,48, 49, 50, 45, 51, 53, 54, 55,
56, 57, 58, 59, 61, 62
Electrical Lineman 1249a West | 60
1,2,4,56,7,8,9, 10,12, 13, 15,
16, 17, 18, 19, 20, 21, 22, 23, 25,
Electrical Lineman 1249a-LT 26, 27, 28, 29, 32, 33, 34, 35, 37,
38, 39, 42, 46, 47, 48, 49, 50, 45,
51, 53, 54, 55, 57, 58, 59, 61, 62
Electrical Lineman 1249aREGSLT| 11, 14, 36, 40, 44, 56
Electrical Lineman 1249aWestLT | 60
Elevator Constructor 138 11, 14, 20, 36, 40, 53, 56 13, 44, 60
Elevator Constructor 14 2,5,7,15,19, 32,37,61
Elevator Constructor 27 8, 26, 28, 35, 49, 50, 51, 59, 62
1, 10, 16, 18, 21, 22, 29, 39, 42, 46,
Elevator Constructor 35 47, 48, 57, 58
4,6,9, 12, 23, 25, 27, 33, 34, 38,
Elevator Constructor 62.1 45, 54, 55 13
. 1, 10, 11, 16, 17, 18, 20, 21, 29, 42,
Glazier 201 46, 47, 48, 57, 58
Glazier 660r 2,5,7,15,19, 32,37,61
Glazier 660 2,5,7,15,19, 32,37,61
Glazier 677.1 23, 25, 26, 28, 35, 45, 50, 59, 62
Glazier 6772-2 6, 12, 22, 27, 33, 34, 38
Glazier 67723 4,8,9, 13, 39, 49, 51, 54,55
Glazier 677r.2 6, 12,22, 27, 33, 34, 38
4,6,8,9, 12, 22, 23, 25, 27, 33, 34,
Insulator — Heat & Frost 30-Syracuse 38,39 49, 50, 45, 54, 55
Laborer — Building 621b 2,7 5
Laborer — Building 633 bON 34
PW 30.1 (06/17) 4 0of 7




Job Classification Checklist
(Place a checkmark by all classifications that will be using the 4/10 schedule)

*** Do not write in any additional Classifications or Counties***

Job Classification Tag # Entire Counties Partial Counties | Geo
Laborer — Building 633b Cay 6
Laborer — Building 633b0OS 38
Laborer — Building 785(7) 4 9, 13,54
Laborer — Building 785B-CS 8,51 49
Laborer — Building 7-785b 12,55 49, 54
Laborers — Heavy & Highway 157h/h 47 18, 29, 46
Laborers — Heavy & Highway 190 h/h 1,42,58 11, 20, 46
Laborers — Heavy & Highway 35/2h 21,22,27,33 18, 29
Laborer — Residential 621r 2,7 5
Laborers — Tunnel 157 47 18, 29, 46
Laborers — Tunnel 35T 21, 22,27, 33 18, 29
Laborers — Tunnel 190 1, 42, 58 11, 20, 46
Mason — Building 2TS1 | poiaear e er ve o
Mason — Building 2TS.2 22,23, 25, 33, 45 27
Mason — Building 2TS.3 6, 34, 38 27
Mason — Building 2b-on 34
Mason — Building 2b.1 2’811’ 18,20, 21,29, 42, 46, 47, 48, 57
Mason — Building 2b.2 22,33 25
Mason — Building 2b.3 6, 34 27
Mason — Building 2b.4 38
Mason — Building 2b.5 23 25
Mason — Building 2b.6 45
Mason — Building 2b.8 10, 16, 17 57
| Mason — Building 3b-Co-Z2 8, 49, 51 2
Mason — Building 3B-Z1 19, 26, 28, 35, 50, 59, 61, 62
Mason — Building — Residential 3B-Z1R 19, 26, 28, 35, 50, 59, 61, 62
Mason — Building 3B-Bing-Z2 | 4,9, 13, 39, 54
Mason — Building 3B-1th-Z2 12,55
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Job Classification Checklist

(Place a checkmark by all classifications that will be using the 4/10 schedule)

*** Do not write in any additional Classifications or Counties***

.- . . . . . Check
Job Classification Tag # Entire Counties Partial Counties | .
Mason — Building 3B-Jam-Z2 |7 2,5
Mason — Building — Residential 3B-Jam-Z2R 554 8,7,9,12, 39,13, 49,51, 54, 5
Mason — Building 3B-Z3 15, 32 5
Mason — Building 3B-Z3.0rleans| 37
Mason — Residential 3B-Z3R 15, 32 5
Mason — Residential 3B- 37
z3R.Orleans
. 2,4,8,7,9,12, 13, 19, 26, 28, 35,
Mason - Heavy & Highway 3h 37,39, 49, 50, 51, 54, 55, 59, 61, 62 5,15, 32
Mason — Tile Finisher 3TF-Z1 19, 26, 28, 35, 50, 59, 61, 62
Mason — Tile Finisher 3TF-Z2 554 8,7,9,12,13, 39, 49, 51, 54, 5
Mason — Tile Finisher 3TF-Z3 15, 32, 37 5
Mason — Tile Finisher 3TF-Z1R 19, 26, 28, 35, 50, 59, 61, 62
Mason — Tile Finisher 3TF-Z2R 2,4,7,9,12,13,39,49,51,54,55 | 5
Mason — Tile Finisher 3TF-Z3R 15, 32, 37 5
Mason — Tile Setter 3TS-z1 19, 26, 28, 35, 50, 59, 61, 62
Mason — Tile Setter Residential 3TS-Z1R 19, 26, 28, 35, 50, 59, 61, 62
Mason — Tile Setter 3TS-Z22 554 7,8,9,12,13, 39, 49, 51, 54, 5
Mason — Tile Setter Residential 3TS-Z2R 554 7,8,9,12,13, 39, 49, 51, 54, 5
Mason — Tile Setter 3TS-Z3 15, 32, 37 5
Mason — Tile Setter Residential 3TS-Z3R 15, 32, 37 5
Mason — Building/Heavy & Highway 780 3,24, 30, 31, 41, 43, 52
Operatlng Engineer - Heavy & 137H/H 40, 60 14
Highway
Operating Engineer — Heavy & 158-832H | 2, 8, 26, 28, 35, 49, 51, 59, 62 19
Highway
o ting Enai H & 1, 4,9, 10, 11, 14, 16, 17, 18, 20,
perating Engineer — Heavy 158-H/H | 21, 22, 29, 39, 42, 46, 47, 48, 54,
Highway
57, 58
Operating Engineer — Heavy & 158-545h | 6, 12, 23, 25, 27, 33, 38, 45, 50, 55
Highway
1, 3,10, 11, 14, 16, 17, 18, 20, 21,
Painter 1456-LS 24, 29, 30, 31, 36, 40, 41, 42, 43,
44, 46, 47, 48, 52, 53, 56, 57, 58, 60
Painter 150 28, 59, 62 26, 35
6 of 7
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Job Classification Checklist

(Place a checkmark by all classifications that will be using the 4/10 schedule)

*** Do not write in any additional Classifications or Counties***

.- . . . . . Check
Job Classification Tag # Entire Counties Partial Counties | goy
Painter 178 B 4,9, 54
Painter 178 E 8, 49 51
Painter 1781 12,55
Painter 178 O 13, 39
Painter 31 6, 22, 27, 33, 34, 50 25, 35, 38
Painter 38.0 38
Painter 38.wW 23,45 25
. 4-
Painter Buf.Nia,Olean 2,15, 19, 32,37, 61 5,7, 26,51
Painter 4-Jamestown 57
Sheetmetal Worker 46 26, 28, 35, 50, 59, 62
Sheetmetal Worker 46r 26, 28, 35, 50, 59, 62
Teamsters — Heavy & Highway 294h/h 1,11, 18, 20, 29, 42, 46, 47, 48,58 | 57
Teamsters — Heavy & Highway 317bhh 6, 12, 50, 51, 55, 62 2
T(_eamsters - Building/Heavy & 456 40, 60
Highway
PW 30.1 (06/17) 7of7




Prevailing Wage Rates for 07/01/2018 - 06/30/2019 Published by the New York State Department of Labor
Last Published on Feb 01 2019 PRC Number 2019001487

Introduction to the Prevailing Rate Schedule

Information About Prevailing Rate Schedule

This information is provided to assist you in the interpretation of particular requirements for each classification of worker contained in the
attached Schedule of Prevailing Rates.

Classification

It is the duty of the Commissioner of Labor to make the proper classification of workers taking into account whether the work is heavy and
highway, building, sewer and water, tunnel work, or residential, and to make a determination of wages and supplements to be paid or
provided. It is the responsibility of the public work contractor to use the proper rate. If there is a question on the proper classification to be
used, please call the district office located nearest the project. District office locations and phone numbers are listed below.

Erevailing XVage Schedules are issued separately for "General Construction Projects” and "Residential Construction Projects” on a county-
y-county basis.

General Construction Rates apply to projects such as: Buildings, Heavy & Highway, and Tunnel and Water & Sewer rates.

Residential Construction Rates generally apply to construction, reconstruction, repair, alteration, or demolition of one family, two family, row
housing, or rental type units intended for residential use.

Some rates listed in the Residential Construction Rate Schedule have a very limited apﬂlicability listed along with the rate. Rates for
occupations or locations not shown on the residential schedule must be obtained from the General Construction Rate Schedule. Please
contact the local Bureau of Public Work office before using Residential Rate Schedules, to ensure that the project meets the required criteria.

Payrolls and Payroll Records

Contractors and subcontractors are required to establish, maintain, and preserve for not less that six (6) years, contemporaneous, true, and
accurate payroll records.

Every contractor and subcontractor shall submit to the Department of Jurisdiction (Contracting A_%ency), within thirty (30) days after issuance
of its first payroll and every thirty (30) days thereafter, a transcript of the original payrolls, subscribed and affirmed as true under penalty of

perjury.
Paid Holidays

Paid Holidays are dec?/s for which an eligible employee receives a regular day's pay, but is not required to perform work. If an employee
Worfks onda day listed as a paid holiday, this remuneration is in addition to payment of the required prevailing rate for the work actually
performed.

Overtime

At a minimum, all work performed on a public work project in excess of eight hours in any one day or more than five days in any workweek is
overtime. However, the specific overtime requirements for each trade or occupation on a public work project may differ. Specific overtime
requirements for each trade or occupation are contained in the prevailing rate schedules.

Overtime holiday pay is the premium pay that is required for work performed on specified holidays. It is only required where the employee
actually performs work on such holidays.

The aglplicable holidays are listed under HOLIDAYS: OVERTIME. The required rate of pay for these covered holidays can be found in the
OVERTIME PAY section listings for each classification.

Supplemental Benefits

Particular attention should be given to the suEpIementaI benefit requirements. Although in most cases the payment or provision of
supplements is straight time for all hours worked, some classifications require the payment or provision of supplements, or a portion of the
supplements, to be paid or provided at a premium rate for premium hours worked. Supplements may also be required to be paid or provided
on paid holidays, regardless of whether the day is worked. The Overtime Codes and Notes listed on the particular wage classification will
indicate these conditions as required.

Effective Dates

When you review the schedule for aParticuIar occupation, your attention should be directed to the dates above the column of rates. These
are the dates for which a given set of rates is effective. The rate listed is valid until the next effective rate change or until the new annual
determination which takes effect on July 1 of each year. All contractors and subcontractors are required to ﬁay the current prevailing rates
of wages and supplements. If you have any questions please contact the Bureau of Public Work or visit the New York State Department of
Labor website (www.labor.state.ny.us) for current wage rate information.

Apprentice Training Ratios
The following are the allowable ratios of registered Apprentices to Journey-workers.

For example, the ratio 1:1,1:3 indicates the allowable initial ratio is one Apprentice to one Journeyworker. The Journeyworker must be in
place on the project before an Apprentice is allowed. Then three additional Journeyworkers are needed before a second Apprentice is
aII(()jwed. The last ratio repeats indefinitely. Therefore, three more Journeyworkers must be present before a third Apprentice can be hired,
and so on.

Please call Apprentice Training Central Office at (518) 457-6820 if you have any questions.
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Prevailing Wage Rates for 07/01/2018 - 06/30/2019

Last Published on Feb 01 2019

Published by the New York State Department of Labor

PRC Number 2019001487

Title (Trade)
Boilermaker (Construction)
Boilermaker (Shop)

Carpenter (Bldg.,H&H, Pile Driver/Dockbuilder)

Carpenter (Residential)
Electrical (Outside) Lineman
Electrician (Inside)

Elevator/Escalator Construction & Modernizer

Glazier

Insulation & Asbestos Worker
Iron Worker

Laborer

Mason

Millwright

Op Engineer

Painter

Plumber & Steamfitter
Roofer

Sheet Metal Worker
Sprinkler Fitter

Ratio

1:1,1:4
1:1,1:3
1:1,1:4
1:1,1:3
1:1,1:2
1:1,1:3
1:1,1:2
1:1,1:3
1:1,1:3
1:1,1:4
1:1,1:3
1:1,1:4
1:1,1:4
1:1,1:5
1:1,1:3
1:1,1:3
1:1,1:2
1:1,1:3
1:1,1:2

If you have any questions concerning the attached schedule or would like additional information, please contact the nearest BUREAU of

PUBLIC WORK District Office or write to:

New York State Department of Labor

Bureau of Public Work

State Office Campus, Bldg. 12

Albany, NY 12240

District Office Locations:

Bureau of Public Work - Albany
Bureau of Public Work - Binghamton
Bureau of Public Work - Buffalo
Bureau of Public Work - Garden City
Bureau of Public Work - Newburgh
Bureau of Public Work - New York City
Bureau of Public Work - Patchogue
Bureau of Public Work - Rochester
Bureau of Public Work - Syracuse
Bureau of Public Work - Utica
Bureau of Public Work - White Plains

Bureau of Public Work - Central Office

Telephone #

518-457-2744
607-721-8005
716-847-7159
516-228-3915
845-568-5287
212-932-2419
631-687-4882
585-258-4505
315-428-4056
315-793-2314
914-997-9507

518-457-5589
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FAX #

518-485-0240

607-721-8004

716-847-7650

516-794-3518

845-568-5332

212-775-3579

631-687-4902

585-258-4708

315-428-4671

315-793-2514

914-997-9523

518-485-1870



Prevailing Wage Rates for 07/01/2018 - 06/30/2019 Published by the New York State Department of Labor
Last Published on Feb 01 2019 PRC Number 2019001487 Monroe County

Monroe County General Construction

Boilermaker 02/01/2019

JOB DESCRIPTION Boilermaker DISTRICT 12

ENTIRE COUNTIES
Allegany, Cattaraugus, Chautauqua, Chemung, Erie, Genesee, Livingston, Monroe, Niagara, Ontario, Orleans, Schuyler, Steuben, Wayne,
Wyoming, Yates

WAGES
Per hours: 07/01/2018
Boilermaker $ 33.00

The wage rate will be 90% of the above for Maintenance work on boilers less than 100,000 pph.
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Day/10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. If the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS

Per hour: $ 28.49*

*NOTE: $27.25 of this amount is for every Hour "Paid"

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
1st Term 12 Months, Terms 3-8 at 6 Months

Per Hour:

1st $22.45
3rd $24.10
4th $25.75
5th $27.40
6th $29.05
7th $29.70
8th $31.35

Supplemental Benefits per hour:

1st to 6th $ 27.49**
7th to 8th $28.49***

*NOTE: $26.25 of this amount is for every Hour "Paid"

***NOTE: $27.25 of this amount is for every Hour "Paid"
12-7

Carpenter - Building 02/01/2019

JOB DESCRIPTION Carpenter - Building DISTRICT 5

ENTIRE COUNTIES
Livingston, Monroe, Ontario, Wayne

PARTIAL COUNTIES
Wyoming: Only the Townships of Castile, Gainsville, Genesee Falls, Perry, Pike and Warsaw.

WAGES

Per hour: 07/01/2018 07/01/2019 07/01/2020
Building: Additional Additional
Carpenter $29.42 $0.75 $0.75
Floor Layer 26.99 0.75 0.75
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Prevailing Wage Rates for 07/01/2018 - 06/30/2019
Last Published on Feb 01 2019

Published by the New York State Department of Labor

PRC Number 2019001487 Monroe County

Diver-Wet Day* 61.25*
Diver-Dry Day 30.42 0.75
Dive Tender 30.42 0.75

*Diver rate applies to all hours worked on the day of the dive.
Note: Additional premium paid for the following work listed below.

Add $1.00 per hour for Certified Welder.

0.75
0.75

Add $1.50 per hour for Hazardous Waste Worker on hazardous sites requiring protective gear.

Depth pay for divers:
0' to 80' no additional fee
81'to 100' an additional $0.50 per foot
101' to 150" an additional $0.75 per foot
151' to deeper an additional $1.25

Penetration pay for divers:
0' to 50' no additional fee
51'to 100" an additional $ 0.75 per foot
101" and deeper an additional $ 1.00 per foot

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Day/10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. If the PW30.1 is not

submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS

Per hour:
Journeyman $21.62
Floor Layer 18.60

OVERTIME PAY
See (B, E, *E2, Q) on OVERTIME PAGE

*Note - Saturday may be used as a make-up day at straight time when an employee misses work Monday through Friday, except where a

doctor's or hospital's verification of illness is produced.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

One year terms at the following percentage of journeyman's wage.
Indentured prior to 01/01/2016

1st 2nd 3rd 4th
50% 60% 70% 80%

Supplemental benefits per hour:

1st 2nd 3rd 4th
$11.12 $11.12 $13.72 $13.72

Wages per hour:
One year terms at the following percentage of journeyman's wage.
Indentured after 01/01/2016

1st 2nd 3rd 4th 5th
50% 60% 65% 70% 80%

Supplemental benefits per hour worked:

1st 2nd 3rd 4th 5th
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Prevailing Wage Rates for 07/01/2018 - 06/30/2019 Published by the New York State Department of Labor
Last Published on Feb 01 2019 PRC Number 2019001487 Monroe County

$11.12 $11.12 $13.72 $13.72 $13.72

5-276B-Liv

Carpenter - Building / Heavy&Highway 02/01/2019

JOB DESCRIPTION Carpenter - Building / Heavy&Highway DISTRICT 2

ENTIRE COUNTIES

Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Erie, Essex,
Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara, Oneida,
Onondaga, Ontario, Orleans, Oswego, Otsego, Rensselaer, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben,
Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Wyoming, Yates

PARTIAL COUNTIES

Orange: The area lying on Northern side of Orange County demarcated by a line drawn from the Bear Mountain Bridge continuing east to
the Bear Mountain Circle, continue North on 9W to the town of Cornwall where County Road 107 (also known as Quaker Rd) crosses under
9W, then east on County Road 107 to Route 32, then north on Route 32 to Orrs Mills Rd, then west on Orrs Mills Rd to Route 94, continue
west and south on Route 94 to the Town of Chester, to the intersection of Kings Highway, continue south on Kings Highway to Bellvale Rd,
west on Bellvale Rd to Bellvale Lakes Rd, then south on Bellvale Lakes Rd to Kain Rd, southeast on Kain Rd to Route 17A, then north and
southeast along Route 17A to Route 210, then follow Route 210 to NJ Border.

WAGES
Wages per hour: 07/01/2018

Carpenter - ONLY for
Artificial Turf/Synthetic
Sport Surface $30.40

Note - Does not include the operation of equipment. Please see Operating Engineers rates.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $22.43

OVERTIME PAY
See (B, E, Q, X) on OVERTIME PAGE

HOLIDAY

Paid: See (2, 17) on HOLIDAY PAGE
Overtime: See (5, 6, 16) on HOLIDAY PAGE
Notes:

When a holiday falls upon a Saturday, it shall be observed on the preceding Friday. Whan a holiday falls upon a Sunday, it shall be
observed on the following Monday.
An employee taking an unexcused day off the regularly scheduled day before or after a paid Holiday shall not receive Holiday pay.

REGISTERED APPRENTICES
Wages per hour:

One year terms at the following percentage of Journeyman's wage:

1st 2nd 3rd 4th
50% 60% 70% 80%
Supplemental Benefits per hour:
1st year term $11.15
2nd year term 11.15
3rd year term 13.75
4th year term 13.75
2-42AtSS
Carpenter - Heavy&Highway 02/01/2019
JOB DESCRIPTION Carpenter - Heavy&Highway DISTRICT 5

ENTIRE COUNTIES
Livingston, Monroe, Ontario, Wayne

WAGES
Heavy/Highway:

Includes "Cut & Cover" work and all form work done in the open cut excavations for the purpose of constructing a tunnel (for any use). Also
fabrication of forms at ground level, for installation below the open cut elevation or in any tunnel.

Per hour: 07/01/2018
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Carpenter $30.40
Diver-Wet Day* 55.40*
Diver-Dry Day 31.40
Dive Tender 31.40
Pile Driver 33.15

* Diver rate applies to all hours worked on the day of the dive.

Note: Additional premiums for the following work listed below.

When project owner mandates a single irregular work shift, the employee will receive an additional $2.00 per hour. A single irregular work

shift can start any time from 5:00 p.m. to 1:00 a.m.

Add $1.50 per hour for Certified Welder.
Add $1.50 per hour for Millwright work.

Add $2.00 per hour for Hazardous Waste Worker on hazardous sites requiring protective gear.

Effluent and Slurry Diver 1 and 1/2 times the Diver and Tender rate.

Pilot of a ADS or Submersible 1 and 1/2 times the Diver rate for time submerged.

Depht pay:

0 ft to 50 ft No extra pay

51' to 100" $0.50 per foot extra
101' to 150" $0.75 per foot extra
151" to 200' $1.25 per foot extra
over 200 ' subject to negotiation.

Penetration pay:

0' to 50' no extra pay

51' to 100" $0.75 per foot extra
101' to 200" $1.00 per foot extra
over 200" subject to negotiation.

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Friday, provided the project duration is more than

forty (40) hours.

NOTE - In order to use the '4 Day/10 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of
4 Day/10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. If the PW30.1 is not

submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS

Per hour:

Journeyman:

Carpenter $22.43
Diver-Dry Day 23.77
Diver Tender 23.77
Diver-Wet Day 23.77
Pile Driver 23.77

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (2, 17) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

One year terms at the following percentage of journeyman's wage.
Indentured prior to 01/01/2016

1st 2nd 3rd 4th
50% 60% 70% 80%

Supplemental benefits per hour:
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1st 2nd 3rd 4th
$11.15 $11.15 $13.75 $13.75

Wages per hour:
One year terms at following percentage of Journeyman's wage.
Indentured after 01/01/2016

1st 2nd 3rd 4th 5th
50% 60% 65% 70% 80%

Supplemental benefits per hour:

1st 2nd 3rd 4th 5th
$11.15 $11.15 $13.75 $13.75 $13.75
5-276HH-Liv
Electrician 02/01/2019

JOB DESCRIPTION Electrician DISTRICT 7

ENTIRE COUNTIES
Livingston, Monroe

PARTIAL COUNTIES

Genesee: Only the Townships of Bergen, Bethany, Byron, Leroy, Pavillion, Stafford, and that portion of the Townships of Batavia and Elba
which lie east of a line following the Little Tonawanda Creek, north on the Tonawanda Creek to the City limits of Batavia, northwest and
northeast around the City limits, but including the City of Batavia (in effect prior to 02/01/70), to State Highway 98, north on 98 to Orleans
County.

Ontario: Only the Townships of Bristol, Canadice, Naples, West Bloomfield, Richmond, South Bristol, East Bloomfield and Victor.

Orleans: Only the townships of Clarendon, Kendall, and Murray

Wayne: Only the Townships of Macedon, Marion, Ontario, Palmyra, Sodus, Walworth, Williamson

Wyoming: Only the Townships of Castile, Covington, Gainesville, Genesee Falls, Middlebury, Perry, Pike and Warsaw.

WAGES

Per hour 07/01/2018 05/27/2019 06/01/2020
Additional Additional

Electrician $33.20 $1.40 $1.50

Teledata, Sound Wireman $33.20 1.40 1.50

NOTES:

THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED MULTIPLE SHIFTS OF EIGHT (8) HOURS FOR
AT LEAST FIVE (5) DAYS DURATION WHICH MAY HAVE BEEN WORKED. WHEN TWO (2) SHIFTS OR THREE (3) SHIFTS ARE
WORKED:

Work from 4:30 PM - 1:00 AM** $38.95
Work from 12:30 AM - 9:00 AM** $ 43.60

** IMPORTANT NOTICE - EFFECTIVE 04/01/2009 **
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday, with one-half (1/2) hour allowed for a
lunch period

NOTE - In order to use the '4 Day/10 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Day/10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. If the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $22.73  plus 5.25% of wage paid

OVERTIME PAY

See (B, E, Q) on OVERTIME PAGE

NOTE: WAGE CAP - Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked.
Contractor is still responsible to pay the hourly benefit amount for each hour worked.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

If a Holiday falls on Saturday, it will be celebrated on the Friday preceding and if it falls on Sunday, it will be celebrated on the Monday
following the Holiday.
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REGISTERED APPRENTICES
WAGES: rates at the following percent per terms.

1st and 2nd term 1000 hrs. 3rd to 6th term 1500hrs.

1st 2nd 3rd 4th 5th 6th
40% 45% 50% 60% 70% 80%

SUPPLEMENTAL BENEFITS per hour worked:

Appr. 1st 2000 hours $10.80 plus 5.25% of wage paid
All other Appr. $22.73  plus 5.25% of wage paid

7-86
Elevator Constructor 02/01/2019
JOB DESCRIPTION Elevator Constructor DISTRICT 5

ENTIRE COUNTIES
Chemung, Livingston, Monroe, Ontario, Schuyler, Seneca, Steuben, Wayne, Yates

WAGES

Per hour worked: 07/01/2018
Elevator Constructor $47.58
Helper 33.31

** IMPORTANT NOTICE - EFFECTIVE 04/01/2009 **
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday or Tuesday thru Friday.

NOTE - In order to use the '4 Day/10 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Day/10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. If the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour:

$ 32.645*
*Add 6% of regular hourly rate for all hours worked.

OVERTIME PAY
See (D, O) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6, 15, 16) on HOLIDAY PAGE
Overtime: See (5, 6, 15, 16) on HOLIDAY PAGE

REGISTERED APPRENTICES
850 hours terms at the following percentage of journeyman's wage.

1st 2nd 3rd 4th 5th 6th 7th 8th
50%* 55% 65% 65% 70% 70% 80% 80%

*Zero benefits paid for first term.

Supplemental Benefits per hour:
$ 31.585*

*Add 6% of regular hourly rate for all hours worked
5-27

Glazier 02/01/2019

JOB DESCRIPTION Glazier DISTRICT 5

ENTIRE COUNTIES
Jefferson, Lewis, Livingston, Monroe, Ontario, Seneca, St. Lawrence, Wayne, Yates

WAGES

Per hour: 05/01/2018 05/01/2019 05/01/2020
Additional Additional

Glazier $25.25 $1.25 $1.25
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** IMPORTANT NOTICE - EFFECTIVE 04/01/2009 **
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Day/10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. If the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $23.25

OVERTIME PAY
See (B, E, E2*, Q, Note ) on OVERTIME PAGE.
*Note - Or circumstances beyond the control of the employer.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
1000 hours terms at the following percentage of journeyman's wage.

1st. 2nd. 3rd. 4th. 5th. 6th. Tth. 8th.
50% 55% 60% 65% 70% 75% 80% 90%

Supplemental Benefits per hour:

Hired after 05/01/2014

Appr. 1st term $11.43
Appr. 2nd term 11.92
Appr. 3rd term 16.55
Appr. 4th tern 17.39
Appr. 5th term 18.23
Appr. 6th term 19.07
Appr. 7th term 19.90
Appr. 8th term 21.58
5-677.1
Insulator - Heat & Frost 02/01/2019
JOB DESCRIPTION Insulator - Heat & Frost DISTRICT 7

ENTIRE COUNTIES
Livingston, Monroe, Ontario, Orleans, Steuben, Wayne, Yates

PARTIAL COUNTIES
Genesee: Only the Townships of Batavia, Bergen, Bethany, Byron, Elba, Leroy, Pavilion Stafford and City of Batavia.

WAGES

Per hour 07/01/2018 06/01/2019
Additional

Asbestos Worker $ 30.06 $2.00

Insulation Work (On mechanical systems only)

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $22.96

OVERTIME PAY
See (B, E, *Q) on OVERTIME PAGE

*Triple time for Labor Day if worked.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

When a holiday falls on a Sunday, the following Monday shall be observed as the holiday. When a holiday falls on a Saturday, then the
previous Friday shall be observed as the holiday.

REGISTERED APPRENTICES
(1) year terms at the following wage rates.
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1st year $ 15.03
2nd year 18.04
3rd year 21.68
4th year 23.66
5th year 25.93

Supplemental Benefits per hour worked:

Appr. First 1000 Hours $11.08
Appr. Rest of First year 12.54
Appr. 2nd year 21.46
Appr. 3rd year 22.46
Appr. 4th year 22.46
Appr. 5th year 22.46
7-26
Ironworker 02/01/2019

JOB DESCRIPTION Ironworker

ENTIRE COUNTIES
Chemung, Livingston, Monroe, Ontario, Yates

PARTIAL COUNTIES
Allegany: Only the Townships of Birdsall, Burns and Grove.

DISTRICT 5

Genesee: Only the Townships of Batavia, Bergen, Bethany, Byron, Elba, LeRoy, Oakfield, Pavillion, Stafford.
Orleans: Only the Townships of Albion, Barre, Carlton, Clarendon, Gaines, Kendall, Murray, and Village of Holley.

Schuyler: Only the Townships of Dix, Orange, Reading and Tyron.

Steuben: Only the Townships of Addison, Avoca, Bath , Bradford, Cameron, Campbell, Caton, Cohocton, Corning, Dansville, Erwin, Hornby,
Lindley, Prattsburg, Pulteney, Rathbone, Thurston, Tuscarora, Urbana, Wayland, Wayne, Wheeler, Woodhull.
Wayne: Only the Townships of Arcadia, Lyons, Macedon, Marion, Ontario, Palmyra, Sodus, Walworth, Willamson and Village of Newark.

Wyoming: Only the Townships of Castile, Covington, Middlebury, Perry.

WAGES

Per hour: 07/01/2018
Structural $27.40
Reinforcing 27.40
Ornamental 27.40
Fence Erector 27.40
Welder 27.40
Sheeter 27.65
Stone Derrick Man 27.40
Mach. Mov./Rigger 27.40
Precast Concrete Erector 27.40
Window/Curtainwall Erector 27.40
Pre-Engineered Building 27.40
SUPPLEMENTAL BENEFITS

Per hour:

Journeyman $27.79

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
One year terms at the following rates.

1st. 2nd. 3rd. 4th.
16.50 18.50 20.50 22.50

Supplemental Benefits per hour:

Appr. 1st year $11.20
Appr. 2nd year 17.99
Appr. 3rd year 18.96
Appr. 4th year 19.93

01/01/2019

$27.65
27.65
27.65
27.65
27.65
27.90
27.65
27.65
27.65
27.65
27.65
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Laborer - Building 02/01/2019
JOB DESCRIPTION Laborer - Building DISTRICT 5

ENTIRE COUNTIES
Genesee, Livingston, Monroe, Ontario, Orleans, Seneca, Wayne, Wyoming, Yates

WAGES
GROUP A: Basic Rate

GROUP D: Blaster
GROUP E: Power Monkey
GROUP F: Air track drill, wagon drill and asphalt rakers

GROUP G: Chuck tender, all work on hanging or swinging scaffold, work at heights outside the building where safety lines and belts are
required, boson's chair.

GROUP H: Jack hammers, mortar mixers, paving breakers, concrete vibrators operators other than in (J), Barco tampers, jumping jacks.
GROUP I: Pipe layers, burners and cutters for wrecking and demolition.
GROUP J: Concrete vibrators for architectural concrete.

GROUP K: Yardmen, Landscaping; Cleaning, Clean-up (not demolition related).

Per hour: 07/01/2018
Building Laborer:

Group A $26.14
Group D 27.47
Group E 27.01
Group F 26.54
Group G 26.34
Group H 26.44
Group | 26.44
Group J 26.58
Group K 23.29

New Chimney Work:

Base to 100 feet $26.14
101 to 150 feet 26.39
151 to 200 feet 26.64
201 to 250 feet 26.89
251 and higher 27.14

Asbestos removal $1.00 over basic rate.

There shall be a twelve (12) month carryover from the bid date of the posted proposal wage and benefit rate. However, if the project
documents contain multiyear rate schedules, the Employer shall be obligated to pay wage rates therein as they become effective.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $19.41

OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
1000 hour terms at the following wage.

1st term $16.27
2nd term 20.83
3rd term 21.83
4th term 21.59
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Asbestos removal $1.00 over basic rate.

Supplemental Benefits per hour:

Appr. 1st year $11.06
Appr. 2nd year 11.06
Appr. 3rd year 14.61
Appr. 4th year 19.41

5-435
Laborer - Heavy&Highway 02/01/2019
JOB DESCRIPTION Laborer - Heavy&Highway DISTRICT 5

ENTIRE COUNTIES
Genesee, Livingston, Monroe, Ontario, Orleans, Seneca, Wayne, Wyoming, Yates

WAGES
GROUP A: Flagperson.

GROUP B: Basic rate, Bull Float, Chain saw, Concrete aggregate bin, Concrete bootmen, Gin buggy, Hand or Machine vibrator, Jack
hammer, Mason tender, Mortar mixer, Pavement breaker, Handlers of steel mesh, Small generators for Laborer's tools, Installation of bridge
drainage pipe, Vibrator type rollers, Tamper, Drill doctor, Tail or Screw operator on asphalt paver, Water pump operators (1 1/2" & single
Diaph.) Nozzle (asphalt, seeding, rubbing concrete & sandblasting), Laborers on chain link fence, Rock splitter & Power unit, Pusher type
concrete saw, All other Gas, Electric, Oil and Air tool opers., Form setters, Stone or Granite curb setters, Relining of Existing Pipe.

GROUP C: All Rock or Drilling machine operators (Except Quarry master and Similar type), Acetylene torch operators, Powderman, Gunite
nozzleman, Pipe layer, Wrecking laborer, Asphalt rakers (Top only).

GROUP D: Blasters.

Per hour: 07/01/2018
Heavy/Highway Laborer:

Group A $28.54
Group B 29.24
Group C 29.44
Group D 30.27

12 month carry over from bid date of the wage rates effective at the time of bid.
Hazardous Waste $1.50 over basic rate.

There will be an additional $1.75 for mandated night work. This amount is not subject to overtime premiums.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $21.47

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
1000 hour terms at the following wage.

1st term $18.64
2nd term 23.71
3rd term 25.10
4th term 25.17

Supplemetal Benefits per hour:

Appr. 1st term $11.79
Appr. 2nd term 11.79
Appr. 3rd term 15.47
Appr. 4th term 20.47

5-435H
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Laborer - Tunnel 02/01/2019
JOB DESCRIPTION Laborer - Tunnel DISTRICT 5

ENTIRE COUNTIES
Genesee, Livingston, Monroe, Ontario, Orleans, Seneca, Wayne, Wyoming, Yates

WAGES
GROUP A :Change House Man.

GROUP B :Miners and all Machine Men, Safety Miner, All Shaftwork and Caisson work, Pit/Dumpmen, Chuck tender, Brakeman,
Powderman, Drilling, Blow Pipe, all Air Tools, Tugger, Scaling, Nipper, Guniting pot to nozzle, Bit Grinder, Signal Man (top and bottom),
Concrete Men, Shield driven tunnels, mixed face and soft ground, liner plate tunnels in free air.

GROUP C :Blaster.

GROUP D :Hazardous/Waste Work.

Per hour: 07/01/2018
Tunnel Laborer:

Group A $31.04
Group B 31.24
Group C 32.24
Group D* 35.24

*Work site required to be designated by State/Federal as hazardous waste site and relevant regulations require employees to use personal
protection before rate applies.

There shall be a twelve (12) month carryover from the bid date of the posted proposal wage and fringe benefit rates. However, if the project
documents contain multiyear wage rate schedules, the Employer shall be obligated to pay the wage rates therein as they become effective.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $20.15

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
1000 hour terms at the following wage.

1st term $18.93
2nd term 24.07
3rd term 25.96
4th term 26.10

Supplemental Benefits per hour:

Appr. 1st term $11.90
Appr. 2nd term 11.90
Appr. 3rd term 15.15
Appr. 4th term 20.15

5-435 T
Lineman Electrician 02/01/2019
JOB DESCRIPTION Lineman Electrician DISTRICT 6

ENTIRE COUNTIES

Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautaugua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Dutchess,
Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara,
Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Rensselaer, Rockland, Saratoga, Schenectady, Schoharie,
Schuyler, Seneca, St. Lawrence, Steuben, Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Wyoming, Yates

WAGES

Per hour:

NOTE: Includes Teledata Work within ten (10) feet of High Voltage Transmission Lines
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Below rates applicable on all overhead and underground distribution and maintenance work, and all overhead and underground transmission
line work and the installation of fiber optic cable where no other construction trades are or have been involved. (Ref #14.01.01)

07/01/2018 05/06/2019 05/04/2020
Lineman, Technician $ 50.60 $52.05 $ 53.50
Crane, Crawler Backhoe 50.60 52.05 53.50
Welder, Cable Splicer 50.60 52.05 53.50
Digging Mach. Operator 45.54 46.85 48.15
Tractor Trailer Driver 43.01 44.24 45.48
Groundman, Truck Driver 40.48 41.64 42.80
Equipment Mechanic 40.48 41.64 42.80
Flagman 30.36 31.23 32.10

Additional $1.00 per hour for entire crew when a helicopter is used.

Below rates applicable on all electrical sub-stations, switching structures, fiber optic cable and all other work not defined as "Utility outside
electrical work". (Ref #14.02.01-A)

Lineman, Technician $ 50.60 $52.05 $ 53.50
Crane, Crawler Backhoe 50.60 52.05 53.50
Cable Splicer 55.66 57.26 58.85
Certified Welder -

Pipe Type Cable 53.13 54.65 56.18
Digging Mach. Operator 45.54 46.85 48.15
Tractor Trailer Driver 43.01 44.24 45.48
Groundman, Truck Driver 40.48 41.64 42.80
Equipment Mechanic 40.48 41.64 42.80
Flagman 30.36 31.23 32.10

Additional $1.00 per hour for entire crew when a helicopter is used.

Below rates apply on switching structures, maintenance projects, railroad catenary install/maintenance third rail installation, bonding of rails
and pipe type cable and installation of fiber optic cable. (Ref #14.02.01-B)

Lineman, Tech, Welder $51.92 $53.37 $54.82
Crane, Crawler Backhoe 51.92 53.37 54.82
Cable Splicer 57.11 58.71 60.30
Certified Welder -

Pipe Type Cable 54.52 56.04 57.56
Digging Mach. Operator 46.73 48.03 49.34
Tractor Trailer Driver 44.13 45.36 46.60
Groundman, Truck Driver 41.54 42.70 43.86
Equipment Mechanic 41.54 42.70 43.86
Flagman 31.15 32.02 32.89

Additional $1.00 per hour for entire crew when a helicopter is used.

Below rates applicable on all overhead and underground transmission line work & fiber optic cable where other construction trades are or
have been involved. This applies to transmission line work only, not other construction. (Ref #14.03.01)

Lineman, Tech, Welder $53.11 $ 54.56 $56.01
Crane, Crawler Backhoe 53.11 54.56 56.01
Cable Splicer 53.11 54.56 56.01
Digging Mach. Operator 47.80 49.10 50.41
Tractor Trailer Driver 45.14 46.38 47.61
Groundman, Truck Driver 42.49 43.65 44.81
Equipment Mechanic 42.49 43.65 44.81
Flagman 31.87 32.74 33.61

Additional $1.00 per hour for entire crew when a helicopter is used.

NOTE: THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED MULTIPLE SHIFTS OF AT LEAST FIVE
(5) DAYS DURATION WORKED BETWEEN THE HOURS LISTED BELOW:

1ST SHIFT 8:00 AM to 4:30 PM REGULAR RATE
2ND SHIFT 4:30 PM to 1:00 AM REGULAR RATE PLUS 17.3 %
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3RD SHIFT 12:30 AM to 9:00 AM REGULAR RATE PLUS 31.4 %

** IMPORTANT NOTICE **
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.
*Effective 05/06/2013, Tuesday thru Friday may be worked with no make-up day.

NOTE - In order to use the '4 Day/10 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Day/10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. If the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour worked (also required on non-worked holidays):

The following SUPPLEMENTAL BENEFITS apply to all classification categories of CONSTRUCTION, TRANSMISSION and
DISTRIBUTION.

Journeyman $23.40 $24.15 $24.90
*plus 6.75% of *plus 6.75% of *plus 6.75% of
hourly wage hourly wage hourly wage

*The 6.75% is based on the hourly wage paid, straight time rate or premium rate.

OVERTIME PAY

See (B, E, Q,) on OVERTIME PAGE. *Note* Double time for all emergency work designated by the Dept. of Jurisdiction.

NOTE: WAGE CAP...Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked.
Contractor is still responsible to pay the hourly benefit amount for each hour worked.

HOLIDAY
Paid See (5, 6, 8,13, 25) on HOLIDAY PAGE plus Governor of NYS Election Day.
Overtime See (5, 6, 8, 13, 25) on HOLIDAY PAGE plus Governor of NYS Election Day.

NOTE: All paid holidays falling on Saturday shall be observed on the preceding Friday. All paid holidays falling on Sunday shall be observed
on the following Monday. Supplements for holidays paid at straight time.

REGISTERED APPRENTICES
WAGES: 1000 hour terms at the following percentage of the applicable Journeyman Lineman wage.

1st 2nd 3rd 4th 5th 6th 7th
60% 65% 70% 75% 80% 85% 90%

SUPPLEMENTAL BENEFITS: Same as Journeyman

6-1249a

Lineman Electrician - Teledata 02/01/2019

JOB DESCRIPTION Lineman Electrician - Teledata DISTRICT 6

ENTIRE COUNTIES

Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautaugua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Dutchess,
Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara,
Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Rensselaer, Rockland, Saratoga, Schenectady, Schoharie,
Schuyler, Seneca, St. Lawrence, Steuben, Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Westchester, Wyoming, Yates
WAGES

Per hour:

For outside work, stopping at first point of attachment (demarcation).

07/01/2018 01/01/2019 01/01/2020 01/01/2021
Cable Splicer $31.83 $32.78 $33.77 $34.78
Installer, Repairman 30.21 $31.12 $32.05 $33.01
Teledata Lineman 30.21 $31.12 $32.05 $33.01
Tech., Equip. Operator 30.21 $31.12 $32.05 $33.01
Groundman 16.01 $16.49 $16.99 $17.50

NOTE: EXCLUDES Teledata work within ten (10) feet of High Voltage (600 volts and over) transmission lines. For this work please see
LINEMAN.
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NOTE: THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED MULTIPLE SHIFTS OF AT LEAST FIVE
(5) DAYS DURATION WORKED:

1ST SHIFT REGULAR RATE
2ND SHIFT REGULAR RATE PLUS 10%
3RD SHIFT REGULAR RATE PLUS 15%
SUPPLEMENTAL BENEFITS
Per hour:
Journeyman $4.73 $4.73 $4.73 $4.73
*plus 3% of *plus 3% of *plus 3% of *plus 3% of
wage paid wage paid wage paid wage paid

*The 3% is based on the hourly wage paid, straight time rate or premium rate.

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

NOTE: WAGE CAP...Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked.
Contractor is still responsible to pay the hourly benefit amount for each hour worked.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 16) on HOLIDAY PAGE

6-1249LT - Teledata
Lineman Electrician - Traffic_Signal, Lighting 02/01/2019
JOB DESCRIPTION Lineman Electrician - Traffic Signal, Lighting DISTRICT 6

ENTIRE COUNTIES

Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautaugua, Chemung, Chenango, Clinton, Cortland, Delaware, Erie, Essex, Franklin,
Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara, Oneida, Onondaga,
Ontario, Orleans, Oswego, Otsego, Rensselaer, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Sullivan,
Tioga, Tompkins, Warren, Washington, Wayne, Wyoming, Yates

WAGES

Lineman/Technician shall perform all overhead aerial work. A Lineman/Technician on the ground will install all electrical panels, connect all
grounds, install and connect all electrical conductors which includes, but is not limited to road loop wires; conduit and plastic or other type
pipes that carry conductors, flex cables and connectors, and to oversee the encasement or burial of such conduits or pipes.

A Groundman/Groundman Truck Driver shall: Build and set concrete forms, handle steel mesh, set footer cages, transport concrete in a
wheelbarrow, hand or machine concrete vibrator, finish concrete footers, mix mortar, grout pole bases, cover and maintain footers while
curing in cold weather, operate jack hammer, operate hand pavement breaker, tamper, concrete and other motorized saws, as a drill helper,
operate and maintain generators, water pumps, chainsaws, sand blasting, operate mulching and seeding machine, air tools, electric tools,
gas tools, load and unload materials, hand shovel and/or broom, prepare and pour mastic and other fillers, assist digger operator equipment
operator in ground excavation and restoration, landscape work and painting. Only when assisting a lineman technician, a
groundman/groundman truck driver may assist in installing conduit, pipe, cables and equipment.

A flagger's duties shall consist of traffic control only.
(Ref #14.01.01)

Per hour:
07/01/2018 05/06/2019 05/04/2020

Lineman, Technician $43.80 $ 45.00 $ 46.20
Crane, Crawler Backhoe 43.80 45.00 46.20
Certified Welder 45.99 47.25 48.51
Digging Machine 39.42 40.50 41.58
Tractor Trailer Driver 37.23 38.25 39.27
Groundman, Truck Driver 35.04 36.00 36.96
Equipment Mechanic 35.04 36.00 36.96
Flagman 26.28 27.00 27.72

Above rates applicable on all Lighting and Traffic Signal Systems with the installation, testing, operation, maintenance and repair of all traffic
control and illumination projects, traffic monitoring systems, road weather information systems and the installation of Fiber Optic Cable.

NOTE: THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED MULTIPLE SHIFTS OF AT LEAST FIVE
(5) DAYS DURATION WORKED BETWEEN THE HOURS LISTED BELOW:

1ST SHIFT 8:00 AM TO 4:30 PM REGULAR RATE
2ND SHIFT 4:30 PM TO 1:00 AM  REGULAR RATE PLUS 17.3%
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3RD SHIFT 12:30 AM TO 9:00 AM REGULAR RATE PLUS 31.4%

** IMPORTANT NOTICE **
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.
*Effective 05/06/2013, Tuesday thru Friday may be worked with no make-up day.

NOTE - In order to use the '4 Day/10 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Day/10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. If the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour worked (but also required on non-worked holidays):

Journeyman $23.40 $24.15 $24.90
*plus 6.75% of *plus 6.75% of *plus 6.75% of
hourly wage hourly wage hourly wage

*The 6.75% is based on the hourly wage paid, straight time rate or premium rate.
Supplements paid at STRAIGHT TIME rate for holidays.

OVERTIME PAY

See (B, E, Q) on OVERTIME PAGE. *Note* Double time for all emergency work designated by the Dept. of Jurisdiction.

NOTE: WAGE CAP...Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked.
Contractor is still responsible to pay the hourly benefit amount for each hour worked.

HOLIDAY
Paid: See (5, 6, 8,
Overtime: See (5, 6, 8,

[any

3, 25) on HOLIDAY PAGE plus Governor of NYS Election Day.
3, 25) on HOLIDAY PAGE plus Governor of NYS Election Day.

[y

NOTE: All paid holidays falling on Saturday shall be observed on the preceding Friday. All paid holidays falling on Sunday shall be observed
on the following Monday. Supplements for holidays paid at straight time.

REGISTERED APPRENTICES
WAGES: Per hour. 1000 hour terms.

07/01/2018 05/06/2019 05/04/2020
1st term $26.28 $27.00 $27.72
2nd term 28.47 29.25 30.03
3rd term 30.66 31.50 32.34
4th term 32.85 33.75 34.65
5th term 35.04 36.00 36.96
6th term 37.23 38.25 39.27
7th term 39.42 40.50 41.58
SUPPLEMENTAL BENEFITS: Same as Journeyman
6-1249a-LT
Lineman Electrician - Tree Trimmer 02/01/2019

JOB DESCRIPTION Lineman Electrician - Tree Trimmer DISTRICT 6

ENTIRE COUNTIES

Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautaugua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Dutchess,
Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara,
Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Rensselaer, Rockland, Saratoga, Schenectady, Schoharie,
Schuyler, Seneca, St. Lawrence, Steuben, Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Wyoming, Yates

WAGES
Per hour:

Applies to line clearance, tree work and right-of-way preparation on all new or existing energized overhead or underground electrical,
telephone and CATYV lines. This also would include stump removal near underground energized electrical lines, including telephone and
CATV lines.

07/01/2018 01/01/2019
Tree Trimmer $25.10 $25.79
Equipment Operator 22.20 22.81
Equipment Mechanic 22.20 22.81
Truck Driver 18.48 18.99
Groundman 15.22 15.64
Flag person 10.97 11.27
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SUPPLEMENTAL BENEFITS
Per hour worked (but also required on non-worked holidays):

Journeyman $9.98 $9.98
*plus 3% of *plus 3% of
hourly wage hourly wage

* The 3% is based on the hourly wage paid, straight time rate or premium rate.

OVERTIME PAY

See (B, E, Q) on OVERTIME PAGE

NOTE: WAGE CAP...Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked.
Contractor is still responsible to pay the hourly benefit amount for each hour worked.

HOLIDAY
Paid: See (5, 6, 8, 15, 16, 25) on HOLIDAY PAGE
Overtime: See (5, 6, 8, 15, 16, 25) on HOLIDAY PAGE

NOTE: All paid holidays falling on a Saturday shall be observed on the preceding Friday.

All paid holidays falling on a Sunday shall be observed on the following Monday.
6-1249TT

Mason - Building 02/01/2019

JOB DESCRIPTION Mason - Building DISTRICT 5

ENTIRE COUNTIES
Genesee, Livingston, Monroe, Ontario, Seneca, Wayne, Wyoming, Yates

WAGES

Per Hour: 07/01/2018 07/01/2019 07/01/2020
Building: Additional Additional
Bricklayer $29.36 $0.95 $1.00
Cement Mason 29.36 0.95 1.00
Plasterer 29.36 0.95 1.00
Stone Mason 29.36 0.95 1.00
Tuck Pointer 29.36 0.95 1.00

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Day/10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. If the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $23.23

OVERTIME PAY
See (B,E,E2*,Q) on OVERTIME PAGE
*Note - Or other conditions beyond the employer's control such as fire or natural disaster.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

1st, 2nd and 3rd term 1500 hours and 4th term 1525 hours at the following wage:

1st 2nd 3rd 4th
$17.71 $18.87 $21.42 $25.22

Supplemental Benefits per hour:

1st 2nd 3rd 4th
$ 8.46 $12.58 $15.32 $ 16.80
5-3B-Z71
Mason - Heavy&Highway 02/01/2019
JOB DESCRIPTION Mason - Heavy&Highway DISTRICT 5
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ENTIRE COUNTIES
Allegany, Broome, Cattaraugus, Chautauqua, Chemung, Chenango, Cortland, Delaware, Erie, Genesee, Livingston, Monroe, Niagara,
Ontario, Orleans, Otsego, Schuyler, Seneca, Steuben, Tioga, Tompkins, Wayne, Wyoming, Yates

WAGES

Per hour: 07/01/2018 07/01/2019 07/01/2020
Heavy & Highway: Additional Additional
Cement Mason $30.91 $0.95 $1.00
Bricklayer 30.91 0.95 0.95

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Day/10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. If the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $21.65

OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

1500 hour terms at the following percentage of Journeyman's wage:

1st 2nd 3rd 4th
50% 60% 70% 80%

Supplemental benefits per hour:

1st term $ 13.75
2nd - 4th term 21.65

5-3h
Mason - Tile Finisher 02/01/2019
JOB DESCRIPTION Mason - Tile Finisher DISTRICT 5

ENTIRE COUNTIES
Genesee, Livingston, Monroe, Ontario, Seneca, Wayne, Wyoming, Yates

WAGES

Per hour: 07/01/2018 07/01/2019 07/01/2020
Building: Additional Additional
Marble, Slate, Terrazzo $25.34 $0.95 $1.00

and Tile Finisher
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Day/10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. If the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour: $17.80

OVERTIME PAY
See (B,E,E2*,Q) on OVERTIME PAGE
*Note - Or other conditions beyond the employer's control such as fire or natural disaster.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:
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1700 hrs for 1st and 2nd term, 1600 hrs for 3rd term at the following wage:

1st 2nd 3rd
$12.34 $16.69 $22.44

Supplemental benefits per hour:

1st 2nd 3rd
$4.76 $9.09 $12.02
5-3TF - Z1
Mason - Tile Setter 02/01/2019
JOB DESCRIPTION Mason - Tile Setter DISTRICT 5

ENTIRE COUNTIES
Genesee, Livingston, Monroe, Ontario, Seneca, Wayne, Wyoming, Yates

WAGES

Per hour: 07/01/2018 07/01/2019 07/01/2020
Building: Additional Additional
Marble, Slate, Terrazzo $31.08 $0.95 $1.00

and Tile Setter
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Day/10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. If the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $22.32

OVERTIME PAY
See (B,E,E2*,Q) on OVERTIME PAGE
*Note - Or other conditions beyond the employer's control such as fire or natural disaster.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

1000 hour terms at the following wage:

1st 2nd 3rd 4th 5th 6th 7th 8th
$15.48 $17.59 $19.13 $20.62 $22.47 $24.18 $28.08 $29.80

Supplemental benefits per hour:

1st 2nd 3rd 4th 5th 6th 7th 8th
$11.09 $11.66 $12.81 $14.00 $14.83 $15.81 $17.27 $20.92
5-3TS - 71
Millwright 02/01/2019
JOB DESCRIPTION Millwright DISTRICT 6
ENTIRE COUNTIES
Chemung, Cortland, Livingston, Monroe, Ontario, Orleans, Schuyler, Steuben, Tompkins, Wayne, Wyoming
WAGES
Per hour: 07/01/2018 05/01/2019 07/01/2019 07/01/2020
Additional Additional
Building $28.75 $28.75 $1.35 $1.35
Heavy & Highway* N/A 30.75

* Effective 05/01/2019, all Heavy & Highway Millwright construction will be paid at the rate indicated above. H/H work performed on
hazardous waste sites where employees are required to wear protective gear shall receive an additional $2.00 per hour over the Millwright
H/H rate for all hours worked on the day protective gear was worn.
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NOTE ADDITIONAL PREMIUMS PAID FOR THE FOLLOWING WORK LISTED BELOW (amount subject to any overtime premiums):

- Certified Welders shall receive $1.75 per hour in addition to the current Millwright's rate provided he/she is directed to perform certified
welding.

- If a work site has been declared a hazardous site by the Owner and the use of protective gear (including, as a minimum, air purifying
canister-type chemical respirators) are required, then that employee shall receive a $1.50 premium per hour.

- An employee performing the work of a machinist shall receive $2.00 per hour in addition to the current Millwright's rate. For the purposes
of this premium to apply, a "machinist" is a person who uses a lathe, Bridgeport, milling machine or similar type of tool to make or modify
parts.

- When performing work underground at 500 feet and below, the employee shall receive an additional $0.25. This amount will increase to
$0.50 on 7/1/2019 and to $1.00 on 7/1/2020

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $23.15

OVERTIME PAY

See (B, E, *E2, Q) on OVERTIME PAGE

*NOTE - Saturday may be used as a make-up day and worked at the straight time rate of pay during a work week when conditions such as
weather, power failure, fire, or natural disaster prevent the performance of work on a regular scheduled work day.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

NOTE: Any holiday that falls on Sunday shall be observed the following Monday. Any holiday that falls on Saturday shall be observed the
preceding Friday.

REGISTERED APPRENTICES
WAGES: One year terms at the following percentage of Journeyman's rate:

Appr. 1st year 60 %*
Appr. 2nd year 70 %*
Appr. 3rd year 80 %*
Appr. 4th year 90 %*

*NOTE: Additional premium for the following work listed below:

Certified Welder $1.75
Hazardous Waste Work 1.50
Machinist 2.00
Underground .25

(500" and below)

SUPPLEMENTAL BENEFITS per hour:

Appr. 1st year $10.50
Appr. 2nd year 19.36
Appr. 3rd year 20.62
Appr. 4th year 21.89

6-1163
Operating Engineer - Building 02/01/2019
JOB DESCRIPTION Operating Engineer - Building DISTRICT 7

ENTIRE COUNTIES
Allegany, Chemung, Livingston, Monroe, Ontario, Schuyler, Steuben, Wayne, Yates

PARTIAL COUNTIES
Genesee: Only that portion of the county that lies east of a line drawn down the center of Route 98, and the entirety of the City of Batavia.

WAGES

CLASS 1: Air Tugger; All terrain telescoping material handler; Barber Green and similar type machines; Clamshell; Dragline Shovel and
similar machines over three-eighths cu.yd. capacity (Factory rating); Carrier mounted Backhoes that swing 360 degrees; Big Generator Plant
Hoist (on steel erection); Bridge Crane (all types); Cableway; Caisson auger and similar type machine; Crane (only those under 5 ton with no
NYS license required. All others, see CRANE rates below); Derrick; Dredge; Excavator all purpose hydraulically operated; Forklift (with
Factory rating of 15' or more of lift); Hoist (on steel erection); Hydraulic/Krupp Drill; Mucking Machines; Remote controlled Excavator with
attachments (Brokk type or similar); Ross Carrier (and similar type); Three-Drum Hoist (when all three drums are in use)
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CLASS 2: A-Frame Truck; Backfilling Machine; Backhoe (tractor mounted); Belt Crete (and similar type machines); Bituminous spreading
machine (3/8 yd. capacity or less factory rating); Bulldozer; Carry-all type Scraper; Compressors (four (4) not to exceed 2000 CFM combined
capacity) or (three (3) or less with more than 1200 CFM but not to exceed 2000 CFM); Concrete Mixer; Concrete Placer; Concrete Pump;
Mini Locomotives (all types); Elevating Grader; Elevator; Fine Grade and Finish Rollers; Fine Grade Machines (all kinds); Forklift with factory
rating of less than 15' of lift; Front End Loader; Gunite Pumping Machine; High Pressure Boiler; Hoist (1 or 2 drums); Maintenance Engineer
(Mechanic); Mechanical Slurry Machine (all kinds); Mega Mixers and similar type machines; Motor Grader; Post Hole Digger; Pumps
(regardless of motive power) no more than four (4) in number not to exceed twenty (20) inches in total capacity (not to include single electric
pumps up to and including four (4) inches); Shot Crete Pumping Machine; Side Boom; Tractor; Skid Steer Loader (including attachments);
Stoner Crusher; Tournadozer and similar types; Tournapull and similar types; Trenching Machines; Welder; Well Drill; Well Point System

CLASS 3: Compressors - any combination (Not to exceed three (3) pieces of equipment or not to exceed 1200 CFM combined capacity);
Fireman; Longitudinal Float; Mechanical Heater; Pumps (regardless of motive power, no more than three (3) in number, not to exceed twelve
(12) inches total capacity); Roller (fill and grade); Rubber Tired Tractor; Welding Machine (except gas driven up to 300 amp); Mechanical
Conveyor (over 12 ft. in length)

CLASS 4: Junior Engineers/Oilers

WAGES per hour:

07/01/2018
Master Mechanic $35.27
CLASS 1 33.27**
CLASS 2 32.47**
CLASS 3 29.77**
CLASS 4 25.21

CRANES: Cable and Hydraulic, Climbing and Tower:

Crane 1 - Up to & including 250 ton capacity Hydraulic & lattice boom Cranes, all Boom Trucks
Crane 2 - 251 ton capacity and over Hydraulic and Lattice Boom Cranes.
Crane 3 - All Tower Cranes (when needing to climb up) including mobile self-erecting (Potain and similar type).

Crane 1 $ 36.85
Crane 2 38.32
Crane 3 39.19

** Hazardous Waste Site Premium: Additional $2.50 per hour when an employee is required by Federal, State, Owner or Employer rules or
regulations to wear any type of respiratory protection (excluding paper dust masks) in the Class #1, #2, or #3 classification.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $28.14

OVERTIME PAY
See (B,E,E2,Q) on OVERTIME PAGE.

HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
WAGES:(1) year terms at the following percentage of Journeyman's wage.

1st term 60% of class 3 rate
2nd term 65% of class 3 rate
3rd term 75% of class 2 rate
4th term 80% of class 1 rate

SUPPLEMENTAL BENEFITS per hour worked: Same as Journeyman

7-158-832B

Operating Engineer - Building - Excavating & Paving 02/01/2019

JOB DESCRIPTION Operating Engineer - Building - Excavating & Paving DISTRICT 7

ENTIRE COUNTIES
Allegany, Chemung, Livingston, Monroe, Ontario, Schuyler, Steuben, Wayne, Yates

PARTIAL COUNTIES
Genesee: Only that portion of the county that lies east of a line drawn down the center of Route 98, and the entirety of the City of Batavia.
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WAGES

NOTE: The following rates apply to "Site Work" which may include site preparation, grading, underground work, athletic fields, paving,
skateboard parks and all other work outside the footprint of any building.

This wage schedule does not cover Hazardous Waste Removal work, See Heavy/Highway schedule (7-158-832H)

CLASS A: All terrain Telescoping Material Handler; Asphalt Paver; Automatic Fine Grader; Backhoe (except tractor mounted-rubber tired);
Blacktop Plant (automated); Cableway; Caisson Auger; Central Mix Concrete Plant (automated); Cherry Picker (over 5 ton capacity); Crane;
Cranes and Derricks (steel erection); Dragline; Dual Drum Paver; Excavator (all purpose-hydraulically operated); Front End Loader (4 cu. yd.
and over); Hoist (two or three drum); Hydro-Axe; Hydraulic/Krupp Drill; Pile Driver; Power Grader (with elevating loader attachment); Quarry
Master (or equivalent); Remote controlled Excavator with attachments; Shovel; Slip Form Paver (if a second man is needed, he shall be an
Oiler); Tractor Drawn Belt-Type Loader; Truck Crane; Tunnel Shovel

CLASS B: Articulated off-road Material Hauler; Backhoe (tractor mounted-rubber tired); Bituminous Spreader and Mixer; Blacktop Plant (non
-automated); Boring Machine; Cage Hoist; Central Mix Plant (non-automated) and all Concrete Batching Plants; Cherry Picker (5 tons and
under); Compressor (4 or less exceeding 2,000 c.f.m. combined capacity); Concrete Paver (over 16'); Concrete Pump; Crusher; Drill Rigs
(tractor mounted); Front-end Loader (under 4 cu. yd.); Hi-pressure Boiler (15 Ibs. and over); Hoist (one drum); Kolman Plant Loader and
similar type loaders (if Employer requires another man to clean the screen or to maintain the equipment, he shall be an Oiler); Maintenance
Engineer; Maintenance Grease Man; Mechanical Slurry Machine; Mixer for stabilized base (self-propelled); Monorail Machine; Plant
Engineer; Power Broom; Power Grader; Pump Crete, Ready Mix Concrete Plant; Road Widener; Roller (all above sub-grade); Side Boom;
Skid Steer Loader (including attachments); Tractor Scraper; Tractor with Dozer and/or Pusher; Trencher; Vacuum Truck; Winch

CLASS C: Compressors (4 not to exceed 2,000 c.f.m. combined capacity) or (3 or less with more than 1,200 c.f.m. but not to exceed 2,000
c.f.m.); Compressors (any size but subject to other provisions for compressors), Dust Collectors, Generators, Welding Machines (four of any
type or combination); Concrete Pavement Spreaders and Finishers; Conveyor; Drill (core); Drill (well); Electric Pump used in conjunction with
Well Point Systems; Farm Tractor with accessories; Fine Grade Machine; Fork Lift; Gunite Machine; Hammers (Hydraulic self-propelled);
Locomotive; Post Hole Digger and Post Driver; Pumps (regardless of motive power, not more than 4 in number not to exceed 20" in total
capacity); Submersible Electric Pumps (when used in lieu of well Points); Tractor with towed accessories; Vibrator Compactor; Vibro Tamp;
Well Point

CLASS D: Compressor (any size, but subject to other provisions for compressors), Dust Collectors, Generator, Welding machines (three or
less of any type or combination); Concrete Mixer (16' and under); Concrete Saw (self-propelled); Form Tamper; Mulching Machine; Power
Heaterman; Pumps (regardless of motive power no more than 3 in number not to exceed 12" in total capacity); Revinius Widener; Steam
Cleaner; Tractor

CLASS E: Junior Engineer/Oiler

WAGES per hour:

07/01/2018
Master Mechanic $33.45
Class A 31.45
Class B 30.98
Class C 30.29
Class D 26.80
Class E 25.57
SUPPLEMENTAL BENEFITS
Per hour:
Journeyman $27.79
OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE.
HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
WAGES:(1) year terms at the following percentage of Journeyman's wage.

1st term 60% of Class C rate
2nd term 65% of Class C rate
3rd term 75% of Class B rate
4th term 80% of Class A rate

SUPPLEMENTAL BENEFITS per hour worked: Same as Journeyman
7-158-832BEX

Operating Engineer - Heavy&Highway 02/01/2019
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JOB DESCRIPTION Operating Engineer - Heavy&Highway DISTRICT 7

ENTIRE COUNTIES
Allegany, Chemung, Livingston, Monroe, Ontario, Schuyler, Steuben, Wayne, Yates

PARTIAL COUNTIES

Genesee: Only that portion of the county that lies east of a line drawn down the center of Route 98, and the entirety of the City of Batavia.
WAGES

NOTE:

---In the event that equipment listed below is operated by robotic control, the classification covering the operation will be the same as if
manually operated.

---If a second employee is required by the employer for operation of any covered machine, they shall be an Engineer Class C

CLASS A: Asphalt Curb Machine (self-propelled, slipform); Asphalt Paver; Automated Concrete Spreader (CMI type); Automatic Fine
Grader; Backhoe (except tractor mounted, rubber tired); Backhoe Excavator, Full Swing (CAT 212 or similar type); Back Filling Machine; Belt
Placer (CMI type); Blacktop Plant (automated); Boom Truck; Cableway; Caisson Auger; Central Mix Concrete Plant (automated); Cherry
Picker*; Concrete Curb Machine (self-propelled, slipform); Concrete Pump; Crane*; Derricks*; Directional Boring/Drilling Machine; Dragline*;
Dredge; Dual Drum Paver; Excavator (all purpose-hydraulic, Gradall or similar); Front End Loader (4 cu. yd. & over); Head Tower (Sauerman
or equal); Hoist (two or three drum); Holland Loader; Maintenance Engineer; Mine Hoist; Mucking Machine or Mole; Overhead Crane*
(gantry or straddle type); Pavement Breaker (SP Wertgen; PB-4 and similar type); Profiler (over 105 h.p.); Pile Driver*; Power Grader; Quad
9; Quarry Master (or equivalent); Scraper; Shovel; Side Boom; Slip Form Paver; Tractor Drawn Belt-Type Loader; Truck Crane*; Truck or
Trailer Mounted Chipper (self-feeder); Tug Operator (manned rented equipment excluded); Tunnel Shovel

CLASS B: Backhoe (tractor mounted, rubber tired); Bituminous Recycler Machine; Bituminous Spreader and Mixer; Blacktop Plant (non-
automated); Blast or Rotary Drill (truck or tractor mounted); Boring Machine; Bridge Deck Finishing Machine; Cage Hoist; Central Mix Plant
(non-automated) and All Concrete Batching Plants; Concrete Paver (over 16'); Crawler Drill (self-contained); Crusher; Diesel Power Unit; Drill
Rigs (truck or tractor mounted); Front End Loader (under 4 cu. yd.); Greaseman - Lubrication Engineer; HiPressure Boiler (15 Ibs & over);
Hoist (one drum); Hydro-Axe; Kolman Plant Loader & similar type loaders; Locomotive; Material Handling Knuckle Boom; Mixer (for
stabilized base, self-propelled); Monorail Machine; Profiler (105 h.p. and under); Plant Engineer; Pug Mill; Pump Crete; Ready Mix Concrete
Plant; Refrigeration Equipment (for soil stabilization); Road Widener; Roller (all above subgrade); Sea Mule; Self-contained ride-on Rock Drill
(excluding Air-Track type drill); Skidder; Tractor with Dozer and/or Pusher; Trencher; Tugger Hoist; Vacuum Machine (mounted or towed);
Vermeer Saws (ride-on, any size or type); Welder; Winch and Winch Cat; Work Boat Operator including L.C.M.'s

CLASS C: "A" Frame Winch Hoist (On Truck); Aggregate Plant; Articulated Heavy Hauler; Asphalt or Concrete Grooving Machine (ride-on);
Ballast Regulator (ride-on); Bituminous Heater (self-propelled); Boat (powered); Boiler (used in conjunction with production); Cement & Bin
Operator; Compressors**; Concrete Pavement Spreader and Finisher; Concrete Paver or Mixer (16" & under); Concrete Saw (self-propelled);
Conveyor; Deck Hand; Directional Boring/Drilling Machine Locator; Drill (Core); Drill (Well); Dust Collectors**; Electric Pump When Used in
Conjunction with Well Point System; Farm Tractor with accessories; Fine Grade Machine; Fireman; Fork Lift; Form Tamper; Generators**;
Grout Pump; Gunite Machine; Hammers (hydraulic self-propelled); Heaters**; Hydra-Spiker (ride-on); Hydraulic Pump (jacking system);
Hydro-Blaster (water); Light Plants**; Mulching Machine; Oiler; Parapet Concrete or Pavement Grinder; Post Hole Digger (excluding hand-
held); Post Driver; Power Broom (towed); Power Heaterman; Power Sweeper; Pumps**; Revinius Widener; Roller (subgrade & fill); Scarifier
(ride-on); Shell Winder; Skid Steer Loader (Bobcat or similar); Span Saw (ride-on); Steam Cleaner; Tamper (ride-on); Tie Extractor (ride-on);
Tie Handlers (ride-on); Tie Inserters (ride-on); Tie Spacers (ride-on); Tire Repair; Track Liner (ride-on); Tractor; Tractor (with towed
accessories); Vacuum Machine (self-propelled); Vibratory Compactor; Vibro Tamp; Welding Machines**; Well Point

**CLASS C NOTE: Considered Hands-Off(lunmanned). Includes only operation and maintenance of the equipment.

WAGES per hour:

07/01/2018
Master Mechanic $42.94
CLASS A* 41.51
CLASS B 40.80
CLASS C 37.94

(*) Premiums for CRANES is based upon Class A rates with the following premiums:

---Additional $4.00 per hr for Tower Cranes, including self erecting.

---Additional $3.00 per hr for Lattice Boom Cranes and all other cranes with a manufacturers rating of fifty (50) tons and over.
---Additional $2.00 per hr for all Hydraulic Cranes and Derricks with a manufacturer's rating of 49 ton and below, including boom trucks.

Additional $2.50 per hour for EPA or DEC classified toxic or hazardous waste work OR where an employee is required by regulations to use
or wear personal protection.

SINGLE IRREGULAR WORK SHIFT: Additional $2.00 per hour for all employees who work a single irregular work shift starting from 5:00
PM to 1:00 AM that is mandated by the Contracting Agency.

* IMPORTANT NOTICE - EFFECTIVE 04/01/2009 **
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Friday.
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NOTE - In order to use the '4 Day/10 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Day/10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. If the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour: 07/01/2018

Journeyman $28.43

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
WAGES: (1000) hour terms at the following percentage of Journeyman's wage.

1st term 60% of Class B
2nd term 70% of Class B
3rd term 80% of Class B
4th Term 90% of Class B

SUPPLEMENTAL BENEFITS per hour worked: Same as Journeyman

7-158-832H

Operating Engineer - Marine Dredging 02/01/2019

JOB DESCRIPTION Operating Engineer - Marine Dredging DISTRICT 4

ENTIRE COUNTIES

Albany, Bronx, Cayuga, Chautauqua, Clinton, Columbia, Dutchess, Erie, Essex, Franklin, Greene, Jefferson, Kings, Monroe, Nassau, New
York, Niagara, Orange, Orleans, Oswego, Putnam, Queens, Rensselaer, Richmond, Rockland, St. Lawrence, Suffolk, Ulster, Washington,
Wayne, Westchester

WAGES
These wages do not apply to Operating Engineers on land based construction projects. For those projects, please see the Operating

Engineer Heavy/Highway Rates. The wage rates below for barge mounted cranes and other equipment are only for marine dredging work in
navigable waters found in the counties listed above.

Per Hour:

DREDGING OPERATIONS 07/01/2018

CLASS A

Operator, Leverman, $38.18

Lead Dredgeman

CLASS Al To conform to Operating Engineer
Dozer,Front Loader Prevailing Wage in locality where work
Operator is being performed including benefits.
CLASS B

Barge Operator $33.02

Spider/Spill

Tug Operator(over1000hp),
Operatorll, Fill Placer,
Derrick Operator, Engineer,
Chief Mate, Electrician,
Chief Welder,

Maintenance Engineer

Certified Welder, $31.09
Boat Operator(licensed)

CLASS C

Drag Barge Operator, $30.24

Steward, Mate,
Assistant Fill Placer,

Welder (please add)$ 0.06
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Boat Operator $29.26

CLASS D

Shoreman, Deckhand, $24.30

Rodman, Scowman, Cook,
Messman, Porter/Janitor

Oiler(please add)$ 0.09

SUPPLEMENTAL BENEFITS
Per Hour:
THE FOLLOWING SUPPLEMENTAL BENEFITS APPLY TO ALL CATEGORIES

07/01/2018
All Classes A & B $11.23 plus 8%
of straight time
wage, Overtime hours
add $0.63

All Class C $10.93 plus 8%
of straight time
wage, Overtime hours
add $0.48

All Class D $10.63 plus 8%
of straight time
wage, Overtime hours

add $0.33
OVERTIME PAY
See (B, F, R) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 8, 15, 26) on HOLIDAY PAGE
4-25a-MarDredge
Operating Engineer - Survey Crew 02/01/2019
JOB DESCRIPTION Operating Engineer - Survey Crew DISTRICT 12

ENTIRE COUNTIES

Albany, Allegany, Broome, Cayuga, Chemung, Chenango, Clinton, Columbia, Cortland, Essex, Franklin, Fulton, Greene, Hamilton,
Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara, Oneida, Onondaga, Ontario, Oswego, Otsego, Rensselaer,
Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Tioga, Tompkins, Warren, Washington, Wayne, Yates

PARTIAL COUNTIES

Dutchess: The northern portion of the county from the northern boundary line of the City of Poughkeepsie, north.

Genesee: Only the portion of the county that lies east of a line down the center of Route 98 to include all area that lies within the City of
Batavia.

WAGES
These rates apply to Building, Tunnel and Heavy Highway.

Per hour:
SURVEY CLASSIFICATIONS:

Party Chief - One who directs a survey party.
Instrument Person - One who operates the surveying instruments.
Rod Person - One who holds the rods and assists the Instrument Person.

07/01/2018
Party Chief $40.45
Instrument Person 38.17
Rod Person 26.48

Additional $3.00/hr. for Tunnel Work
Additional $2.50/hr. for Hazardous Work Site
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SUPPLEMENTAL BENEFITS
Per hour worked:

Journeyman $25.75

OVERTIME PAY
See (B, E, P, T) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
WAGES: 1000 hour terms based on the Percentage of Rod Persons Wage:

07/01/2018
0-1000 60%
1001-2000 70%
2001-3000 80%

SUPPLEMENTAL BENIFIT per hour worked:

0-1000 $15.45
1001-2000 $18.03
2001-3000 $ 20.60

12-158-545 D.H.H.
Operating Engineer - Survey Crew - Consulting Engineer 02/01/2019
JOB DESCRIPTION Operating Engineer - Survey Crew - Consulting Engineer DISTRICT 12

ENTIRE COUNTIES

Albany, Allegany, Broome, Cayuga, Chemung, Chenango, Clinton, Columbia, Cortland, Essex, Franklin, Fulton, Greene, Hamilton,
Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara, Oneida, Onondaga, Ontario, Oswego, Otsego, Rensselaer,
Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Tioga, Tompkins, Warren, Washington, Wayne, Yates

PARTIAL COUNTIES

Dutchess: The northern portion of the county from the northern boundary line of the City of Poughkeepsie, north.

Genesee: Only the portion of the county that lies east of a line down the center of Route 98 to include all area that lies within the City of
Batavia.

WAGES

These rates apply to feasibility and preliminary design surveying, line and grade surveying for inspection or supervision of construction
when performed under a Consulting Engineer Agreement.

Per hour:
SURVEY CLASSIFICATIONS:

Party Chief - One who directs a survey party.
Instrument Person - One who operates the surveying instruments.
Rod Person - One who holds the rods and assists the Instrument Person.

07/01/2018
Party Chief $41.40
Instrument Person 38.02
Rod Person 28.12

Additional $3.00/hr. for Tunnel Work.
Additional $2.50/hr. for EPA or DEC certified toxic or hazardous waste work.

SUPPLEMENTAL BENEFITS
Per hour worked:

Journeyman $24.90

OVERTIME PAY
See (B, E, P, T) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
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WAGES: 1000 hour terms based on percentage of Rod Persons Wage:

07/01/2018
0-1000 60%
1001-2000 70%
2001-3000 80%

SUPPLEMENTAL BENIFIT per hour worked:

0-1000 $16.82
1001-2000 $19.63
2001-3000 $22.45

12-158-545 DCE
Operating Engineer - Tunnel 02/01/2019
JOB DESCRIPTION Operating Engineer - Tunnel DISTRICT 7

ENTIRE COUNTIES

Albany, Allegany, Broome, Cayuga, Chemung, Chenango, Clinton, Columbia, Cortland, Essex, Franklin, Fulton, Greene, Hamilton,
Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Oneida, Onondaga, Ontario, Oswego, Otsego, Rensselaer,
Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Tioga, Tompkins, Warren, Washington, Wayne, Yates

PARTIAL COUNTIES

Dutchess: Northern part of Dutchess to the northern boundary line of the City of Poughkeepie then due east to Route 115 to Bedelt Road
then east along Bedelt Road to VanWagner Road then north along VanWagner Road to Bower Road then east along Bower Road to Rte. 44
east to Rte. 343 then along Rte. 343 east to the northern boundary of the Town of Dover Plains and east along the northern boundary of the
Town of Dover Plains to Connecticut.

Genesee: Only that portion of the county that lies east of a line drawn down the center of Route 98 and the entirety of the City of Batavia.

WAGES

CLASS A: Automatic Concrete Spreader (CMI Type); Automatic Fine Grader; Backhoe (except tractor mounted,rubber tired); Belt Placer
(CMI Type); Blacktop Plant (automated); Cableway; Caisson Auger; Central Mix Concrete Plant (automated); Concrete Curb Machine (self-
propelled slipform); Concrete Pump (8" or over); Dredge; Dual Drum Paver; Excavator; Front End Loader (4 cu. yd & over); Gradall; Head
Tower (Sauerman or Equal); Hoist (shaft); Hoist (two or three Drum); Log Chipper/Loader (self-feeder); Maintenance Engineer (shaft and
tunnel); any Mechanical Shaft Drill; Mine Hoist; Mining Machine(Mole and similar types); Mucking Machine or Mole; Overhead Crane (Gantry
or Straddle Type); Pile Driver; Power Grader; Remote Controlled Mole or Tunnel Machine; Scraper; Shovel; Side Boom; Slip Form Paver (If
a second man is needed, they shall be an Oiler); Tripper/Maintenance Engineer (shaft & tunnel); Tractor Drawn Belt-Type Loader; Tug
Operator (manned rented equipment excluded); Tunnel Shovel

CLASS B: Automated Central Mix Concrete Plant; Backhoe (topside); Backhoe (track mounted, rubber tired); Backhoe (topside); Bituminous
Spreader and Mixer, Blacktop Plant (non-automated); Blast or Rotary Drill (truck or tractor mounted); Boring Machine; Cage Hoist; Central
Mix Plant(non-automated); all Concrete Batching Plants; Compressors (4 or less exceeding 2,000 c.f.m. combined capacity); Concrete
Pump; Crusher; Diesel Power Unit; Drill Rigs (tractor mounted); Front End Loader (under 4 cu. yd.); Grayco Epoxy Machine; Hoist (One
Drum); Hoist (2 or 3 drum topside); Knuckle Boom material handler; Kolman Plant Loader & similar type Loaders (if employer requires
another person to clean the screen or to maintain the equipment, they shall be an Qiler); L.C.M. Work Boat Operator; Locomotive;
Maintenance Engineer (topside); Maintenance Grease Man; Mixer (for stabilized base-self propelled); Monorail Machine; Plant Engineer;
Personnel Hoist; Pump Crete; Ready Mix Concrete Plant; Refrigeration Equipment (for soil stabilization); Road Widener; Roller (all above
sub-grade); Sea Mule; Shotcrete Machine; Shovel (topside); Tractor with Dozer and/or Pusher; Trencher; Tugger Hoist; Tunnel Locomotive;
Welder; Winch; Winch Cat

CLASS C: A Frame Truck; All Terrain Telescoping Material Handler; Ballast Regulator (ride-on); Compressors (4 not to exceed 2,000 c.f.m.
combined capacity; or 3 or less with more than 1200 c.f.m. but not to exceed 2,000 c.f.m.); Compressors ((any size, but subject to other
provisions for compressors), Dust Collectors, Generators, Pumps, Welding Machines, Light Plants (4 or any type combination)); Concrete
Pavement Spreaders and Finishers; Conveyor; Drill (core); Drill (well); Electric Pump used in conjunction with Well Point System; Farm
Tractor with Accessories; Fine Grade Machine; Fork Lift; Grout Pump (over 5 cu. ft.); Gunite Machine; Hammers (hydraulic-self-propelled);
Hydra-Spiker (ride-on); Hydra-Blaster (water); Hydro-Blaster; Motorized Form Carrier; Post Hole Digger and Post Driver; Power Sweeper;
Roller grade & fill); Scarifer (ride-on); Span-Saw (ride-on); Submersible Electric Pump (when used in lieu of well points); Tamper (ride-on);
Tie-Extractor (ride-on), Tie Handler (ride-on), Tie Inserter (ride-on), Tie Spacer (ride-on); Track Liner (ride-on); Tractor with towed
accessories; Vibratory Compactor; Vibro Tamp, Well Point

CLASS D: Aggregate Plant; Cement & Bin Operator; Compressors (3 or less not to exceed 1,200 c.f.m. combined capacity); Compressors
((any size, but subject to other provisions for compressors), Dust Collectors, Generators, Pumps, Welding Machines, Light Plants (3 or less
or any type or combination)); Concrete Saw (self-propelled); Form Tamper; Greaseman; Hydraulic Pump (jacking system); Junior Engineer;
Light Plants; Mulching Machine; Oiler; Parapet Concrete or Pavement Grinder; Power Broom (towed); Power Heaterman (when used for
production); Revinius Widener; Shell Winder; Steam Cleaner; Tractor

WAGES per hour:
07/01/2018
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Master Mechanic $ 46.65
CLASS A 44.24
CLASS B 43.02
CLASS C 40.23
CLASS D 37.22

Additional $5.00 per hour for Hazardous Waste Work on a state or federally designated hazardous waste site where the Operating Engineer
is in direct contact with hazardous material and when personal protective equipment is required for respiratory, skin and eye protection.
Fringe benefits will be paid at the hourly wage premium.

CRANES:

Crane 1: All cranes, including self-erecting to be paid $4.00 per hour over the Class A rate.

Crane 2: All Lattice Boom Cranes and all cranes with a manufacturer's rating of fifty (50) ton and over to be paid $3.00 per hour over Class A
rate.

Crane 3: All hydraulic cranes and derricks with a manufacturer's rating of forty nine (49) ton and below, including boom trucks, to be paid
$2.00 per hour over Class A rate.

Crane 1 $48.24
Crane 2 47.24
Crane 3 46.24
SUPPLEMENTAL BENEFITS
Per hour:

$28.40

OVERTIME PAY
See (B, B2, E, Q, X) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

If a holiday falls on Sunday, it shall be observed on Monday.

REGISTERED APPRENTICES
WAGES:(1000) hours terms at the following percentage of Journeyman's wage.

1st term 60% of Class B
2nd term 65% of Class B
3rd term 70% of Class B
4th term 75% of Class B

SUPPLEMENTAL BENEFITS per hour paid: Same as Journeyman

7-158-832TL.

Painter 02/01/2019

JOB DESCRIPTION Painter DISTRICT 5

ENTIRE COUNTIES
Monroe, Wayne, Yates

PARTIAL COUNTIES
Livingston: Only the Townships of Geneseo, Conesus, Caledonia, York, Avon, Lima, Leicester, Livonia, Mount Morris and Groveland.
Ontario: Entire county except the Township and City of Geneva.

WAGES
Per hour 07/01/2018 05/01/2019
Additional
Base $23.22 $0.90
Spray 23.82 0.90
Sandblast 23.97 0.90
Wall Covering 23.52 0.90
Drywall:Taper-Finisher 24.56 0.90

** IMPORTANT NOTICE **
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work schedule'’, as your normal schedule, you must submit an 'Employer Registration for Use of 4
Day/10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. If the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
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Per hour:

Journeyman

Taper-Finisher $21.94

Journeyman All others 21.88

OVERTIME PAY

Exterior work only See (B,E4,F*,R) on OVERTIME PAGE.

All other work See ( B,F*,R ) on OVERTIME PAGE.

* Note - Saturday is payable at straight time if the employee misses work, except where a doctor's or hospital verification of illness is
produced Monday through Friday when work was available to the employee.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
All Painters indentured in the program with more than 4000 hours as of 05/01/2012.

Apprentices - Painter/Decorator:1000 hour terms:
1st. 2nd. 3rd. 4th. 5th. 6th. 7th. 8th.
$11.61 $12.77 $13.93 $15.09 $16.25 $17.42 $18.58 $20.90
All painters indentured in the program with less that 4000 hours as of 05/01/2012:

Apprentices- Painter/Decorator: 750 hour terms:

1st. 2nd. 3rd. 4th. 5th. 6th. 7th. 8th.
$11.61 $12.77 $13.93 $15.09 $16.25 $17.42 $18.58 $20.90

All Taper/Drywall Finishers indentured in the program with more than 3000 hours as of 05/01/2012.
Apprentices - Taper/Drywall Finisher: 1000 hour terms:

1st 2nd 3rd 4th 5th 6th
$14.74 $14.74 $14.74 $15.96 $18.42 $20.88

All Taper/Drywall indentured in the program with less than 3000 hours as of 05/01/2012.
Apprentices-Taper/Drywall: 750 hours terms.

1st. 2nd. 3rd. 4th. 5th. 6th.
$14.74 $14.74 $14.74 $15.96 $18.42 $20.88

Supplemental Benefits per hour:

Painter
1st & 2nd terms $2.32
3rd thru 5th terms 4.32
6th & 7th terms 4.82
8th term 5.32
Drywall: Taper-Finisher
1st. & 2nd terms $2.37
3rd thru 6th terms 4.37
5-150
Painter 02/01/2019
JOB DESCRIPTION Painter DISTRICT 3

ENTIRE COUNTIES

Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Cortland, Delaware, Erie, Genesee, Herkimer, Jefferson,
Lewis, Livingston, Madison, Monroe, Niagara, Oneida, Onondaga, Ontario, Orleans, Oswego, Otsego, Schuyler, Seneca, St. Lawrence,
Steuben, Tioga, Tompkins, Wayne, Wyoming, Yates

WAGES

Per hour: 07/01/2018 05/01/2019
Additional

Bridge $38.00 $1.05

Tunnel 38.00 1.05
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Tank* 36.00 1.05

For Bridge Painting Contracts, ALL WORKERS on and off the bridge (including Flagmen) are to be paid Painter's Rate; the contract must be
ONLY for Bridge Painting.

Tank rate applies to indoor and outdoor tanks, tank towers, standpipes, digesters, waste water treatment tanks, chlorinator tanks, etc.
Covers all types of tanks including but not limited to steel tanks, concrete tanks, fiberglass tanks, etc.

Note an additional $2.00 per hour is required when the contracting agency or project specification requires any shift to start prior to 6:00am
or after 12:00 noon.

SUPPLEMENTAL BENEFITS
Per hour:
$28.15

OVERTIME PAY

Exterior work only See ( B, E4, F*, R) on OVERTIME PAGE.

All other work See ( B, F*, R) on OVERTIME PAGE.

*Note - Saturday is payable at straight time if the employee misses work, except where a doctor's or hospital verification of illness is
produced Monday through Friday when work was available to the employee.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

750 hour terms at the following percentage of Journeyman's wage rate:
1st 2nd 3rd 4th 5th 6th
50% 55% 60% 65% 75% 85%

Supplemental benefits per hour:

1st & 2nd terms $5.40
3rd & 4th terms 5.40
5th & 6th terms 6.40

3-4-Bridge, Tunnel, Tank
Painter - Metal Polisher 02/01/2019
JOB DESCRIPTION Painter - Metal Polisher DISTRICT 8

ENTIRE COUNTIES

Albany, Allegany, Bronx, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware,
Dutchess, Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Kings, Lewis, Livingston, Madison, Monroe,
Montgomery, Nassau, New York, Niagara, Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Queens, Rensselaer,
Richmond, Rockland, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Suffolk, Sullivan, Tioga, Tompkins,
Ulster, Warren, Washington, Wayne, Westchester, Wyoming, Yates

WAGES

07/01/2018
Metal Polisher $30.58
Metal Polisher* 31.53
Metal Polisher** 34.08

*Note: Applies on New Construction & complete renovation
** Note: Applies when working on scaffolds over 34 feet.

SUPPLEMENTAL BENEFITS

Per Hour: 07/01/2018
Journeyworker:
All classification $7.72

OVERTIME PAY
See (B, E, P, T) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6, 11, 15, 16, 25, 26) on HOLIDAY PAGE
Overtime: See (5, 6, 9, 11, 15, 16, 25, 26) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:
One (1) year term at the following wage rates:
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07/01/2018 01/01/2019
1st year $13.00 $15.00
2nd year 13.00 15.00
3rd year 15.75 15.75
1st year* $15.39 $17.39
2nd year* 15.44 17.44
3rd year* 16.29 18.29
1st year** $17.50 19.50
2nd year** 17.50 19.50
3rd year** 18.25 20.25

*Note: Applies on New Construction & complete renovation
** Note: Applies when working on scaffolds over 34 feet.

Supplemental benefits:

Per hour:
1st year $5.52 $5.52
2nd year 5.52 5.52
3rd year 5.52 5.52

8-8A/28A-MP
Plumber 02/01/2019
JOB DESCRIPTION Plumber DISTRICT 5

ENTIRE COUNTIES
Livingston, Monroe, Ontario, Yates

PARTIAL COUNTIES

Allegany: Only the Townships of Alfred, Almond, Andover, Birdsall, Burns, Grove, Independence, that portion of Scio which lies east of RT.
19, Ward, Wellsville, W. Almond and Willing

Genesee: Only the Townships of Bergen, Bethany, Byron, Leroy, Pavillion and Stafford.

Orleans: Only the Townships of Albion, Barre, Carlton, Clarendon, Gaines, Kendall and Murray.

Seneca: Only the Townships of Fayette, Junius, Ovid, Romulus, Seneca Falls, Tyre, Varick and Waterloo.

Steuben: Only the Townships of Avoca, Cameron, Canisteo, Cohocton, Dansville, Freemont, Greenwood, Harsville, City of Hornell,
Hornelsville, Howard, Jasper, Pulteney, Prattsburg, Rathbone, Troopsburg, Tuscarora, W. Union, Wayland, Wheeler and Woodhull.
Wayne: Only the Townships of Arcadia (Newark), Galen (Clyde), Huron, Macedon, Marion, Lyons, Ontario, Palmyra, Rose, Sodus,
Walworth and Williamson.

WAGES

Per hour 07/01/2018 05/01/2019
Additional

Plumber $33.13 $1.45

Steamfitter 33.13 1.45

SUPPLEMENTAL BENEFITS

Per hour:

Journeyman $22.68

NOTE-$ 3.60 of this amount must be paid at the same premium as the wage for overtime hours.

OVERTIME PAY
Site work & New const. See (B*, E,E2,Q)on OVERTIME PAGE.

All other work See ( B*, E, Q Jon OVERTIME PAGE.

*Time and one half for work on the day after Thanksgiving.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
One year terms at the following percentage of Journeyman's wage.

1st. 2nd. 3rd. 4th. 5th.
40% 50% 59% 66% 75%
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Supplemental Benefits per hour:

1st year $8.18
2nd year 9.53 *
3rd year 10.50**
4th year 11.43***
5th year 13.10%***

*NOTE-2nd year $0.41 of this amount must be paid at the same premium as the wage for overtime hours.
*NOTE-3rd year $0.55 of this amount must be paid at the same premium as the wage for overtime hours.
***NOTE-4th year $0.82 of this amount must be paid at the same premium as the wage for overtime hours.
****NOTE-5th year $1.65 of this amount must be paid at the same premium as the wage for overtime hours.

5-13-SF
Roofer 02/01/2019
JOB DESCRIPTION Roofer DISTRICT 5
ENTIRE COUNTIES
Livingston, Monroe, Ontario, Wayne, Yates
WAGES
Per hour: 07/01/2018 06/01/2019 06/01/2020

Additional Additional
Roofer $ 28.90* $1.20 $1.30
Waterproofer 28.90* 1.20 1.30
*When working on a roofing project requiring an individual to be a Licensed Asbestos Handler:
Add $0.55 to base rate when Licensed Asbestos Handler is not doing any removal.
Add $1.30 to base rate when Licensed Asbestos Handler is doing removal.
SUPPLEMENTAL BENEFITS
Per hour:
Journeyman $20.02
OVERTIME PAY
See (B, *E, E2, Q) on OVERTIME PAGE
*Note Double-time for new work on Saturdays.
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 16) on HOLIDAY PAGE
REGISTERED APPRENTICES
1000 hour terms:
1st. 2nd. 3rd. 4th.
$17.00 $17.70 $19.70 $21.20
Supplemental Benefits per hour for apprentices:
1st term $ 8.96
2nd term 14.46
3rd term 14.96
4th term 15.46
5-22

Sheetmetal Worker 02/01/2019
JOB DESCRIPTION Sheetmetal Worker DISTRICT 5

ENTIRE COUNTIES
Livingston, Monroe, Ontario, Seneca, Wayne, Yates

WAGES

Per hour 07/01/2018
Sheetmetal Worker $32.19
Work from 4:00pm to 12:30am** 36.70
Work from 12:00am to 8:30am** 38.63

To include metal standing seam roofing, flashing and gravel stop.
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**Applies when shift work is mandated either in the job specification or by the contracting agency.

*** IMPORTANT NOTICE - EFFECTIVE 04/01/2009 ***
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Friday.

NOTE - In order to use the '4 Day/10 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Day/10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. If the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $24.39

OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
(1/2) year terms at the following percentage of the Journeyman's wage.

1st. 2nd. 3rd. 4th. 5th. 6th. Tth. 8th. 9th. 10th.
40% 43% 46% 49% 54% 58% 62% 66% 2% 7%

Supplemental Benefits per hour:

1st. 2nd. 3rd. 4th. 5th. 6th. 7th. 8th. 9th. 10th.
$11.60 $12.76 $16.87 $17.02 $19.25 $19.40 $19.59 $19.74 $20.06 $20.38
5-46
Sprinkler Fitter 02/01/2019
JOB DESCRIPTION Sprinkler Fitter DISTRICT 1

ENTIRE COUNTIES

Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Erie, Essex, Franklin,
Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara, Oneida, Onondaga,
Ontario, Orleans, Oswego, Otsego, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Tioga, Tompkins, Washington, Wayne, Wyoming,
Yates

WAGES

Per hour 07/01/2018 01/01/2019
Sprinkler $34.91 34.91
Fitter

SUPPLEMENTAL BENEFITS

Per hour

Journeyman $23.14 23.69

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

Note: When a holiday falls on Sunday, the following Monday shall be considered a holiday and all work performed on either day shall be at
the double time rate. When a holiday falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either
day shall be at the double time rate.

REGISTERED APPRENTICES
Wages per hour

For Apprentices HIRED ON OR AFTER 04/01/2010:
One Half Year terms at the following percentage of journeyman's wage.

1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th
45% 50% 55% 60% 65% 70% 75% 80% 85% 90%
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Supplemental Benefits per hour worked

1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th
$8.93 $8.97 $17.09 $17.13 $17.68 $17.72 $17.77 $17.81 $17.86 $17.90

For Apprentices HIRED ON OR AFTER 04/01/2013:
One Half Year terms at the following percentage of journeyman's wage.

1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th
45% 50% 55% 60% 65% 70% 75% 80% 85% 90%

Supplemental Benefits per hour worked

1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th
$8.27 $8.27 $17.24 $17.24 $17.49 $17.49 $17.49 $17.49 $17.49 $17.49
1-669
Teamster - Building / Heavy&Highway 02/01/2019
JOB DESCRIPTION Teamster - Building / Heavy&Highway DISTRICT 7

ENTIRE COUNTIES
Livingston, Monroe, Ontario, Wayne

PARTIAL COUNTIES

Genesee: Only in the Townships of Oakfield, Elba, Batavia, Byron, Alexander, Bethany, Pavillion, Leroy, Stafford and Bergen.
Orleans: Only in the Townships of Gaines, Carlton, Barre, Kendall, Murray, Clarendon, and Albion.

Steuben: Only in the Township of Wayland.

Wyoming: Only in the Townships of Attica, Orangeville, Wethersfield,

Eagle, Genesee Falls, Castile, Gainesville, Perry, Warsaw, Middlebury, Covington and Pike.

WAGES

Per hour: 07/01/2018 07/01/2019 07/01/2020
Group #1 $23.45 $24.09 $24.72
Group #2 23.50 24.14 24.77
Group #3 23.55 24.19 24.82
Group #4 23.70 24.34 24.97
Group #5 23.85 24.49 25.12

**Note- Hazardous work additional $1.50 per hour all groups.**

There shall be a twelve (12) month carryover from the bid date of the posted wage and fringe benefit rates. However, if the project document
contains multiyear rate schedules, the Employer shall be obligated to pay wage rates therein as they become effective.

GROUP #1: Warehousemen, Yardmen, Truck helpers, Pickups, Panel trucks, Flatboy material trucks (straight jobs), Single Axle dump
trucks, Dumpsters, Material checkers and receivers, Greasers, Truck tiremen, Mechanics helpers and parts chasers. Rubber-tired tractors
(towing or pushing flat body vehicles), Form truck.

GROUP #2: Tandems and batch trucks, Mechanics, Dispatcher, and the following (when used as a hauling vehicle): Front end loader, A-
frame and fork lift.

GROUP #3: Semi-trailers, Low-boy trucks, Asphalt distributor trucks, and Agitator, Mixer trucks and Dumpcrete type vehicles, Truck
mechanic, Fuel trucks, Boom truck.

GROUP #4: Articulated off-road material hauler, Specialized earth moving equipment, Euclid type, or similar off-highway equipment, where
not self-loaded, Straddle (Ross) carrier, and self-contained concrete mobile truck.

GROUP #5: Off-highway Tandem back-dump, Twin engine equipment and Double-hitched equipment where not self-loaded.

SUPPLEMENTAL BENEFITS
Per hour:

07/01/2018 07/01/2019 07/01/2020
Journeyman $21.95 $23.31 $24.68

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
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HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

7-118
Welder 02/01/2019
JOB DESCRIPTION Welder DISTRICT 1

ENTIRE COUNTIES

Albany, Allegany, Bronx, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware,
Dutchess, Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Kings, Lewis, Livingston, Madison, Monroe,
Montgomery, Nassau, New York, Niagara, Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Queens, Rensselaer,
Richmond, Rockland, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Suffolk, Sullivan, Tioga, Tompkins,
Ulster, Warren, Washington, Wayne, Westchester, Wyoming, Yates

WAGES
Per hour 07/01/2018
Welder: To be paid the same rate of the mechanic performing the work.*

*EXCEPTION: If a specific welder certification is required, then the 'Certified Welder' rate in that trade tag will be paid.

OVERTIME PAY

HOLIDAY
1-As Per Trade
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Overtime Codes

Following is an explanation of the code(s) listed in the OVERTIME section of each classification contained in the attached schedule.
Additional requirements may also be listed in the HOLIDAY section.

NOTE: Supplemental Benefits are 'Per hour worked' (for each hour worked) unless otherwise noted

(AA)
(A)
(B)
(B1)

(B2)
(C)
(C1)
(D)
(D1)
(E)
(E1)

(E2)

(E3)

(E4)

(ES)
(F)
(G)
(H)
()
(J3)
(K)
(L)
(M)
(N)
(0)
(P)
(Q)
(R)
(S)

Time and one half of the hourly rate after 7 and one half hours per day
Time and one half of the hourly rate after 7 hours per day
Time and one half of the hourly rate after 8 hours per day

Time and one half of the hourly rate for the 9th & 10th hours week days and the 1st 8 hours on Saturday.
Double the hourly rate for all additional hours

Time and one half of the hourly rate after 40 hours per week

Double the hourly rate after 7 hours per day

Double the hourly rate after 7 and one half hours per day

Double the hourly rate after 8 hours per day

Double the hourly rate after 9 hours per day

Time and one half of the hourly rate on Saturday

Time and one half 1st 4 hours on Saturday; Double the hourly rate all additional Saturday hours

Saturday may be used as a make-up day at straight time when a day is lost during that week due to inclement
weather

Between November 1st and March 3rd Saturday may be used as a make-up day at straight time when a day is
lost during that week due to inclement weather, provided a given employee has worked between 16 and 32
hours that week

Saturday and Sunday may be used as a make-up day at straight time when a day is lost during that week due
to inclement weather

Double time after 8 hours on Saturdays

Time and one half of the hourly rate on Saturday and Sunday
Time and one half of the hourly rate on Saturday and Holidays
Time and one half of the hourly rate on Saturday, Sunday, and Holidays
Time and one half of the hourly rate on Sunday

Time and one half of the hourly rate on Sunday and Holidays
Time and one half of the hourly rate on Holidays

Double the hourly rate on Saturday

Double the hourly rate on Saturday and Sunday

Double the hourly rate on Saturday and Holidays

Double the hourly rate on Saturday, Sunday, and Holidays
Double the hourly rate on Sunday

Double the hourly rate on Sunday and Holidays

Double the hourly rate on Holidays

Two and one half times the hourly rate for Holidays, if worked
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(S1) Two and one half times the hourly rate the first 8 hours on Sunday or Holidays One and one half times the
hourly rate all additional hours.

(T) Triple the hourly rate for Holidays, if worked

(U) Four times the hourly rate for Holidays, if worked

(V) Including benefits at SAME PREMIUM as shown for overtime

(W) Time and one half for benefits on all overtime hours.

(X)) Benefits payable on Paid Holiday at straight time. If worked, additional benefit amount will be required for

worked hours. (Refer to other codes listed.)
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Holiday Codes

PAID Holidays:

Paid Holidays are d%ys for which an eligible employee receives a regular day's pay, but is not required to perform work. If an employee
Worfks onda day listed as a paid holiday, this remuneration is in addition to payment of the required prevailing rate for the work actually
performed.

OVERTIME Holiday Pay:

Overtime holiday pay is the premium pay that is required for work performed on specified holidays. It is only required where the employee
actually performs work on such holidays. The al_:pFE)hcabIe holidays are listed under HOLIDAYS: OVERTIME. The required rate of pay for
these covered holidays can be found in the OVERTIME PAY section listings for each classification.

Following is an explanation of the code(s) listed in the HOLIDAY section of each classification contained in the attached schedule. The
Holidays as listed below are to be paid at the wage rates at which the employee is normally classified.

(1) None

(2) Labor Day

(3) Memorial Day and Labor Day

(4) Memorial Day and July 4th

(5) Memorial Day, July 4th, and Labor Day
(6) New Year's, Thanksgiving, and Christmas
(7) Lincoln's Birthday, Washington's Birthday, and Veterans Day
(8) Good Friday

(9) Lincoln's Birthday

(10) Washington's Birthday

(11) Columbus Day

(12) Election Day

(13) Presidential Election Day

(14) 1/2 Day on Presidential Election Day
(15) Veterans Day

(16) Day after Thanksgiving

(17) July 4th

(18) 1/2 Day before Christmas

(19) 1/2 Day before New Years

(20) Thanksgiving

(21) New Year's Day

(22) Christmas

(23) Day before Christmas

(24) Day before New Year's

(25) Presidents' Day

(26) Martin Luther King, Jr. Day

(27) Memorial Day

(28) Easter Sunday
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New York State Department of Labor - Bureau of Public Work
State Office Building Campus
Building 12 - Room 130
Albany, New York 12240

REQUEST FOR WAGE AND SUPPLEMENT INFORMATION

As Required by Articles 8 and 9 of the NYS Labor Law
Fax (518) 485-1870 or mail this form for new schedules or for determination for additional occupations.

| This Form Must Be Typed|

Submitted By:
(Check Only One)

[ ] Contracting Agency [ ] Architect or Engineering Firm [ ] Public Work District Office Date:

A. Public Work Contract to be let by: (Enter Data Pertaining to Contracting/Public Agency)

1. Name and complete address [~ (Check if new or change)

Telephone: () Fax: ()
E-Mail:

2. NY State Units (see Item 5)

[ 07 City
O 01 DOT []08 Local School District
O o2 oGs 109 Special Local District, i.e.,

O 03 Dormitory Authority Fire, Sewer, Water District

[ 04 State University L1 10 village

Construction Fund 11 Town
O 05 Mental Hygiene [0 12 County

Facilities Corp. [ 13 Other Non-N.Y. State
OO 06 OTHER N.Y. STATE UNIT (Describe)

3. SEND REPLY TO [ check if new or change)
Name and complete address:

Telephone:(
E-Mail:

) Fax: ( )

4. SERVICE REQUIRED. Check appropriate box and provide project
information.

O New Schedule of Wages and Supplements.

APPROXIMATE BID DATE :

[ Additional Occupation and/or Redetermination

PRC NUMBER ISSUED PREVIOUSLY FOR
THIS PROJECT :

OFFICE USE ONLY

B. PROJECT PARTICULARS

5. Project Title

Description of Work

Contract Identification Number

Note: For NYS units, the OSC Contract No.

6. Location of Project:
Location on Site

Route No/Street Address

Village or City

Town

County

7. Nature of Project - Check One:

1. New Building

. Addition to Existing Structure

. Heavy and Highway Construction (New and Repair)

. New Sewer or Waterline

. Other New Construction (Explain)

. Other Reconstruction, Maintenance, Repair or Alteration
. Demolition

. Building Service Contract

OooOoOo0O0O0Oono
O N U AW N

8. OCCUPATION FOR PROJECT :

O Construction (Building, Heavy [0 Guards, Watchmen
Highway/Sewer/Water) [0 Janitors, Porters, Cleaners,

O Tunnel Elevator Operators

O Residential O Moving furniture and

[ Landscape Maintenance equipment

[0 Elevator maintenance O Trash and refuse removal

[0 Exterminators, Fumigators O Window cleaners

O Fire Safety Director, NYC Only O Other (Describe)

9. Has this project been reviewed for compliance with the Wicks Law involving separate bidding?

YES[] NO[]

10.Name and Title of Requester

| Signature

PW-39 (04.11)

SEE PAGE TWO FOR LAWS RELATING TO PUBLIC WORK CONTRACTS






NEW YORK STATE DEPARTMENT OF LABOR
Bureau of Public Work - Debarment List

LIST OF EMPLOYERS INELIGIBLE TO BID ON OR BE
AWARDED ANY PUBLIC WORK CONTRACT

Under Article 8 and Article 9 of the NYS Labor Law, a contractor, sub-contractor and/or
its successor shall be debarred and ineligible to submit a bid on or be awarded any
public work or public building service contract/sub-contract with the state, any municipal
corporation or public body for a period of five (5) years from the date of debarment when:

* Two (2) final determinations have been rendered within any consecutive six-year (6)
period determining that such contractor, sub-contractor and/or its successor has
WILLFULLY failed to pay the prevailing wage and/or supplements;

* One (1) final determination involves falsification of payroll records or the kickback of
wages and/or supplements.

The agency issuing the determination and providing the information, is denoted under the
heading ‘Fiscal Officer'. DOL = New York State Department of Labor; NYC = New York City
Comptroller's Office; AG = New York State Attorney General’s Office; DA = County District
Attorney’s Office.

Debarment Database: To search for contractors, sub-contractors and/or their successors
debarred from bidding or being awarded any public work contract or subcontract under NYS
Labor Law Articles 8 and 9, or under NYS Workers' Compensation Law Section 141-b,
access the database at this link: https://applications.labor.ny.gov/EDList/searchPage.do

For inquiries where WCB is listed as the "Agency", please call 1-866-546-9322






NYSDOL Bureau of Public Work Debarment List 01/17/2019
Article 8
AGENCY Fiscal Officer FEIN EMPLOYER NAME EMPLOYER ADDRESS DEBARMENT | DEBARMENT
DBA NAME START DATE END DATE
DOL DOL HRk 0906 A-1 CONSTRUCTION & 1973 81ST ST - SUITE A-5 01/08/2015 01/08/2020
RENOVATION INC BROOKLYN NY 11214
DOL NYC ABDUL KARIM C/O NORTH AMERICAN IRON 05/15/2015 05/15/2020
W
1560 DECATUR
STREETRIDGEWOOD NY
11385
DOL DOL *xxxx8018 ACCURATE MECHANICAL LLC 9547 BUSTLETON AVENUE 02/05/2014 02/05/2019
PHILADELPHIA PA 19115
DOL DOL ACCURATE MECHANICAL OF 9547 BUSTLETON AVENUE 02/05/2014 02/05/2019
PHILADELPHIA LLC PHILADELPHIA PA 19115
DOL DOL *HkA*3344 ACT INC 6409 LAND O LAKES BLVD 11/10/2015 11/10/2020
LAND O LAKES FL 34638
DOL NYC ADRIANA SELA C/O COLONIAL 247 48TH STREET 02/05/2014 02/05/2019
ROOFING BROOKLYN NY 11220
COMPANY INC
DOL DOL *HAHR]1 687 ADVANCED SAFETY 261 MILL ROAD 07/29/2015 07/29/2020
SPRINKLER INC P O BOX 296EAST AURORA
NY 14052
DOL NYC *EAFRGTTS ADVENTURE MASONRY 1535 RICHMOND AVENUE 12/13/2017 12/13/2022
STATEN ISLAND NY 10314
DOL DOL AJ TORCHIA 10153 ROBERTS RD 08/09/2016 08/09/2021
SAUQUOIT NY 13456
DOL DOL **i*3344 ALL CATASTROPHE ACT INC 6409 LAND O LAKES BLVD 11/10/2015 11/10/2020
CONSTRUCTION TEAM INC LAND O LAKES FL 34638
DOL DOL *HAERBT40 ALLSTATE ENVIRONMENTAL C/O JOSE MONTAS 03/18/2011 03/19/2020
CORP 27 BUTLER PLACEYONKERS
NY 10710
DOL DOL AMADEO J TORCHIA TORCHIA'S 10153 ROBERTS RD 08/09/2016 08/09/2021
HOME SAUQUOIT NY 13456
IMPROVEMEN
T
DOL DOL ANGELO F COKER 12/04/2018 12/04/2023
DOL NYC ANISUL ISLAM C/O RELIANCE GENERAL 09/02/2015 09/02/2020
CONS
644 OCEAN
PARKWAYBROOKLYN NY
11230
DOL DOL *xxxx7004 ANNEX CONTRACTING LTD 3005 WYNSUM AVENUE 08/18/2014 08/18/2019
MERRICK NY 11566
DOL DOL **FFT004 ANNEX GENERAL 3005 WYNSUM AVENUE 08/18/2014 08/18/2019
CONTRACTING INC MERRICK NY 11566
DOL DA ANTHONY CARDINALE 58-48 59TH STREET 05/16/2012 05/08/2020
MASPETH NY 11378
DOL DOL ANTHONY J MINGARELLI JR C/OT & T CONCRETE INC 07/08/2015 07/08/2020
2560 HAMBURG
TURNPIKELACKAWANNA NY
14218
DOL DOL ANTHONY PERGOLA 3 WEST MAIN ST/SUITE 208 01/23/2017 01/23/2022
ELMSFORD NY 10323
DOL DOL ANTONIO ESTIVEZ 442 ARMONK RD 06/12/2018 06/12/2023
MOUNT KISCO NY 10549
DOL DOL *HxR*3020 APCO CONTRACTING CORP 24 SOUTH MARYLAND 09/24/2012 09/02/2020
AVENUE
PORT WASHINGTON NY
11050
DOL DOL *HAR*3219 APOLLO CONSTRUCTION APOLLO 157 TIBBETTS ROAD 03/12/2014 03/12/2019
SERVICES CORP PAINTING CO YONKERS NY 10705
DOL DOL APOLLO PAINTING CO 157 TIBBETTS ROAD 03/12/2014 03/12/2019
YONKERS NY 10705
DOL DOL *HAA*3295 APOLLO PAINTING CORP 3 ALAN B SHEPART PLACE 03/12/2014 03/12/2019
YONKERS NY 10705
DOL NYC *HRF8403 AQUA JET PAINTING CORP 10 VIKING DRIVE 04/16/2014 04/16/2019
WEST ISLIP NY 11795
DOL NYC *HARXQ232 ARKAY CONSTRUCTION INC 102-104 GREYLOCK AVENUE 07/15/2015 07/15/2020
BELLEVILLE NJ 07109
DOL NYC *ERFFATTI ASTORIA GENERAL 35-34 31ST STREET 09/02/2015 09/02/2020
CONTRACTING CORP LONG ISLAND CITY NY 11106
DOL NYC xxxxx7217 ASTRO COMMUNICATIONS OF 79 ALEXANDER AVE- STE 36A 10/30/2015 10/30/2020
NY CORP BRONX NY 10454
DOL NYC **EFFG046 ATLANTIC SUN 58-46 59TH AVENUE 05/08/2015 05/08/2020
CONTRUCTION CORP MASPETH NY 11378
DOL NYC #6683 | ATLAS RESTORATION CORP. 35-12 19TH AVENUE 08/02/2017 08/02/2022
ASTORIA NY 11105
DOL NYC AUDLEY O'BRIEN 1273 NORTH AVENUE/#1 CP 04/07/2015 04/07/2020

NEW ROCHELLE NY 10804
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DOL NYC FHRRk2591 AVI 212 INC. 260 CROPSEY AVENUE 10/30/2018 10/30/2023
APT 11GBROOKLYN NY 11214
DOL DOL AVIS R HILL 3510 HICKORY WALK LANE 01/22/2015 01/22/2020
ELLENWOOD GA 32094
DOL AG AVTAR SINGH 116-24 127TH STREET 12/22/2015 12/22/2020
SOUTH OZONE PARK NY
11420
DOL AG BALDEV SINGH 116-24 127TH STREET 12/22/2015 12/22/2020
SOUTH OZONE PARK NY
11420
DOL DOL BARBARA CASSIDY 7 BLENIS PLACE 04/02/2015 04/02/2020
VALHALLA NY 10595
DOL DOL BARRY KINNEY 6409 LAND O LAKES BLVD 11/10/2015 11/10/2020
LAND O LAKES FL 34638
DOL NYC *HHR*3915 BEACON RESTORATION INC SUITE B-8 04/21/2016 04/21/2021
782 PELHAM PARKWAY
SOUTHBRONX NY 10462
DOL DOL BIAGIO CANTISANI 06/12/2018 06/12/2023
DOL DOL FHRRxx8551 BRANDY'S MASONRY 216 WESTBROOK STREET 08/09/2016 08/09/2021
P O BOX 304SAYRE PA 18840
DOL NYC *HAE*G555 BROOKLYN WELDING CORP 1273 NORTH AVENUE/ #1 CP 04/07/2015 04/07/2020
NEW ROCHELLE NY 10804
DOL DOL wHkkk1449 BRRESTORATION NY INC 140 ARCADIA AVENUE 09/12/2016 09/12/2021
OSWEGO NY 13126
DOL DOL BRUCE MORSEY C/O KENT HOLLOW SIDING LL 01/15/2016 01/15/2021
29A BRIDGE STREETNEW
MILFORD CT 06776
DOL DOL BRUCE P. NASH JR. 5841 BUTTERNUT ROAD 09/12/2018 09/12/2023
EAST SYRACUSE NY 13057
DOL DOL *xxxx§156 C & J LANDSCAPING & 520 PINE HILL ROAD 06/23/2014 06/23/2019
MAINTENANCE INC CHESTER NY 10940
DOL DOL **x%8809 C.B.E. CONTRACTING 310 MCGUINESS BLVD 03/07/2017 03/07/2022
CORPORATION GREENPOINT NY 11222
DOL DOL #9383 C.C. PAVING AND 2610 SOUTH SALINA ST 12/04/2018 12/04/2023
EXCAVATING, INC. SUITE 12SYRACUSE NY 13205
DOL DOL CANTISANI & ASSOCIATES 442 ARMONK RD 06/12/2018 06/12/2023
LTD MOUNT KISCSO NY 10549
DOL DOL CANTISANI HOLDING LLC 06/12/2018 06/12/2023
DOL DOL CARIBBEAN POOLS C/O DOUGLAS L MALARKEY 02/04/2016 02/04/2021
64 VICTORIA
DRIVEBINGHAMTON NY 13904
DOL DOL *HAR*3812 CARMODY "2" INC 06/12/2018 06/12/2023
DOL DOL *hkk*1143 CARMODY BUILDING CORP CARMODY 442 ARMONK RD 06/12/2018 06/12/2023
CONTRACTIN MOUNT KISCO NY 10549
G AND
CARMODY
CONTRACTIN
G CORP.
DOL DOL CARMODY CONCRETE 06/12/2018 06/12/2023
CORPORATION
DOL DOL CARMODY ENTERPRISES, 442 ARMONK RD 06/12/2018 06/12/2023
LTD. MOUNT KISCO NY 10549
DOL DOL CARMODY INC 442 ARMONK RD 06/12/2018 06/12/2023
MOUNT KISCO NY 10549
DOL DOL FhRk3812 CARMODY INDUSTRIES INC 06/12/2018 06/12/2023
DOL DOL CARMODY MAINTENANCE 442 ARMONK RD 06/12/2018 06/12/2023
CORPORATION MOUNT KISCO NY 10549
DOL DOL CARMODY MASONRY CORP 442 ARMONK RD 06/12/2018 06/12/2023
MOUNT KISCO NY 10549
DOL NYC FHRRIXQ1T72 CASSIDY EXCAVATING INC 14 RAILROAD AVENUE 05/15/2014 04/02/2020
VALHALLA NY 10595
DOL DOL *HAERGT45 CATSKILL FENCE 5445 ROUTE 32 08/22/2014 08/22/2019
INSTALLATIONS INC CATSKILL NY 12414
DOL DOL *xxxx8809 CBE CONTRACTING CORP 142 EAST MARKET STREET 03/07/2017 03/07/2022
LONG BEACH NY 11561
DOL AG CESAR J. AGUDELO 81-06 34TH AVENUE 02/07/2018 02/07/2023
APT. 6EJACKSON HEIGHTS NY
11372
DOL DOL *HEEFT 655 CHAMPION CONSTRUCTION 2131 SCHENECTADY AVENUE 11/18/2015 11/18/2020
SERVICES CORP BROOKLYN NY 11234
DOL NYC CHARLES CASSIDY JR 14 RAILROAD AVENUE 05/15/2014 04/02/2020
VALHALLA NY 10595
DOL DOL CHARLES ZIMMER JR 216 WESTBROOK STREET 08/09/2016 08/09/2021

P O BOX 304SAYRE PA 18840
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DOL DOL CHRISTINE J HEARNE C/O CJ-HEARNE 12/01/2015 12/01/2020
CONSTRUCTIO
131 PONCE DE LEON AVE
NEATLANTA GA 30308
DOL DOL CHRISTOPHER J MAINI 19 CAITLIN AVE 09/17/2018 09/17/2023
JAMESTOWN NY 14701
DOL DOL *xxxx3360 CITY LIMITS GROUP INC 2279 HOLLERS AVENUE 01/07/2014 06/23/2019
BRONX NY 10475
DOL DOL *HARF0671 CJ-HEARNE CONSTRUCTION SUITE 204 12/01/2015 12/01/2020
(ef0] 131 PONCE DE LEON
AVENUEATLANTA GA 30308
DOL NYC **ER%2905 COLONIAL ROOFING 247 48TH STREET 02/05/2014 02/05/2019
COMPANY INC BROOKLYN NY 11220
DOL DOL *HAER2T703 CONKLIN'S TECH- 5 PARKER AVENUE 03/25/2014 03/25/2019
MECHANICAL INC POUGHKEEPSIE NY 12601
DOL DOL *HAHR]1927 CONSTRUCTION PARTS CPW 5841 BUTTERNUT ROAD 09/12/2018 09/12/2023
WAREHOUSE, INC. EAST SYRACUSE NY 13057
DOL NYC *HRFN468 CRAFT CONTRACTING 3256 BRUNER AVENUE 07/29/2014 07/29/2019
GROUP INC BRONX NY 10469
DOL NYC FRxx8507 CRAFT FENCE INC 3256 BRUNER AVENUE 07/29/2014 07/29/2019
BRONX NY 10469
DOL NYC *HAR*2164 CREATIVE TRUCKING INC 58-83 54TH STREET 02/26/2016 02/26/2021
MASPETH NY 11378
DOL DOL HHHKTTEL D L MALARKEY 64 VICTORIA DRIVE 02/04/2016 02/04/2021
CONSTRUCTION BINGHAMTON NY 13904
DOL DOL *HAEFT888 D L MALARKEY 64 VICTORIA DRIVE 02/04/2016 02/04/2021
CONSTRUCTION INC BINGHAMTON NY 13904
DOL DOL *xxxx5629 DAKA PLUMBING AND 2561 ROUTE 55 02/19/2016 02/19/2021
HEATING LLC POUGHQUAG NY 12570
DOL DOL DANICA IVANOSKI 61 WILLETT ST. 10/26/2016 10/26/2021
PASSAIC NJ 07503
DOL DOL DARIAN L COKER 2610 SOUTH SALINA ST 12/04/2018 12/04/2023
SUITE 2CSYRACUSE NY 13205
DOL DOL DARYL T RIEKS C/O RIEKS CONTRACTING LLC 05/01/2015 05/01/2020
4804 GAHWILER
ROADAUBURN NY 13021
DOL NYC HRek 7707 DASSLE CONTRACTING INC 213-37 39TH AVE/SUITE 120 | 05/08/2015 05/08/2020
BAYSIDE NY 11360
DOL DOL DAVID MARTINEZ C/O EMPIRE TILE INC 03/08/2016 03/08/2021
6 TREMONT
COURTHUNTINGTON STATION
NY 11746
DOL NYC DAWN AVILA AKA DAWN 1ST FLOOR STORE FRONT 06/24/2014 06/24/2019
BECHTOLD 88-10 LITTLE NECK
PARKWAYFLORAL PARK NY
11001
DOL NYC DAWN BECHTOLD AKA DAWN 1ST FLOOR STORE FRONT 06/24/2014 06/24/2019
AVILA 88-10 LITTLE NECK
PARKWAYFLORAL PARK NY
11001
DOL DOL DEBBIE STURDEVANT 29 MAPLEWOOD DRIVE 02/21/2017 02/21/2022
BINGHAMTON NY 13901
DOL AG DEBRA MARTINEZ 31 BAY ST 03/28/2018 03/28/2023
BROOKLYN NY 11231
DOL DOL DEDA GAZIVODAN C/O DAKA PLUMBING AND H 02/19/2016 02/19/2021
2561 ROUTE 55POUGHQUAG
NY 12570
DOL DOL DENNIS SCHWANDTNER C/O YES SERVICE AND REPAI 08/09/2016 08/09/2021
145 LODGE AVEHUNTINGTON
STATION NY 11476
DOL DOL DF CONTRACTORS OF 1835 DAANSEN RD. 05/16/2017 05/16/2022
ROCHESTER, INC. PALMYRA NY 14522
DOL DOL DF CONTRACTORS, INC. 1835 DAANSEN RD. 05/16/2017 05/16/2022
PALMYRA NY 14522
DOL DOL *HEFRQ252 DI BERNARDO TILE AND 15 WALKER WAY 03/21/2014 03/21/2019
MARBLE CO INC ALBANY NY 12205
DOL NYC DIMITRIOS KOUTSOUKOS C/O ASTORIA GENERAL 09/02/2015 09/02/2020
CONTR
35-34 31ST STREETLONG
ISLAND CITY NY 11106
DOL NYC DIMITRIOS TSOUMAS 35-12 19TH AVENUE 08/02/2017 08/02/2022
ASTORIA NY 11105
DOL DOL *xxXXID42 DONALD R. FORSAY DF LAWN 1835 DAANSEN RD. 05/16/2017 05/16/2022
SERVICE PALMYRA NY 14522
DOL DOL DONALD R. FORSAY 1835 DAANSEN RD. 05/16/2017 05/16/2022

PALMYRA NY 14522
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DOL DOL DORIS SKODA C/O APCO CONTRACTING 09/24/2012 09/02/2020
CORP
24 SOUTH MARYLAND
AVENUEPORT WASHINGTON
NY 11050
DOL NYC 7404 DOSANJH CONSTRUCTION 9439 212TH STREET 02/25/2016 02/25/2021
CORP QUEENS VILLAGE NY 11428
DOL DOL DOUGLAS L MALARKEY MALARKEY 64 VICTORIA DRIVE 02/04/2016 02/04/2021
CONSTRUCTI B INGHAMTON NY 13904
ON
DOL DOL *HEFFGO82 DUFOUR GROUP INC DUFOUR 353 WEST 56TH STREET #7M 06/10/2014 06/10/2019
MASONRY NEW YORK NY 10019
DOL DOL DUFOUR MASONRY 353 WEST 56TH ST #7M 06/10/2014 06/10/2019
NEW YORK NY 10019
DOL DOL DUFOUR MASONRY & 123 06/10/2014 06/10/2019
RESTORATION INC ALBANY NY
DOL DOL E C WEBB 6409 LAND O LAKES BLVD 11/10/2015 11/10/2020
LAND O LAKES FL 34638
DOL DOL EARL L WILSON WILSON 36 ABERSOLD STREET 08/31/2015 08/31/2020
BROTHER ROCHESTER NY 14621
DRYWALL
CONTRACTOR
S
DOL DOL EAST COAST PAVING 2238 BAKER RD 03/12/2018 03/12/2023
GILLETT PA 16923
DOL NYC EDWARD MENKEN C/O AQUA JET PAINTING 04/16/2014 04/16/2019
10 VIKING DRIVEWEST ISLIP
NY 11795
DOL NYC *xxxx0900 EF PRO CONTRACTING INC 147 BROOME AVENUE 03/03/2014 03/03/2019
ATLANTIC BEACH NY 11509
DOL NYC EFSTRATIOS BERNARDIS 23-73 48TH STREET 04/24/2014 04/24/2019
LONG ISLAND CITY NY 11103
DOL DOL *HAEX0780 EMES HEATING & PLUMBING 5 EMES LANE 01/20/2002 01/20/3002
CONTR MONSEY NY 10952
DOL AG EMILIO FRANZA 90 JUNIUS STREET 01/23/2014 01/23/2019
BROOKLYN NY 11212
DOL DOL *HAEXI270 EMPIRE TILE INC 6 TREMONT COURT 03/08/2016 03/08/2021
HUNTINGTON STATION NY
11746
DOL DOL *HAERT 403 F & B PAINTING 2 PARKVIEW AVENUE 09/26/2016 09/26/2021
CONTRACTING INC HARRISON NY 10604
DOL DOL F KALAFATIS 2279 HOLLERS AVENUE 01/07/2014 06/23/2019
BRONX NY 10475
DOL DOL FAY MATTHEW C/O CHAMPION 11/18/2015 11/18/2020
CONSTRUCTION
2131 SCHENECTADY
AVENUEBROOKLYN NY 11234
DOL DOL FAZIA GINA ALI-MOHAMMED C/O 2131 SCHENECTADY AVENUE 11/18/2015 11/18/2020
CHAMPION BROOKLYN NY 11234
CONSTRUCTI
ON
DOL DOL FRAN MICELI 2279 HOLLERS AVENUE 01/07/2014 06/23/2019
BRONX NY 10475
DOL DOL FRANCES KALAFATIS 2279 HOLLERS AVENUE 01/07/2014 06/23/2019
BRONX NY 10475
DOL DOL FRANCES KALAFATIS-MICELI 2279 HOLLERS AVENUE 01/07/2014 06/23/2019
BRONX NY 10475
DOL DOL FRANK BENEDETTO 19 CATLIN AVE 09/17/2018 09/17/2023
JAMESTOWN NY 14701
DOL DOL FRANK BENEDETTO C/O F & B PAINTING CONTRA 09/26/2016 09/26/2021
2 PARKVIEW
AVENUEHARRISON NY 10604
DOL DOL FHIRFAT22 FRANK BENEDETTO AND B&M 19 CAITLIN AVE 09/17/2018 09/17/2023
CHRISTOPHER J MAINI CONCRETE JAMESTOWN NY 14701
DOL DOL FRANK DEMARTINO 101-61 99TH STREET 02/15/2017 02/15/2022
OZONE PARK NY 11416
DOL DOL FRANK DEMARTINO 101-61 99TH STREET 02/15/2017 02/15/2022
OZONE PARK NY 11416
DOL DOL FRANK J MERCANDO 134 MURRAY AVENUE 12/11/2009 02/03/2019
YONKERS NY 10704
DOL DOL *HAFRDT24 FRESH START PAINTING 157 TIBBETS ROAD 03/12/2014 03/12/2019
CORP YONKERS NY 10705
DOL DOL G FUCCI CONSTRUCTION 3 ALAN B SHEPARD PLACE 03/12/2014 03/12/2019
SERVICES YONKERS NY 10705
DOL DOL *HEFFGTOT G FUCCI PAINTING INC C/O SPIEGEL & UTRERA 03/12/2014 03/12/2019
1 MAIDEN LANE - 5TH FLNEW
YORK NY 10038
DOL DOL **HFFA546 GAF PAINTING LLC 157 TIBBETS ROAD 03/12/2014 03/12/2019

YONKERS NY 10705

Page 4 of 12




NYSDOL Bureau of Public Work Debarment List 01/17/2019
Article 8
DOL DOL GALINDA ROTENBERG C/O GMDV TRANS INC 06/24/2016 06/24/2021
67-48 182ND STREETFRESH
MEADOWS NY 11365
DOL DOL GARDEN STATE PAINTING 157 TIBBETTS ROAD 03/12/2014 03/12/2019
YONKERS NY 10705
DOL DOL GEOFF CORLETT 415 FLAGGER AVE 10/31/2018 10/31/2023
#302STUART FL 34994
DOL DOL GEORGE DI BERNARDO C/O DI BERNARDO TILE 03/21/2014 03/21/2019
15 WALKER WAYALBANY NY
12205
DOL DA GEORGE LUCEY 150 KINGS STREET 01/19/1998 01/19/2998
BROOKLYN NY 11231
DOL DOL *HAIFG674 GMDV TRANS INC 67-48 182ND STREET 06/24/2016 06/24/2021
FRESH MEADOWS NY 11365
DOL NYC GREAT ESTATE 327 STAGG ST 10/10/2017 10/10/2022
CONSTRUCTION, INC. BROOKLYN NY 11206
DOL DOL GREGORY A FUCCI C/O PAF PAINTING SERVICES 03/12/2014 03/12/2019
157 TIBBETTS ROADYONKERS
Y 10705
DOL DOL GREGORY FUCCI JR C/O APOLLO CONSTRUCTION | 03/12/2014 03/12/2019
157 TIBBETTS ROADYONKERS
NY 10705
DOL DOL GREGORY S. OLSON P.O BOX 100 03/08/2018 03/08/2023
200 LATTA BROOK
PARKHORSEHEADS NY 14845
DOL NYC **x%0346 H N H CONTRACTORS CORP 4558 BROADWAY # 6 08/04/2014 08/04/2019
NEW YORK NY 10040
DOL NYC HAMEEDUL HASAN 240 HOME STREET 08/04/2014 08/04/2019
TEANECK NJ 07666
DOL NYC HARMEL SINGH 15 CLINTON LANE 02/25/2016 02/25/2021
HICKSVILLE NY 11801
DOL NYC HAROLD KUEMMEL 58-83 54TH STREET 02/26/2016 02/26/2021
MASPETH NY 11378
DOL AG HARVINDER SINGH PAUL 90 JUNIUS STREET 01/23/2014 01/23/2019
BROOKLYN NY 11212
DOL DOL HENRY VAN DALRYMPLE 2663 LANTERN LANE 12/01/2015 12/01/2020
ATLANTA GA 30349
DOL DOL *xxxx6370 HILLIANO CONSTRUCTION & 354 MAGNOLIA STREET 01/22/2015 01/22/2020
ELECTRICAL INC ROCHESTER NY 14611
DOL DOL *HAFRB282 IDEMA DEVELOPMENT INC 91 COLLEGE AVENUE 12/04/2015 12/04/2020
POUGHKEEPSIE NY 12603
DOL DOL *HARA8282 IDEMA GENERAL 91 COLLEGE AVENUE 12/04/2015 12/04/2020
CONTRACTORS INC POUGHKEEPSIE NY 12603
DOL DOL *HAEFT001 INTEGRATED CONSTRUCTION SUITE 100 01/06/2016 01/06/2021
& POWER SYSTEMS INC 2105 W GENESEE
STREETSYRACUSE NY 13219
DOL DOL xRk 5131 INTEGRITY MASONRY, INC. M&R 722 8TH AVE 06/05/2018 06/05/2023
CONCRETE WATERVLIET NY 12189
DOL AG JA M CONSTRUCTION CORP SUITE 125 04/07/2016 04/07/2021
265 SUNRISE
HIGHWAYROCKVILLE CENTRE
NY 10457
DOL DOL Hkk 7508 JMRICH LLC P O BOX 268 09/16/2013 03/21/2019
STILLWATER NY 12170
DOL DOL *HER3478 JN P CONSTRUCTION CORP 50 LOUIS COURT 03/21/2014 03/21/2019
P O BOX 1907SOUTH
HACKENSACK NY 07606
DOL DOL JNRICH LLC P O BOX 268 09/16/2013 03/21/2019
STILLWATER NY 12170
DOL DOL **H4%4910 JV MAGIC TOUCH 94-25 57TH AVENUE, APT 5G 01/12/2015 01/12/2020
CORPORATION ELMHURST NY 11373
DOL DOL J.A. HIRES CADWALLADER P.O BOX 100 03/08/2018 03/08/2023
200 LATTA BROOK
PARKHORSEHEADS NY 14845
DOL DOL JAMES B RHYNDERS 91 COLLEGE AVENUE 12/04/2015 12/04/2020
POUGHKEEPSIE NY 12603
DOL DOL JAMES C. DELGIACCO 722 8TH AVE 06/05/2018 06/05/2023
WATERVLIET NY 12189
DOL DOL JAMES E RHYNDERS 91 COLLEGE AVENUE 12/04/2015 12/04/2020
POUGHKEEPSIE NY 12603
DOL AG JAMES FALCONE SUITE 125 04/07/2016 04/07/2021
265 SUNRISE
HIGHWAYROCKVILLE CENTRE
NY 10457
DOL DOL JAMES LIACONE 9365 WASHINGTON ST 07/23/2018 07/23/2023
LOCKPORT IL 60441
DOL DOL JAMES RACHEL 9365 WASHINGTON ST 07/23/2018 07/23/2023

LOCKPORT IL 60441
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DOL DOL JAMES RHYNDERS SR 91 COLLEGE AVENUE 12/04/2015 12/04/2020
POUGHKEEPSIE NY 12603
DOL DOL JAMES SICKAU 3090 SHIRLEY ROAD 04/19/2011 07/08/2020
NORTH COLLINS NY 14111
DOL DOL JASON M RICH P O BOX 268 09/16/2013 03/21/2019
STILLWATER NY 12170
DOL DOL JASON W MILLIMAN C/O ROCHESTER 02/19/2016 02/19/2021
ACOUSTICAL
P O BOX 799HILTON NY 14468
DOL DOL KRG 368 JCH MASONRY & 35 CLINTON AVE 09/12/2018 09/12/2023
LANDSCAPING INC. OSSINING NY 10562
DOL DOL JEFF P BRADLEY 520 PINE HILL ROAD 06/23/2014 06/23/2019
CHESTER NY 10940
DOL NYC JEFFREY CASSIDY 14 RAILROAD AVENUE 05/15/2014 04/02/2020
VALHALLA NY 10595
DOL DOL JEROME LACITIGNOLA C/O CATSKILL FENCE INSTAL 08/22/2014 08/22/2019
5445 ROUTE 32 CATSKILL NY
DOL DOL JESSICA WHITESIDE C/O BRRESTORATION NY INC 09/12/2016 09/12/2021
140 ARCADIA
AVENUEOSWEGO NY 13126
DOL AG JOHN ANTHONY MASSINO 36-49 204TH STREET 02/07/2018 02/07/2023
BAYSIDE NY 11372
DOL DOL JOHN F. CADWALLADER 200 LATTA BROOK PARK 03/08/2018 03/08/2023
HORSEHEADS NY 14845
DOL DOL *HARFA612 JOHN F. CADWALLADER, INC. THE GLASS P.O BOX 100 03/08/2018 03/08/2023
COMPANY 200 LATTA BROOK
PARKHORSEHEADS NY 14845
DOL AG **F%0600 JOHNCO CONTRACTING, INC. 36-49 204TH STREET 02/07/2018 02/07/2023
BAYSIDE NY 11372
DOL DOL JON E DEYOUNG 261 MILL ROAD 07/29/2015 07/29/2020
P O BOX 296EAST AURORA
NY 14052
DOL DOL JORGE VILLALOBOS 94-25 57TH AVENUE - APT 5 01/12/2015 01/12/2020
ELMHURST NY 11373
DOL DOL JORI PEDERSEN 415 FLAGER AVE 10/31/2018 10/31/2023
#302STUART FL 34994
DOL DOL JOSE CHUCHUCA 35 CLINTON AVE 09/12/2018 09/12/2023
OSSINING NY 10562
DOL DOL JOSE MONTAS 27 BUTLER PLACE 03/18/2011 03/19/2020
YONKERS NY 10710
DOL AG JOSEPH FALCONE SUITE 125 04/07/2016 04/07/2021
265 SUNRISE
HIGHWAYROCKVILLE CENTRE
NY 10457
DOL DOL HRkkG 273 JOSEPH M LOVETRO P O BOX 812 08/09/2016 08/09/2021
BUFFALO NY 14220
DOL NYC JOSEPH MARTINO 1535 RICHMOND AVENUE 12/13/2017 12/13/2022
STATEN ISLAND NY 10314
DOL DOL JOSHUA DEBOWSKY 9547 BUSTLETON AVENUE 02/05/2014 02/05/2019
PHILADELPHIA PA 19115
DOL DOL JUANA MARTINEZ C/O LEAD CONSTRUCTION 03/19/2015 03/19/2020
27 BUTLER PLACEYONKERS
NY 10710
DOL DOL JULIUS AND GITA BEHREND 5 EMES LANE 11/20/2002 11/20/3002
MONSEY NY 10952
DOL DOL **HRF5062 K R F SITE DEVELOPMENT 375 LAKE SHORE DRIVE 01/23/2017 01/23/2022
INC PUTNAM VALLEY NY 10579
DOL NYC KATHLEEN SELA C/O COLONIAL 247 48TH STREET 02/05/2014 02/05/2019
ROOFING BROOKLYN NY 11220
COMPANY INC
DOL DOL KATIE BURDICK 2238 BAKER RD 03/12/2018 03/12/2023
GILLETT PA 16923
DOL DOL KENNETH FIORENTINO 375 LAKE SHORE DRIVE 01/23/2017 01/23/2022
PUTNAM VALLEY NY 10579
DOL DOL *HAEXQT732 KENT HOLLOW SIDING LLC 29A BRIDGE STREET 01/15/2016 01/15/2021
NEW MILFORD CT 06776
DOL DOL KEVIN BABCOCK JR P O BOX 46 08/22/2014 08/22/2019
THOMPSON RIDGE NY 10985
DOL DOL KEVIN M BABCOCK P O BOX 46 08/22/2014 08/22/2019
THOMPSON RIDGE NY 10985
DOL DOL KIM SOROCENSKI C/O SOLUTION MATTERS INC 11/19/2015 11/19/2020
198 NORWOOD ROADPORT
JEFFERSON NY 11776
DOL DOL #3490 1079 YONKERS AVE 08/07/2018 08/07/2023

L&M
CONSTRUCTION/DRYWALL
INC.

YONKERS NY 10704
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DOL DA *HxE+8816 LAKE CONSTRUCTION AND 150 KINGS STREET 08/19/1998 08/19/2998
DEVELOPMENT BROOKLYN NY 11231
CORPORATION
DOL DOL rHRIRG224 LAKESIDE FIRE SPRINKLERS 125 CHAUTAUQUA AVENUE 06/24/2015 06/24/2020
LLC LAKEWOOD NY 14750
DOL AG *HAFFA643 LALO DRYWALL, INC. 221 OLD FORD ROAD 05/20/2016 05/20/2021
NEW PLATZ NY 12561
DOL DOL *HEFA505 LARAPINTA ASSOCIATES INC 29 MAPLEWOOD DRIVE 02/21/2017 02/21/2022
BINGHAMTON NY 13901
DOL DOL LAVERN GLAVE 161 ROBYN RD 09/15/2014 09/15/2019
MONROE NY 10950
DOL DOL LAVERN GLAVE 161 ROBYN RD 01/30/2018 01/30/2023
MONROE NY 10950
DOL DOL LAWRENCE J RUGGLES P OBOX 371 05/12/2014 05/12/2019
ROUND LAKE NY 12151
DOL DOL *hkH*] 364 LEAD CONSTRUCTION 3 ALAN B SHEPARD PLACE 03/19/2015 03/19/2020
SERVICES INC YONKERS NY 10705
DOL DOL #4388 LEN.J CONSTRUCTION, LLC PO BOX 10007 06/24/2016 09/19/2022
ALBANY NY 12201
DOL DOL **Ak%1388 LEN.J CONSTRUCTION, LLC PO BOX 10007 06/24/2016 09/19/2022
ALBANY NY 12201
DOL DOL *re 388 LEN.J CONSTRUCTION, LLC PO BOX 10007 09/19/2017 09/19/2022
ALBANY NY 12201
DOL DOL *rxxx] 388 LEN.J CONSTRUCTION, LLC PO BOX 10007 09/19/2017 09/19/2022
ALBANY NY 12201
DOL DOL *HAR*) 388 LEN.J CONSTRUCTION, LLC PO BOX 10007 01/17/2017 09/19/2022
ALBANY NY 12201
DOL DOL *rxxx] 388 LEN.J CONSTRUCTION, LLC PO BOX 10007 09/19/2017 09/19/2022
ALBANY NY 12201
DOL DOL *HAk*) 388 LEN.J CONSTRUCTION, LLC PO BOX 10007 09/19/2017 09/19/2022
ALBANY NY 12201
DOL DOL *xxxx] 388 LEN.J CONSTRUCTION, LLC PO BOX 10007 08/14/2017 09/19/2022
ALBANY NY 12201
DOL AG LEONID FRIDMAN APT 5 01/23/2014 01/23/2019
200 BRIGHTON, 15TH
STBROOKLYN NY 11235
DOL DOL LEROY NELSON JR PO BOX 10007 09/19/2017 09/19/2022
ALBANY NY 12201
DOL DOL LEROY NELSON JR PO BOX 10007 09/19/2017 09/19/2022
ALBANY NY 12201
DOL DOL LEROY NELSON JR PO BOX 10007 09/19/2017 09/19/2022
ALBANY NY 12201
DOL DOL LEROY NELSON JR PO BOX 10007 09/19/2017 09/19/2022
ALBANY NY 12201
DOL DOL LEROY NELSON JR PO BOX 10007 08/14/2017 08/14/2022
ALBANY NY 12201
DOL DOL LEROY NELSON JR PO BOX 10007 01/17/2017 09/19/2022
ALBANY NY 12201
DOL DOL LINDSEY R CRILL 143 FILLMORE AVENUE 01/08/2015 01/08/2020
BUFFALO NY 14210
DOL DA *HREFA460 LONG ISLAND GLASS & 4 MANHASSET TRL 09/06/2018 09/06/2023
STOREFRONTS, LLC RIDGE NY 11961
DOL AG **ARFA216 LOTUS-C CORP. 81-06 34TH AVENUE 02/07/2018 02/07/2023
APT. 6EJACKSON HEIGHTS NY
11372
DOL AG LUIS MARTINEZ LALO 211 MAIN ST. 05/20/2016 05/20/2021
DRYWALL NEW PALTZ NY 12561
DOL DOL M ANVER BEIG 142 EAST MARKET STREET 03/07/2017 03/07/2022
LONG BEACH NY 11561
DOL AG *rxxxG957 M B DIN CONSTRUCTION INC 8831 20TH AVENUE/SUITE 6E 11/17/2015 11/17/2020
BROOKLYN NY 11214
DOL NYC *HAEFG3LT M S QUALITY CONSTRUCTION 27 MAPLEWOOD AVENUE 02/04/2015 02/04/2020
LLC COLONIA NJ 07067
DOL DOL M. ANVER BEIG 142 EAST MARKET STREET 03/07/2017 03/07/2022
LONG BEACH NY 11561
DOL NYC MACIEJ SONTOWSKI 27 MAPLEWOOD AVENUE 02/04/2015 02/04/2020
COLONIA NJ 07067
DOL NYC *xxxx9590 MACK GLASSNAUTH IRON 137 LIBERTY AVENUE 12/21/2015 12/21/2020
WORKS INC BROOKLYN NY 11212
DOL NYC *HAR*3141 MACKEY REED ELECTRIC INC 1ST FLOOR STORE FRONT 06/24/2014 06/24/2019
88-10 LITTLE NECK
PARKWAYFLORAL PARK NY
11001
DOL DOL wHAkk 1784 MADISON AVE 39 PENNY STREET 11/02/2016 11/02/2021
CONSTRUCTION CORP WEST ISLIP NY 11795
DOL DOL MALARKEY'S BAR & GRILL 64 VICTORIA DRIVE 02/04/2016 02/04/2021

BINGHAMTON NY 13904
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DOL DOL *HHEX0705 MALARKEY'S PUB & GRUB 64 VICTORIA DRIVE 02/04/2016 02/04/2021
LLC BINGHAMTON NY 13904
DOL DA MANUEL P TOBIO 150 KINGS STREET 08/19/1998 08/19/2998
BROOKLYN NY 14444
DOL DA MANUEL TOBIO 150 KINGS STREET 08/19/1998 08/19/2998
BROOKLYN NY 11231
DOL DOL MARIACHI'S PIZZERIA C/O DOUGLAS L MALARKEY 02/04/2016 02/04/2021
64 VICTORIA
DRIVEBINGHAMTON NY 13904
DOL DOL MARK MIONIS 6409 LAND O LAKES BLVD 11/10/2015 11/10/2020
LAND O LAKES FL 34638
DOL DOL MARVIN A STURDEVANT 29 MAPLEWOOD DRIVE 02/21/2017 02/21/2022
BINGHAMTON NY 13901
DOL DOL MASONRY CONSTRUCTION, 442 ARMONK RD 06/12/2018 06/12/2023
INC. MOUNT KISCO NY 10549
DOL DOL *HAk*3333 MASONRY INDUSTRIES, INC. 442 ARMONK RD 06/12/2018 06/12/2023
MOUNT KISCO NY 10549
DOL DOL MATTHEW IDEMA GENERAL 91 COLLEGE AVENUE 12/04/2015 12/04/2020
CONTRACTORS INC POUGHKEEPSIE NY 12603
DOL DOL MAURICE GAWENO 442 ARMONK RD 06/12/2018 06/12/2023
MOUNT KISCO NY 10549
DOL DOL R A16 MCCALL MASONRY P O BOX 304 08/09/2016 08/09/2021
SAYRE PA 18840
DOL DOL *HEFFA259 MERCANDO CONTRACTING 134 MURRAY AVENUE 12/11/2009 02/03/2019
YONKERS NY 10704
DOL DOL *HAR*0327 MERCANDO INDUSTRIES LLC 134 MURRAY AVENUE 12/11/2009 02/03/2019
YONKERS NY 10704
DOL NYC *rxxx5330 METRO DUCT SYSTEMS INC 1219 ASTORIA BOULEVARD 04/16/2014 11/19/2020
LONG ISLAND CITY NY 11102
DOL DOL *HAk*3368 MICEK CONSTRUCTION CO 20 CROSS STREET 12/02/2014 12/02/2019
INC FALCONER NY 14733
DOL DOL MICHAEL A PASCARELLA SUITE 100 01/06/2016 01/06/2021
2105 WEST GENESEE STREET
SYRACUSE NY 13219
DOL NYC MICHAEL HIRSCH C/O MZM CORP 01/28/2016 01/28/2021
163 S MAIN STREETNEW CITY
NY 10956
DOL DOL MICHAEL LENIHAN 1079 YONKERS AVE 08/07/2018 08/07/2023
UNIT 4YONKERS NY 10704
DOL AG MICHAEL RIGLIETTI 31 BAY ST 03/28/2018 03/28/2023
BROOKLYN NY 11231
DOL DOL MICHAEL WILSON WILSON 36 ABERSOLD STREET 08/31/2015 08/31/2020
BROTHER ROCHESTER NY 14621
DRYWALL
CONTRACTOR
S
DOL NYC MILANCE HADZIC 22 CALIFORNIA AVE - STE 1 03/11/2015 03/11/2020
PATERSON NJ 07503
DOL AG MOHAMMED N CHATHA 8831 20TH AVENUE/SUITE 6E 11/17/2015 11/17/2020
BROOKLYN NY 11214
DOL DOL *HAIRDT3T MOUNTAIN'S AIR INC 2471 OCEAN AVENUE- STE 7A 09/24/2012 09/18/2020
BROOKLYN NY 11229
DOL AG MSR ELECTRICAL 31 BAY ST 03/28/2018 03/28/2023
CONSTRUCTION CORP. BROOKLYN NY 11231
DOL DOL MUHAMMAD BEIG 142 EAST MARKET STREET 03/07/2017 03/07/2022
LONG BEACH NY 11561
DOL DOL MUHAMMAD BEIG 142 EAST MARKET STREET 03/07/2017 03/07/2022
LONG BEACH NY 11561
DOL DOL MUHAMMAD PERVAIZ C/O CHAMPION 11/18/2015 11/18/2020
CONSTRUCTION
2131 SCHENECTADY
AVENUEBROOKLYN NY 11234
DOL NYC *HAR*3613 MZM CORP 163 S MAIN STREET 01/28/2016 01/28/2021
NEW CITY NY 10956
DOL NYC xxxxx] 284 NEW AMERICAN 22 CALIFORNIA AVE - STE 1 03/11/2015 03/11/2020
RESTORATION INC PATERSON NJ 07503
DOL DA **F*G988 NEW YORK INSULATION INC 58-48 59TH STREET 05/16/2012 05/08/2020
MASPETH NY 11378
DOL NYC 4839 NEW YORK RIGGING CORP 58-83 54TH STREET 02/26/2016 02/26/2021
MASPETH NY 11378
DOL NYC NICHOLAS PROVENZANO 147 BROOME AVENUE 03/03/2014 03/03/2019
ATLANTIC BEACH NY 11509
DOL NYC NICHOLAS PROVENZANO 147 BROOME AVENUE 03/03/2014 03/03/2019
ATLANTIC BEACH NY 11509
DOL NYC *HA%1968 NORTH AMERICAN IRON 1560 DECATUR STREET 05/15/2015 05/15/2020
WORKS INC RIDGEWOOD NY 11385
DOL DOL *HEFG966 NORTH COUNTRY DRYWALL 23167 COUNTY ROUTE 59 10/24/2016 10/24/2021
AND PAINT DEXTER NY 13634
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DOL DOL *HEF0065 NORTHEAST LANDSCAPE 3 WEST MAIN ST/SUITE 208 01/23/2017 01/23/2022
AND MASONRY ASSOC ELMSFORD NY 10523
DOL DOL *hAA*] 845 OC ERECTERS, LLC A/K/A OC 1207 SW 48TH TERRACE 01/16/2018 01/16/2023
ERECTERS OF NY INC. DEERFIELD BEACH FL 33442
DOL NYC *HAR*8337 OPTIMUM CONSTRUCTION 23-73 48TH STREET 04/24/2014 04/24/2019
INC LONG ISLAND CITY NY 11103
DOL NYC ORSON ARROYO C/O METRO DUCT SYSTEMS 04/16/2014 11/19/2020
12-19 ASTORIA
BOULEVARDLONG ISLAND
CITY NY 11102
DOL DOL *HEFA546 PAF PAINTING CORP 161 TIBBETTS ROAD 03/12/2014 03/12/2019
YONKERS NY 10705
DOL DOL *HAING242 PAF PAINTING SERVICES INC GARDEN 157 TIBBETTS ROAD 03/12/2014 03/12/2019
STATE YONKERS NY 10103
PAINTING
DOL DOL PAF PAINTING SERVICES OF C/O SPIEGEL & UTRERA 03/12/2014 03/12/2019
WESTCHESTER INC 1 MAIDEN LANE - 5TH FLNEW
YORK NY 10038
DOL DOL **AR%8802 PAT'S HEATING AND AIR P OBOX 371 05/12/2014 05/12/2019
CONDITIONING LTD ROUND LAKE NY 12151
DOL DOL PATRICIA M RUGGLES P O BOX 371 05/12/2014 05/12/2019
ROUND LAKE NY 12151
DOL NYC *EAFRQA22 PELIUM CONSTRUCTION, INC. 22-33 35TH ST. 12/30/2016 12/30/2021
ASTORIA NY 11105
DOL DOL PETER M PERGOLA 3 WEST MAIN ST/SUITE 208 01/23/2017 01/23/2022
ELMSFORD NY 10523
DOL DOL PIERRE LAPORT 224 COUNTY HIGHWAY 138 03/07/2017 03/07/2022
BROADALBIN NY 12025
DOL DOL xHkE*1543 PJ LAPORT FLOORING INC 224 COUNTY HIGHWAY 138 03/07/2017 03/07/2022
BROADALBIN NY 12025
DOL DOL *xxxx2989 PROFESSIONAL ESTIMATING 157 TIBBETS ROAD 03/12/2014 03/12/2019
& BUSINESS CORP YONKERS NY 10705
DOL DOL *HEFFG895 PROLINE CONCRETE OF WNY 3090 SHIRLEY ROAD 04/19/2011 07/08/2020
NORTH COLLINS NY 14111
DOL DA *xxxx6817 QUADRANT METAL 2740 SW MARTIN DOWNS 08/25/2016 08/25/2021
BUILDINGS LLC BLVD
PALM CITY FL 34990
DOL NYC RAMESHWAR ASU 137 LIBERTY AVENUE 12/21/2015 12/21/2020
BROOKLYN NY 11212
DOL DOL RANA A KAHN 1973 81ST ST - SUITE A-5 01/08/2015 01/08/2020
BROOKLYN NY 11214
DOL NYC RANTIK PARIKH 13 LORIANN ROAD 07/15/2015 07/15/2020
WARREN NJ 07059
DOL DOL *HAFAD633 RAW POWER ELECTRIC CORP 3 PARK CIRCLE 09/16/2013 09/15/2019
MIDDLETOWN NY 10940
DOL DOL *HHRR2633 RAW POWER ELECTRIC CORP 3 PARK CIRCLE 01/30/2018 01/30/2023
MIDDLETOWN NY 10940
DOL NYC RAYMOND PEARSON P O BOX 957 03/12/2014 03/12/2019
PORT JEFFERSON STA NY
11776
DOL AG *HHRFT015 RCM PAINTING INC. 69-06 GRAND AVENUE 02/07/2018 02/07/2023
2ND FLOORMASPETH NY
11378
DOL DOL REGINALD WARREN 161 ROBYN RD 09/15/2014 09/15/2019
MONROE NY 10950
DOL DOL REGINALD WARREN 161 ROBYN RD 01/30/2018 01/30/2023
MONROE NY 10950
DOL NYC FHRRIXZ461 RELIANCE GENERAL 644 OCEAN PARKWAY 09/02/2015 09/02/2020
CONSTRUCTION INC BROOKLYN NY 11230
DOL DOL REVOLUTIONARY FLOORS P O BOX 268 09/16/2013 03/21/2019
LLC STILLWATER NY 12170
DOL DA RIANN MULLER 2740 SW MARTIN DOWNS 08/25/2016 08/25/2021
BLVD
PALM CITY FL 34990
DOL DOL *xxxx9148 RICH T CONSTRUCTION 107 WILLOW WOOD LANE 11/13/2018 11/13/2023
CAMILLUS NY 13031
DOL DOL RICHARD MACONE 8617 THIRD AVE 09/17/2018 09/17/2023
BROOKLYN NY 11209
DOL DOL *xxxx9148 RICHARD TIMIAN RICHT 108 LAMONT AVE 10/16/2018 10/16/2023
CONSTRUCTI SYRACUSE NY 13209
ON
DOL DOL RICHARD TIMIAN JR. 108 LAMONT AVE 10/16/2018 10/16/2023
SYRACUSE NY 13209
DOL DOL RICHARD TIMIAN JR. 108 LAMONT AVE 11/13/2018 11/13/2023
SYRACUSE NY 13209
DOL DOL RICHARD WILSON C/O DUFOUR GROUP INC 06/10/2014 06/10/2019

353 WEST 56TH STREET
#7MNEW YORK NY 10019
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DOL DOL *HRF8618 RIEKS CONTRACTING LLC 4804 GAHWILER ROAD 05/01/2015 05/01/2020
AUBURN NY 13021
DOL DOL ROBBYE BISSESAR 89-51 SPRINGFIELD BLVD 01/11/2003 01/11/3003
QUEENS VILLAGE NY 11427
DOL DOL ROBERT BRUNO 3 GAYLORD ST 11/15/2016 11/15/2021
AUBURN NY 13021
DOL DOL *xkHk] 855 ROBERT D BISHOP JR ROBERT D P O BOX 112 07/15/2014 07/15/2019
BISHOP JR MORRISSONVILLE NY 12962
DOL DOL ROBERT D BISHOP JR P O BOX 112 07/15/2014 07/15/2019
MORRISONVILLE NY 12962
DOL NYC ROBERT GUIDO 3256 BRUNER AVENUE 07/29/2014 07/29/2019
BRONX NY 10469
DOL DOL ROBERT TORDELLA 125 CHAUTAUQUA AVENUE 06/24/2015 06/24/2020
LAKEWOOD NY 14750
DOL DOL 3859 ROCHESTER ACOUSTICAL P O BOX 799 02/19/2016 02/19/2021
CORP HILTON NY 14468
DOL DOL RODERICK PUGH 404 OAK ST 07/23/2018 07/23/2023
SUITE 101SYRACUSE NY
13203
DOL DOL **R%A880 RODERICK PUGH 404 OAK ST 07/23/2018 07/23/2023
CONSTRUCTION INC. SUITE 101SYRACUSE NY
13203
DOL NYC RODNEY SCOTT 201 HEMPSTEAD AVENUE 10/30/2015 10/30/2020
WEST HEMPSTEAD NY 11552
DOL DOL ROMEO WARREN 161 ROBYN RD 09/16/2013 09/15/2019
MONROE NY 10950
DOL DOL ROMEO WARREN 161 ROBYN RD 01/30/2018 01/30/2023
MONROE NY 10950
DOL DOL ROSEANNE CANTISANI 06/12/2018 06/12/2023
DOL DOL RYAN ALBIE 21 S HOWELLS POINT ROAD 02/21/2017 02/21/2022
BELLPORT NY 11713
DOL DOL *HAR*3347 RYAN ALBIE CONTRACTING 21 S HOWELLS POINT ROAD 02/21/2017 02/21/2022
INC BELLPORT NY 11713
DOL NYC SABIR MUHAMMED SUITE B-8 04/21/2016 04/21/2021
782 PELHAM PARKWAY
SOUTHBRONX NY 10462
DOL NYC SAEED HASAN 4558 BROADWAY #6 08/04/2014 08/04/2019
NEW YORK NY 10040
DOL NYC rHRR2117 SCOTT ELECTRICAL LLC 201 HEMPSTEAD AVENUE 10/30/2015 10/30/2020
WEST HEMPSTEAD NY 11552
DOL DOL *xxxxQ751 SCW CONSTRUCTION 544 OLD ROUTE 23 02/14/2017 02/14/2022
ACRE NY 12405
DOL DOL SEAN BURBAGE C/O SEAN 445 ROOSA GAP ROAD 04/14/2014 04/14/2019
BURBAGE BLOOMINGBURG NY 12721
CORP
DOL DOL *HAE*6586 SEAN BURBAGE CORP 445 ROOSA GAP ROAD 04/14/2014 04/14/2019
BLOOMINGBURG NY 12721
DOL AG SERGIO RAYMUNDO 109 DUBOIS RD. 05/20/2016 05/20/2021
NEW PALTZ NY 12561
DOL DOL *HARF1961 SHANE BURDICK CENTRAL 2238 BAKER ROAD 03/12/2018 03/12/2023
TRAFFIC GILLETT PA 16923
CONTROL,
LLC.
DOL DOL SHANE BURDICK 2238 BAKER ROAD 03/12/2018 03/12/2023
GILLETT PA 16923
DOL DOL SHANE NOLAN 9365 WASHINGTON ST 07/23/2018 07/23/2023
LOCKPORT IL 60441
DOL DOL #0816 SOLAR ARRAY SOLUTIONS, 9365 WASHINGTON ST 07/23/2018 07/23/2023
LLC LOCKPORT IL 60441
DOL DOL *HERFA025 SOLUTION MATTERS INC 198 NORWOOD ROAD 11/19/2015 11/19/2020
PORT JEFFERSON NY 11776
DOL NYC *xxxx 1934 SPHINX CONTRACTING CORP 240 HOME STREET 08/04/2014 08/04/2019
TEANECK NJ 07666
DOL DOL **xF%3496 STAR INTERNATIONAL INC 89-51 SPRINGFIELD BLVD 08/11/2003 08/11/3003
QUEENS VILLAGE NY 11427
DOL DOL FHERQT51 STEPHEN C WAGAR 544 OLD ROUTE 23 02/14/2017 02/14/2022
ACRE NY 12405
DOL DOL STEVE TATE 415 FLAGER AVE 10/31/2018 10/31/2023
#302STUART FL 34994
DOL DOL STEVEN P SUCATO 15-68 208TH STREET 06/23/2016 06/23/2021
BAYSIDE NY 11360
DOL DOL STEVEN SAGGESE 3005 WYNSUM AVENUE 08/18/2014 08/18/2019
MERRICK NY 11566
DOL DOL STEVEN TESTA 50 SALEM STREET - BLDG B 01/23/2017 01/23/2022

LYNNFIELD MA 01940
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DOL NYC *HARRQ432 SUBLINK LTD 346 THIRD AVENUE 11/19/2015 11/19/2020
PELHAM NY 10803
DOL DOL rHAIRTA4] T & T CONCRETE INC 2560 HAMBURG TURNPIKE 07/08/2015 07/08/2020
P O BOX 367LACKAWANNA NY
14218
DOL DOL *EAIRTALT TADCO CONSTRUCTION 101-61 99TH STREET 02/15/2017 02/15/2022
OZONE PARK NY 11416
DOL DOL TADCO CONSTRUCTION 101-61 99TH STREET 02/15/2017 02/15/2022
OZONE PARK NY 11416
DOL DOL *EAIRTALT TADCO CONSTRUCTION 101-61 99TH STREET 02/15/2017 02/15/2022
CORP OZONE PARK NY 11416
DOL DOL TALAILA OCAMPA 1207 SW 48TH TERRACE 01/16/2018 01/16/2023
DEERFIELD BEACH FL 33442
DOL DOL TAMMY LACITIGNOLA C/O CATSKILL FENCE INSTAL 08/22/2014 08/22/2019
5445 ROUTE 32CATSKILL NY
12414
DOL DOL FHFRAXQ852 TAP STEEL INC ROUTE 26 3101 01/28/2016 01/28/2021
P O BOX 457CONSTABLEVILLE
NY 13325
DOL DOL TECH-MECHANICAL FAB DC 5 PARKER AVENUE 03/25/2014 03/25/2019
INC POUGHKEEPSIE NY 12601
DOL DOL *HEFB570 TESTA CORP 50 SALEM STREET - BLDG B 01/23/2017 01/23/2022
LYNNFIELD MA 01940
DOL DOL X887 THE BRINSON PAINTING 72 TAUNTON PLACE 04/14/2015 04/14/2020
CORPORATION BUFFALO NY 14216
DOL DOL **FF5766 THE COKER CORPORATION COKER 2610 SOUTH SALINA ST 12/04/2018 12/04/2023
CORPORATIO | SUITE 14SYRACUSE NY 13205
N
DOL DOL *HAFRB1T74 THE DALRYMPLE UNIT 278 12/01/2015 12/01/2020
CORPORATION 541 10TH STREET
NWATLANTA GA 30318
DOL DOL *HARR81T74 THE DALRYMPLE GROUP LLC 289 JONESBORO RD/ STE 216 12/01/2015 12/01/2020
MCDONOUGH GA 30253
DOL DOL 9243 THE WELCOME MAT P O BOX 268 09/16/2013 03/21/2019
PROPERTY MANAGEMENT STILLWATER NY 12170
LLC
DOL DOL TIMOTHY A PALUCK C/O TAP STEEL INC 01/28/2016 01/28/2021
RTE 26 3101/ P O BOX
457CONSTABLEVILLE NY
13325
DOL DOL **E+0600 TOMSON ALLOYS RECYCLING 143 FILLMORE AVENUE 01/08/2015 01/08/2020
INC BUFFALO NY 14210
DOL DOL 3453 TORCHIA'S HOME 10153 ROBERTS RD 08/09/2016 08/09/2021
IMPROVEMENT SAUQUOIT NY 13456
DOL DOL *HAFFG914 TRI-COUNTY RESTORATIONS 13 SUMMERSET DRIVE 08/22/2014 08/22/2019
& CONSTRUCTION INC WALLKILL NY 12589
DOL DOL TRI-COUNTY RESTORATIONS 392 ROCK CUT ROAD 08/22/2014 08/22/2019
INC WALDEN NY 12586
DOL DOL *HARx8311 TRIPLE B FABRICATING, INC. 61 WILLETT ST. 10/26/2016 10/26/2021
PASSAIC NJ 07503
DOL DOL 9407 TURBO GROUP INC 15-68 208TH STREET 06/23/2016 06/23/2021
BAYSIDE NY 11360
DOL AG **AFFG490 UNIVERSAL STEEL 90 JUNIUS STREET 01/23/2014 01/23/2019
FABRICATORS INC BROOKLYN NY 11212
DOL NYC rHRIRTLT4 V&R CONTRACTING P O BOX 957 03/12/2014 03/12/2019
PORT JEFFERSON STA NY
11776
DOL DOL *HARFG392 V.M.K CORP. 8617 THIRD AVE 09/17/2018 09/17/2023
BROOKLYN NY 11209
DOL NYC VALERIE VISCONTI 346 THIRD AVENUE 11/19/2015 11/19/2020
PELHAM NY 10803
DOL NYC VEAP SELA C/O COLONIAL 247 48TH STREET 02/05/2014 02/05/2019
ROOFING BROOKLYN NY 11220
COMPANY INC
DOL DOL VICTOR ROTENBERG C/O GMDV TRANS INC 06/24/2016 06/24/2021
67048 182ND STREETFRESH
MEADOWS NY 11365
DOL NYC VIKTAR PATONICH 2630 CROPSEY AVE 10/30/2018 10/30/2023
BROOKLYN NY 11214
DOL NYC VINCENT PIZZITOLA P O BOX 957 03/12/2014 03/12/2019
PORT JEFFERSON STA NY
11776
DOL NYC VITO GARGANO 1535 RICHMOND AVE 12/13/2017 12/13/2022
STATEN ISLAND NY 10314
DOL DOL WAYNE LIVINGSTON JR NORTH 23167 COUNTY ROUTE 59 10/24/2016 10/24/2021
COUNTRY DEXTER NY 13634
DRYWALL
AND PAINT
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DOL DOL WHITE PLAINS CARPENTRY 442 ARMONK RD 06/12/2018 06/12/2023
CORP
DOL DOL WILLIAM CONKLIN 5 PARKER AVENUE 03/25/2014 03/25/2019
POUGHKEEPSIE NY 12601
DOL DOL WILLIAM DEAK C/O MADISON AVE CONSTR 11/02/2016 11/02/2021
CcO
39 PENNY STREETWEST ISLIP
NY 11795
DOL DOL WILLIAM MAZZELLA 134 MURRAY AVENUE 02/03/2014 02/03/2019
YONKERS NY 10704
DOL DOL WILLIE BRINSON 72 TAUNTON PLACE 04/14/2015 04/14/2020
BUFFALO NY 14216
DOL DOL **AF*G195 WILSON BROTHER DRYWALL 36 ABERSOLD STREET 08/31/2015 08/31/2020
CONTRACTORS ROCHESTER NY 14621
DOL DOL k4043 WINDSHIELD INSTALLATION 200 LATTA BROOK PARK 03/08/2018 03/08/2023
NETWORK, INC. HORSEHEADS NY 14845
DOL DOL **HRFA730 XGD SYSTEMS, LLC TDI GOLF 415 GLAGE AVE 10/31/2018 10/31/2023
#302STUART FL 34994
DOL DOL *HFXET345 YES SERVICE AND REPAIRS 145 LODGE AVE 08/09/2016 08/09/2021
CORPORATION HUNTINGTON STATION NY
11476
DOL DOL YURIY IVANIN C/O MOUNTAIN'S AIR INC 09/24/2012 09/18/2020
2471 OCEAN AVENUE-STE
7ABROOKLYN NY 11229
DOL NYC ZAKIR NASEEM 30 MEADOW ST 10/10/2017 10/10/2022
BROOKLYN NY 11206
DOL NYC FHRRXXBTT ZHN CONTRACTING CORP 30 MEADOW ST 10/10/2017 10/10/2022

BROOKLYN NY 11206
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New York State Department of Transportation

Ensuring Pay Equity by State Contractors

In accordance with Executive Order 162, issued on January 9, 2017, the Contractor shall provide
to the Department — on a monthly basis — detailed workforce utilization reports of the Contractor
and each subcontractor that include, in addition to equal employment opportunity information, the
job title and salary of each employee directly performing work on a State contract.

If the Contractor cannot identify the individuals working directly on a State contract, then the
Contractor shall provide such information of each employee in the Contractor's and each
subcontractor’s entire workforce.

The reporting period shall be defined as each calendar month, beginning and ending on the first
and last day of each such month, respectively. The reporting requirement shall begin on the
effective date of the contract and continue for the duration of the contract term. Reports shall be
submitted within 15 calendar days from the end of each reporting period. This provision is in effect
for the reporting period beginning December 1, 2017, or the effective date of the contract,
whichever date is later.

This provision shall not relieve the Contractor’'s responsibility to submit payroll certification as
elsewhere required. If information within the Contractor’s payroll certification is sufficient to fulfill
the requirements of Executive Order 162, additional information shall not be required.

Detailed workforce utilization reports, as required above, shall be submitted in such form, in such
manner, and in such timeframe as shall be required by the Department.

The Contractor shall include this provision in every subcontract so that such provision shall be
binding upon each subcontractor.

Ensuring Pay Equity by State Contractors Appendix D



